
COAL INDIA LIMITED 
(A Govt. of India Enterprise ) 

G VR"COAL BHAWAN" 
Premise No. 04, MAR, Plot No AF-|| 
Action Area-IA. Newtown, Rajarhat 
KOLKAIA-7001 S6 (WB) 

Ref No: CIL/C5A (PC)/2024/CDA/1199 

i. 

Subject: Sanctioning Authority for giving prior sanction under Rule 19.3 of CIL 
Executive CDA Rules. 

i. 

vii 

viil. 

ii. Director (Technical), CIL as the competent authority for executives stationed 

in NEC, and, 

This issues with the approval of the competent authority. 

Distribution list: 

0x. 

(An ISO 9001:2015, ISO 14001:2015 & IsO 50001:2011 Certified Company) 

ii. CMD of the respective Subsidiary as the competent authority for executives 
stationed in Subsidiaries & it's Joint Ventures. 

This is for information and compliance by all concerned. 

X. 

x. 
xii. 

A Maharatna (ompany 

xiii. 
x0v. 

The Board of Directors, in its 465th meeting held on 10.05.2024 (vide ITEM NO. 
465:4(B)), has given approval for designating the following as the competent 
authority for sanctioning transactions concerning any immovable or movable 
property with a person or a firm having official dealings with the employee or 
his/ her subordinate as specified under Rule 19.3 of CIL CDA Rules: 

Office Memorandum 

Concerned Functional Director of CIL as the competent authority for executives 
stationed in CIL (HQ) & other allied Offices. 

D(T)/ D(M)/ D (P& IR)/ D(F), CIL 
CMD, BCCL/ CCL/ CMPDIL/ ECL/ MC L/ NCL/ SECL/ WCL 

CVO, CIL/BCCL/ CCL/ CMPDIL/ ECLl MC LI NCL/ SECL/ WCL 
D(P), BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL 

D(T/CRD), CMPDIL 
D(F), BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL 

ED (Co-ordination), CIL 

POLICY CELL 
CIN L23 109WBI973GO1028844 

E-Mail policycell cilacoal1ndia in 
Tel 033-7|10 4271 

Website www coalindia. in 

GM, NEC 

Date: 11.06. 2024 

Company Secretary, CIL/BCCL/ CCLI CMPDIL/ ECLI MCLI NCL/ SECL/ WCL 

GM/HoD (Personnel) CIL/BCCLI CCLI CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL 

HoD, IICM 

Dy. General Manager (P/PC), CIL 

TS to D(P&IR), CIL/BCCL/ CCL/ CMPDIL/ ECLI MCL/ NCLI SECL/ WCL 

HoD, CIL New Delhi Office 
Mgr. (P/PC), CIL - for updation in HR Manual 

(Rajesh V.Nair) 



COAL INDIA LIMITED 
(A Govt. of India Enterprise) 

T YTH"COAL BHAWAN" 
Premise No. 04, MAR, Plot No. AF-||| 
Action Area-1A, Newtown, Rajarhat 
KOLKATA-7001 56 (WB) 

Haf H: ftrEua/ 5 (fef) /2024/frrg/1199 

farru: 
i. 

ii. 

iii. 

iv. 
V. 

fei 10.05.2024 T ARTEE HSG f 465fis À (Hq HGUT 465:4 (4t) *44T7) 

vi. 

vii. 

viii. 

oalino 

ix. 

A Maharatna Company 

Xi. 

POLICY CELL 
CIN: L23109WBI973GO1028844 
E-Mail: policycell.cil@coalindia.in 

(An ISO 9001:2015, ISO 14001:2015 & ISO 50001:201 1 Certified Company) 

Tel: 033-7| 10 4271 
Website: www.coalindia.in 

fto: 11.06.2024 

(GT t. AT4T) 

AzrE (4Tfts), frffrya/ftfya/fya/Tfa/Tftya/ qHfya/goyfya 
fA}ArA (A), frfya/frfrya/fya/qAftya/qTfya/qutfi/Soryfiy 

ftrar`ya/frfriya/frfrya/fryrfttrÉUA/ $Aya/qutya/Aftua/qH`tya /3 



frdgFsqrftFrts
(qr{d rRirrt tF'Its:trtrq)
COAL INDIA LIMITED
(A Govt, oflndia Enterprise)
o|611164 "69a1sHAwAN"
Premise No. 04, MAR, PlotNo. AF-lll
Action Area-1A, NeMown, Rajarhat

