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Ref No: CIL/C5A (PC)/2024/CPRMSE/1234 Date: 29.07.2024

Office Memorandum
Subject: Modification in Clause 6.2.1.(A).(1) of CPRMSE.

In reference to clause 6.2.1 regarding clarification w.r.t reimbursement of hospitalization
charges to UNDECLARED NOMINEE under CPRMSE wherein both the beneficiary has expired,
please note the following modification:

In cases where the claim for reimbursement of hospitalization bills of a deceased member (who
was the last surviving member of a particular CPRMSE Card) is received from a person claiming to
be the nominee/child of the deceased member, but there is NO registered/declared nominee in

POLICY CELL

CIN: L23109WB1973G01028844
E-Mail: policycell.cil@coalindia.in
Tel: 033-7110 4271

Website: www.coalindia.in

the said CPRMSE card, the matter is to be dealt with as per the following norms:

Clause No.

Existing Provision

Modified Provision

Clause 6.2.1 (A)

For Undeclared Nominee:

The last IPD bill of the deceased
beneficiary (who was the last
surviving member of the said
CPRMSE Card) may be reimbursed
to the claiming person (i.e., the

undeclared nominee) upon
submission of the following
documents:

1. Affidavit before a first-class
judicial magistrate mentioning
that the claimant is one of the
children/legal heir of the
deceased employee/spouse. The
affidavit should also contain the
list of legal heirs of the deceased
employee/spouse.

2. Surrender the original CPRMSE
Card. :

3. Death Certificate of the expired
member of CPRMSE

4. Indemnity Bond to indemnify.CIL
against any future liability.

5. ID Proof- Aadhaar & PAN Card of
the claimant

6. Bank A/c Details of the claimant

For Undeclared Nominee:
The last IPD bill of the
deceased beneficiary (who
was the last surviving member
of the said CPRMSE Card) may
be reimbursed to the claiming
person (i.e., the undeclared
nominee) upon submission of
the following documents:

1. (i) A notarized affidavit
mentioning that the claimant
is one of the children/legal
heirs of the deceased
employee/spouse. The
affidavit should also contain
the list of legal heirs of the
deceased employee/spouse.

(i1) The claimant may also be
asked to produce a No
Objection Certificate (NOC)
from the other legal heirs.

(iii) In case of disputed
matters, if required, a
succession certificate or any
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Note: If the candidate is unable to | order/declaration from a

submit any of the | court may also be sought.

aforementioned documents,

their claim shall not be | All other conditions of the

entertained. clause 6.2.1. (A) remains
unchanged.

Also, domiciliary charges will be
paid to the claiming (undeclared)
nominee on a pro-rata basis till the
date of death of the member. If
any additional domiciliary charges
are paid (due to no intormation in
the dealing departments), the
same shall be adjusted with the
hospitalization bill, and the final
amount will be disbursed to the
nominee.

This is for your kind information and necessary compliance please.

Regards,

7% Vil
ral f\%anager (P/PC),

CIL HQ

y. Gene

Distribution list:
i. D(T)/ D(M)/ D (P&IR)/ D(F), CIL
ii. D(P), BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL
iii. D(F), BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL
iv. D(T/CRD), CMPDIL
V. CMS/HoD(Medical), CIL/BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL
vi. ED (Co-ordination), CIL
vii. GM, NEC
viii, GM/HoD (Personnel) CIL/BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
ix. TS to D(P&IR), CIL/BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
% HoD, CIL New Delhi Office
Xi. Mgr. (P/PC), CIL - for updation in HR Manual
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Ref No. CIL/C5A (PC)/CPRMSE/ // 6 | fe1%:15.02.2024

To,
The General Manager/HoD (Pers./EE/Welfare)
CIL/NCL/WCL/BCCL/ECL/MCL/SECL/CCL/CMPDIL/NEC

Subject: Clarification under CPRMSE Scheme.

Sir/Madam,

The Clarification issued under CPRMSE Scheme is as follows:
(1) Treatment undertaken in any Government Hospitals, in any city is admissible, even
if empanelled hospitals already covered under the scheme exists in the city.

(2) Deletion of second line of clause 4.0.e., which is no longer relevant. At present
there is no concept of single membership with half coverage. Minimum membership
amount for single and couple membership is Rs.40,000/- and the coverage amount in
both cases is the full coverage amount (ie. Rs.25,00,000/-).

This is for your kind information please.

L{
. _ol_.gﬂ?’—.
Rajesh \},Nair

Dy. General Manager(P/PC)

Copy to:

TS to D(P&IR)/D(F), CIL/BCCL/CCL/CMPDIL/ECL/MCL/NCL/NEC/SECL/WCL



i sfosar fafies

(HRA 9P BT IUHH)
COAL INDIA LIMITED

(A Govt. of India Enterprise)
@IS Wa "COAL BHAWAN" .
Premise No. 04, MAR, Plot No. AF-III TP HERd DU
Action Area-1A, Newtown, Rajarhat A Maharatna Company

KOLKATA-700156 (WB) '
(An ISO 9001:2015, ISO 14001:2015 & ISO 50001:2011 Certified Company)

e ¥ : drersua/A5u(deR)/Mdiereaaaas/ /(¢ / Tae19:15.02.2024

qar

W%ﬁw&w’ (FTiH/E2/FeaT)
WW/W@W!W/W/@%WW@!WWM

POLICY CELL
CIN: L23109WB1973G01028844
E-Mail: policycell.cil@coalindia.in
Tel: 033-7110 4271
Website: www.coalindia.in

e fdfemeumess dsT % siavia Tt

B IeT/9gIeaT, .
ATTHTHS TSI & Sfavia ST Tqsiere (e &

(1) et org & faeft ot ererdt ereoarer & o ST arerT gerrst =it g, o & A &
ST TEd § & AT reaer g § HiE 2l

(2) @< 4.0.5. 7 gt dftw @1 FBAsaw, S o s T8 {1 adar #F aneft Fas At vwa
TEEIAT T TS ATLTION TG §| TH ST A7l TIEAT 3 o7 e qEeaT 719 40,000/ T3
& IR AT ATl # st iy, quf ey Wit (srerfe 25,00,000/- w93 &1

A g+t & fore gt |
m:iaz‘(.

l

IS IARR
3. HETUEYS (BT./ i)

[PT.D.

it
fewe @ihife/ o) & aefet wfa-
f%@/@mwﬁqsﬁwmﬁqﬂmmmﬁwﬁﬁwmmm



oia sfosar fafes
(R GRPIR PT IUHH)
COAL INDIA LIMITED
(A Govt. of India Enterprise)
Y4+ "COAL BHAWAN"
Premise No. 04, MAR, Plot No. AF-III TP HERA HU-!
Action Area-1A, Newtown, Rajarhat A Maharatna Company
KOLKATA-700156 (WB) i
(An ISO 9001:2015, ISO 14001:2015 & ISO 50001:2011 Certified Company)

POLICY CELL
CIN: L23109WB1973G01028844
E-Mail: policycell.cil@coalindia.in
Tel: 033-7110 4271
Website: www.coalindia.in

o T:CIL/C5A (PC)/CPRMSE/ /| §§ feAi®:06.02.2024

RIS @1, eRer) RITG1/H eIl
%ﬁwmw@mmw@w@m@mmm

g dieRuaeys @im $ siatfa wdieor

Subject: Clarification under CPRMSE Scheme.

HEIGd/ARIG],
HRRTATS dom & e S W Fgad

The Clarification issued under CPRMSE Scheme is as follows:
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SRS PIAATE! Qar-gf U7 § SfaTd SaTHgRy,
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CLARIFICATION Under Clause 2.1(jii)- An executive against whom major penalty disciplinary
proceedings are pending at time of retirement, will be eligible for CPRMSE Benefit, from the
date of issuance of penalty order, if any penalty other than compulsory retirement, deemed
dismissal and removal is imposed with deemed retrospective effect before the date of
superannuation.

ArdlemRuaews & ofatia u=fi=/fearga ot ufagfd & Sdu & @3 3.2.3 ¥ siavfa wudieson-
T ot 7 S dicleaeg fAadl % dga ufagfd & T o § 9 Ay st
EheRTATEs) W+t Ay g

CLARIFICATION under Clause 3.2.3 regarding Reimbursement of Machine/ Device under
CPRMSE: - All items eligible for reimbursement under CGHS rules are also applicable to retired

executives (CPRMSE).
yagHa
M(p 7Y
RTOI=T &} ARIR)

3 it & e e |
U Ty faurmaer @1/,

This is for your kind information please.