KOLKATA-70o156 (wB)

PERSONNEL DIVISION POLICY
CELL

CN; L23109WB1973GOI028844
E-Mail: policycell.cil@coalindia-in

Tel: 033-7110 4271

Website: rrww.coalindia-in

(r€{6r{adtq-ff

(An ISO 9001:2015, ISO 14001:2015 & ISO 50001:2011 Certified Company)

€: CIL/C5A (PC)/DPC/ 1149 : 18.0'1.2024

orq?rqaITdT

frg:[; Qsn5ijgp61i6n for promotion after penalty of Reduction to a lower grade

qffrdir t'(g * qr6 qqtatr h fra eligibilitv

This ls with reference to clause 1.9 0f cadre schemes and Promotlon Procedures and Clause 11 0f

Determination of lnter se seniority. Clause 1.9 of Cadre Schemes and Promotion Procedures is about seniority

and eligibility for promotion to next highel grade and clause 11 of Determination of lnter se seniority ls about'

seniority - when demoted and later restored.

q6 Cadre Schemes and Promotion Procedures fi dS fg 3it( Determination of lnter se seniority i Eig

rr * :daet * tr cadre schemes and Promotion Procedures .FI tlu-5 19 Efts-dr 3lt{ rrT-d 5€a-fl nT5 d',

qffi fi fr(, c;;-f,I fi EIt fr t 3itt Determination of lnterse seniority iFI GIo-s 11aft5-dl fi EIt * t - ts-{

qqr+ra fr'qr ardr t 3fu Er( fr'Errrs grade I restore F qr drdl tl

Above clauses have been linked together with examples given in CDA regarding implementation of

penalty (reduction to lower grade), for providing clarification for the purpose of DPCs and clarifications are as

under:

Sffi fi rqts-dFt F*d{q qEra r-{A il fr(' rs h ardraq-a (reduction to lower grade) i +idtt fr

m.fi(, t E(' ,Kr 5qr6{srt e qFr 3q.F-d dd q;} drsr rrql t 3fr w€rrrsr hEI-d{K tf

Reduction to lower grades without cumulative effect means no change in seniority due to the punishment,

subject to completion of penalty period and restoration of seniority. As effect of punishment is to be

thai", ,o Length of service and experience in a grade for the purpose of calculating eligibillty criteria for

promotion to next higher grade is to be counted from date of initial entry into the grade, but excluding the

period of demotion. On restoration, the old seniority position will be restored'

+iq$ qe{rd i. Bar ffi z}s rt q{r+ffi iFI aarffI t fu # fi anur afrqar d +tS a-ren afr tt
t(fu n-or q;r cfird ddr t Tsfr(' 3Fri 3ia 'IE 

fr cffi t R('crf,dr Hra-qE dir 4ural t 5{-atq t
* x * o-or :itr r.+aa fi ffi +r eI5 * 9lift-6 c-iar aqI drts * Frar srar t ifo-a ffila 6t

rrcfr +t tfi5+-sl ps51et. oti sr 5rfr qfrwdT ffI Gqfr +6re 6'{ A an'afr' q-q fu fr f-dr+Tfr

fir :rdrE'tqEr++a fiil dl qaqT arrar I

A Maharatna ComPanY

l6 oYTe
2n



1. Reduction to lower Br,)des with cumulative effect or any change in seniority due to the punishment, will

mean that the Length :f service and experience in grade for calculating eligibility criteria for promotion to
next higher grade, wrll be considered bytaking the total length of service one had rendered in the
promoted grade prior to the demotion and subsequent to the restoration ofthe position, ie penalty

period. On restoration, the executive will be placed at bottom seniority in the grade.

riq-S qs{rq fi ffer fffi ,rs * qql{frf, qr €"il +' *nur Eftsar S +tS +csn, fs+r a.f,ffi T6 6t4r

f+ rrri ra als fr rffi i fr('cwdr qrfr{E fir erorar * fr(' ns d t-qr sik r"are 6r d-c6,C-iT

ft f-o e.<r$ q-dr+dF t c-6e c-4td-d trs fr c-da f*urcrqr 6rtr6l-d 3lF restoration of position *
dr6 qrfr ffi fifuqs *' sr< m 6r{-6rd 6t d-+.t E-{R ft-qr Brqrfl I Restoration q1, +rfortr +t a]s

C E{S frad sft iil q{ {GII;ITqrTI

This is for informatio n and compliance by all concerned.