¥ 09 &-g1eay 9 fasor:
TS to D(P&IR)/D(F), CIL/BCCL/CCL/CMPDIL/ECL/MCL/NCL/NEC/SECL/WCL
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W& H: CIL/C5A (PC)/CPRMSE/1101

PTaTey U=

fas7r: Minor modifications/changes in CPRMSE.

Hrewar 7 16.08.2023 & IANTHT HUAT 31637 d3F F #A ¥, 316.03 & Tdgd
HrdfiiRTATES & FrAfafa e gert/aRads @ @l & ¥ 5 39 R §

CFDs in its 316" meeting held on 16.08.2023 vide ITEM No. 316.03 has approved the
following minor modifications/changes in CPRMSE which are as follows:

fH1: 30.08.2023

FHH

aRT, geea anfe 7 afy el Ry
HES AT AB H FAEEY (SFI03)

|| 3TETATAT Y IS F BT,

FE o HRwRr s

afa/getr 3udeFT 3.2 .1 (V) () 7
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In case of emergency, like Heart
attack, accidents, etc., if due to
non-availability of empanelled
hospitals in a particular town or
city, any retired Executive and/ or
spouse undertake medical
treatment in hospitals/ nursing
homes other than mentioned in
3.2.1 (a) (i) above, the

reimbursement will be admissible
as per the CGHS rate.

Qus §. AlsTer graere / Existing Provision Hrlﬁﬁ MU/ Minor
SLNo. | Clause No.
Modification
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In case of emergency cases (like
Heart attack, accidents, etc.,) or
due to non-availability of
empanelled hospitals in a
particular town or city, if any
retired Executive and/ or spouse
undertake medical treatment in
hospitals/ nursing homes other
than mentioned in 3.2.1 (a)(i)

above, the reimbursement will be
admissible as per the CGHS rate.
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Renal Disease: This will include
Peritoneal Dialysis including CAPD
(Continuous Ambulatory
Peritoneal Dialysis) taken at (1)
Indoor i.e., hospital (2) Day Care
(3) At home provided the cost does
not exceed the cost of dialysis
taken at Day Care or Indoor.
Payment may be made on actual
basis or on the basis of CGHS
approved rate whichever is less.
Organ failure inclusive  of
transplant and follow up outdoor
treatment will also be included
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Renal Disease: This will include

HAEMODIALYSIS, Peritoneal
Dialysis including CAPD
(Continuous Ambulatory

Peritoneal Dialysis) taken at (1)
Indoor i.e., hospital (2) Day Care
(3) At home provided the cost
does not exceed the cost of
dialysis taken at Day Care or
Indoor.

Payment may be made on actual
basis or on the basis of CGHS
approved rate whichever is less.
Organ failure inclusive of
transplant and follow up outdoor
treatment will also be included
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Modification in clause 3.2.1(d)(v) & (vi): The Cost of treatment which is
reimbursable without limit (at CGHS rates), will include the cost incurred in Follow-
up / Maintenance Therapy for the diseases AIDS and Addison’s disease & Adrenal
histoplasmosis
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Cost of treatment in OPD of OPD Treatment: -
empaneled hospitals/ PSU :
hospitals/ other PSUs Cost of treatment in OPD of
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Hospital/ NABH accredited hospitals/ other PSUs empaneled
Hospital/ Government hospital Hospital/ ESI Hospital/ NABH
including  hospital  under accredited Hospital/ Government
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Hospital/ Diagnostic Centers unicipal ~ Corporation  or
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Outpatient/Domiciliary
Treatment: --

The amount payable per year
for Outpatient/ Domiciliary
jtreatment would be 36000/~
(Rupees Thirty-six thousand)
for all the retired Executives
irrespective of their date of
retirement for couple/ single
membership

gy 2 TR 236000/ (S g
FI) B

Domiciliary Treatment: -

The amount payable per year
for Domiciliary treatment would
be %36000/- (Rupees Thirty-six
thousand) for all the retired
Executives irrespective of their
date of retirement for couple/
single membership

Clause
No.

Existing Provision

Minor Modification

1.2

U Arslen @ RS AT qOT ¥ F
weftrd @twy, aRafda e a1 95 F
F FRPR AT WA §l 3,
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HramEver YaTfAqiy gRaTT Fred AT
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f ge @ Fftd e, gRafid F
o At &Y & faT Jifted &

The company reserves the right to
amend, modify or discontinue the
scheme, in part or full. Further
Chairman, CIL and/or Director (P&IR),
CIL is authorized to amend, modify and
approve any relaxation of minor nature
in the Contributory Scheme of post
retirement facility.

FOl Aol P HiRE AT qof FT &
TN Fe, gRafdd we AT dE
A T HOHR G @l ¢
e (#1. vd 3hE), HISTA
Jaragy geard  Wiea  gfaum @
el Aeer # HifkE gpfa A
Bl o Te W dARa
qRafdd & a1 A & & v
HRF Bl

The company reserves the right to
amend, modify or discontinue the
scheme, in part or full.

Further Director (P&IR), CIL s
authorized to amend, modify and
approve any relaxation of minor

nature in the Contributory Scheme of
post retirement facility.

ST TeTH WIS & g & ST foRam ST

This issues with the approval of the competent authority.

7% Ty Gefdt & T gEand vd sEdreEry gl

This is for information and compliance by all concerned.
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HeH ¥: CIL/C5A (PC)/CPRMSE/1077 foie: 28.06.2023
P JIUA

R9a: Amendment of Clause 6.3(i) -"Other conditions" of Contributory Post Retirement
Medicare Scheme for Executives of CIL & its Subsidiaries.

CIL Board in its 453" meeting held on 20.06.2023 has approved the following amendment under
ITEM No. 453:4(J)-4.10 regarding Clause 6.3(i) -"Other Conditions" of CPRMSE.

Clause No. Existing Provision As Amended

6.3.(1) Venereal disease, psychiatricVenereal disease, intentional self injury,
treatment, intentional self injuryfintemperance or the use of intoxicating
intemperance or the use of intoxicatingldrugs or liquor or/and injury, disease or
drugs or liquor or/and injury, disease otfillness directly or indirectly attributable to
illness directly or indirectly attributablelone or more of these causes.

to one or more of these causes.

This issues with the approval of the competent authority.

This is for information and compliance by all concerned.

£.Aw ¥ AT § Rawon:
i D(T) D(M) D (P&IR)/ D(F), CIL )
i,  CMD, BCCL/ CCL/ CMPDIL/ ECL/ MC L/ NCL/ SECL/ WCL
iii. CVO, CIL .
iv. D(P), BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL
V. D(F), BCCL/ CCL/ ECL/ MCL/ NCL/ SECL/ WCL
vi. D(T/CRD), CMPDIL
vii. ED (Co-ordination), CIL
viil. Company Secretary, CIL
iX. GM, NEC
«.  GM(ERP),CIL/GM(Systems),CIL
xi.  CMS/HoD (Medical)- CIL/BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
«ii.  GM/HoD (Personnel/EE/Welfare) CIL/BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
iii.  GM/HoD (Finance) CIL/BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
xiv. TS to D(P&IR), CIL/BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL/ SECL/ WCL
XV, HoD, CIL New Delhi Office
Xvi. Mgr.(P/PC), CIL — for updation in HR Manual



Fia gfvear fafies

(U HYPR BT 3UDBH)

COAL INDIA LIMITED

(A Govt. of India Enterprise)

BT W& "COAL BHAWAN"
Premise No. 04, MAR, Plot No. AF-III
Action Area-1A, Newtown, Rajarhat
KOLKATA-700156 (WB)

(An ISO 9001:2015, ISO 14001:2015 & ISO 50001:2011 Certified Company)

POLICY CELL
CIN: L23109WB1973G01028844
E-Mail: policycell.cil@coalindia.in
Tel: 033-7110 4271
Website: www.coalindia.in

A Maharatna Company

g F: CIL/CSA (PC)/CPRMSE/1025 fe1:17.02.2023

ST JTU=

@Y Amendment in CPRMSE- Inclusion of Divyang Child(ren)

CIL Board in its 448™ meeting held on 04.01.2023 at ITEM no. 448.4(0) has approved the
following amendment with respect to inclusion of fully financially dependent Divyang children
as beneficiary under Contributory Post Retirement Medicare Scheme for Executives (CPRMSE)
for implementation with immediate effect:

+ To provide Medicare to the retired executives alongwith their spouses and fully
financially dependent Divyang Child(ren) irrespective of age, who are suffering from
not less than 40% of any disability.