Td Ilsff:iiiffi + q+ar dr r"avraa il ft('tt

f-trs*'rnrstfurrur'
1. D(r)/ D(M)/ D (P&rR)/ D(F), crl
2. CMD, BCCL/ CCL/ CMpDtLl ECLI MCL/ NCL/ SECL/ WCL

3. CVO, CtL

4. D(P)/D(F), BCCL/ c:L/ cMpDtL/EcLl McL/ NcL/ sEcL/ wcl
s. D(r/cRD), cMPDTL

6. CVO, BCCL/ CCv CMpDtv ECLI MCL/ NCL/ SECr/ wCL
7. ED(Co-ord.)/TS to tlhairman, CIL

8. ED, rCr/FrN.

9. GM(ERP), CrL

10. GM/HOD, NEC /Cll. New Delhi Office
11. Ts to D(P&|R)/D(T), cll
12. HoD (P/EE), CrL

13. Mgr.(P/PC), CIL - f,rr updation of HR Manual.

$0
Frftrfr.arrgl

rqqc./frfirrqt4qr (l5'r

I />q

/ilfr)
{o1



et6EFgqrftrFrts
(l{r{ilg{.rI{tFIInXrrT)
COAL INDIA LIMITEI)
(A_ Govt. of India Enterprise)
o1'q rfEq "coAL BHAwAN"
Premise No. 04, MAR, Plot No. AF-lll
Action Area-lA, Newtown, Rajarhat
KOLKATA-700rs6 (wB)

PERSONNEL DIVISION
POLICY CELL

CIN: L23 I 09wB I 973GOI028844
E-Mail : policycell.cil@coalindia.in

Tel:033-71 10 4271
Website: www.coalindia.ing6 rrErtGil drrfi

A Maharatna Company

(An ISO 9001:2015,ISO 14001:2015 & $O 50001:2011 Certified Company)

+iEat +i: crLlcsA (PCycDA/7 I r

The Director (P),
BCCLI CCLIECLIMCLINCL/ SECL/ WCL

The Director (T/CRD), CMPDIL

frai6': t5.o7.zo2l

fiils <Enr

frTq' Clarification regarding closing of disciplinary cases in the event of death of charged

Official under CDA Rules

F6I(rr,
In reference to the amendment of CDA Rules communicated vide OMs No.
CIL/C5A(PCyCDA/552 & 651 dated 28.01.2021 & 18.05.2021, respectively, the Competent
Authority of CIL has approved the following clarification regarding closing of disciplinary cases in
the event of death of charged Official under CDA Rules:

"Where an employee dies during the pendency of the inquiry i.e., without charges being
proved against him/ her, imposition of any of the penalties prescribed under CDA Rules would
not be justifiable. Therefore, disciplinary proceedings should be closed immediately on the
death of the alleged employee."

This is for kind information and compliance by all concerned.

In this regard, it is also requested to advise the concerned Disciplinary Authorities to communicate
or arrange to communicate the final order after submission of the inquiry report as early as possible.

Er.rfrqt,

-wet
(#frr nfrr?i)

frrglirrfi (6r./ fifr)
€-fart.zrnaetfur<ur:

l. D(P&IR) - for kind information
2. ED (Coordination), CIL
3. GM (PIEE)/GM (Appeal)/ GM (Vigilance), CIL
4. GM, NEC
5. HoD, CIL New DelhiOffice
6. HoD,IICM
7. Mer (P/PC), CIL for updating HR Manual.



 

 

 



 

 

 

 



 

 



 

 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 



 

 

 



 

 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 

 



 

 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 



 

 

 