+ The maximum amount reimbursable during the entire life of the dependent Divyang
Child would be Rs. 2.5 Lakh.

o In case of critical diseases (ref. to clause 3.2.1(d)), as defined under the CPRMSE
scheme, the benefit of reimbursement/payment of treatment cost without any limit,
subject to CGHS rates, as is applicable to member and spouse, is also to be extended to
the fully dependent divyang children.

» No additional domiciliary payment for Divyang Child will be paid. Existing system to
be continued.

Note 1: The membership benefits under the scheme will be extended to the existing beneficiaries
of CPRMSE having fully financially dependent Divyang Child (if any). However, the validity
of the membership for financial purpose shall be prospective and reckoned from the date of
issuance of Medical card in respect of Divyang Child(ren).

Note 2: The modalities alongwith application form for Divyang Child is attached.
This issues with the approval of the competent authority.

This is for information and compliance by all concerned.
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MODALITIES FOR INCLUSION OF FULLY FINANCIALLY DEPENDENT DIVYANG

CHILD(REN) UNDER CPRMSE

1. APPLICATION FOR MEMBERSHIP:
a. For New Members: An eligible Executive (as per clause no:02 of the CPRMSE policy), who has FULLY

FINANCIALLY dependent Divyang Child(ren) suffering from not less than 40% of any disability, can include such
child(ren) as a beneficiary under CPRMS-E. For membership of self, spouse, and Divyang Child(ren), he/she shall have
to approach the establishment from where (s)he is going to separate/retire.

b. For Existing Members: If an existing member of CPRMS-E wishes to include his/her FULLY FINANCIALLY

c.

2,

dependent Divyang Child(ren) as an additional beneficiary under the existing CPRMS-E Card, for membership of self
and/or spouse and such Divyang Child(ren) (as the case may be), (s)he shall have to approach the establishment from
where he/she is availing the post-retirement medical benefits at present.

Beneficiaries who retired/separated from one establishment and have been availing benefit under CPRMSE from another
establishment, shall also approach the establishment from where he/she is availing the benefit at present.

Example: If Person A retired from ECL and has been availing CPRMSE benefits from CIL; in this case Person A shall
apply for the membership of his/her Divyang Child(ren) to CIL.

Old cases wherein CPRMSE Card was disabled/cancelled/discontinued, shall not be reopened for Divyang membership

DOCUMENTS (HARD COPIES) TO BE SUBMITTED FOR MEMBERSHIP OF DIVYANG DEPENDENT
CHILD(REN)
. Application Form-cum-Medical Card for FULLY FINANCIALLY DEPENDENT Divyang Child(ren) under CPRMS-

E (Form-B sample attached) — 02 Copies (HARD COPY to be submitted; soft copy or documents via email or
speed post SHALL NOT be accepted)

b. Photocopy of PS-3/ MAR Declaration /Family Details or any other official documents wherein the name of the fully

financially dependent Divyang Child(ren) is mentioned as a family member of ex-executive-01 Copy
. Photocopy of Aadhaar and/ or PAN Card of the fully financially dependent Divyang Child(ren) -01 Copy each

d. Photocopy of Aadhaar & PAN Card of the retired executive- 01 Copy each
e. Photocopy of Disability Certificate issued by the authorized Signatory of competent notified Govt. Medical Authority-

f,

01 Copy
Photocopy of the Original Medical Card (For Existing Beneficiary) -01 Copy

g. Undertaking in Affidavit form by member, stating that the Divyang child is fully financially dependent on him/her

3

Note:

e Please fill all the forms in BLOCK LETTERS either in BLUE OR BLACK PEN only.

e There should not be any OVERWRITING in the form, so before submitting please verify all the entered
information for correctness.

e Details mentioned on documents should be CLEAR AND LEGIBLE.

e All the supporting documents mentioned above must be duly self-attested.

e Original documents need to be produced for verification; when called.

e It will be the responsibility of the member/spouse to intimate the company, when/if the Divyang Child
becomes financially independent for discontinuing coverage of that Divyang Child under CPRMSE.

. LIFE CERTIFICATE:

Life Certificate or Jeevan Pramaan Certificate/ Digital Life Certificate needs to be submitted w.r.t the fully
financially dependent Divyang Child every year in the month of November.

g




A Maharatna Company

Registration No:

COAL INDIA LIMITED (HQ), KOLKATA

MEDICAL CARD

CPRMS-E

FORM-B

Application Form-cum-Medical Card for dependent Divyang Child(ren) under

Photograph of the Retired Executive

Photograph of the Divyang Child

Photograph of the Nominee

DOB of Employee:

DOB of Divyang Child:

DOB of Nominee:

la. | Name of the Retired Executive with EIS No.

Ib. | CPRMSE Card No (For Existing Member)

2a. | Name of Divyang Child ‘ |Age |

2b. | PAN No | | Aadhaar No |

2¢. | Details of Disability |

2d. Weather the aforementioned Divyang Child is fully financially dependent on the retired
employee (tick one) [ ] YES [ ] NO

3 | Date of retirement of Executive

4 | Designation & Grade at the time of retirement

5 Company from where Retired

6 Company where Registered for Medical
Benefits under the scheme

7 | Correspondence Address with PIN code

8 | Name of the Nominee with relationship

9 | Address of the Nominee

10 | Company opted for claiming reimbursement

11 | Mail-id & Contact No.

DECLARATION

1. I/we, the beneficiaries certify that the above details are true & correct. I/we, the beneficiaries agree to comply with the
provision of the scheme. In case of any misuse, action against me / any of the beneficiaries may be taken as per the provisions
of CPRMSE including suspension/cancellation of the Medical Card.

2. It shall be the responsibility of the beneficiary to intimate the Company to discontinue the coverage of Divyang Child(ren)
under CPRMSE, if/when such Divyang child(ren)becomes financially independent.

(Signature with Date of Retired Executive)

(Signature / LTI with Date of Divyang Child)

(Signature with Date of Nominee)

FOR OFFICE USE

Validity of the Card is subject to timely & vearly submission of the Life Certificate

Validity Period of the Card: From........o.ccivnninnnins T, sssnavsonsranannasing

Signature of Issuing Authority with seal

Date of issue
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KOLKATA-700156 (WB) A Maharatna Company
(An ISO 9001:2015, ISO 14001:2015 & ISO 50001:2011 Certified Company)
He T: CIL/CSA (PC)/CPRMSE/2022/ 994 feTe: 20.12.2022
To,
The Director (P),

BCCL, CCL, ECL, MCL, NCL, SECL & WCL
The Director (T/CRD), CMPDIL

Subject: Clarification regarding Contributory Post Retirement Medicare Scheme for Executives
of CIL & its Subsidiaries

Sir / Madam,

In reference to clause no. 2.1.(iii) of Contributory Post Retirement Medicare Scheme for
Executives of CIL & its Subsidiaries, the Competent Authority has approved the following
clarification:

An executive against whom disciplinary action is pending at time of retirement, and who on a later
date is exonerated from the charges levelled against him, will be deemed to be eligible for benefits
under CPRMSE with prospective effect that is with effect from the date he is exonerated of the
charges levelled against him.

This is for kind information and compliance by all concerned.
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(An ISO 9001:2015, ISO 14001:2015 & 1SO 50001:2011 Certified Company)
HeH ¥: CIL/CSA (PC)/CPRMSE/2022/ 92 2 fei:01,06.2022
BllG]

fawg: Clarification regarding reimbursement of rates for Deluxe rooms for the Retired Board level
Executives and Executives of E-9 grade.

With reference to letter no. CIL/C5SA(PC)/884 dated 07.03.2022 reimbursement of rates for deluxe
rooms in respect of Non-empaneled hospitals was clarified, as given below:

e For treatment in non-empaneled hospitals, reimbursement to be limited to CGHS rates defined
for highest category of rooms.

With reference to further clarification sought by Medical department with regard to above part, it is
clarified as under:

“Clause 3.2.1(a) (i) & (ii) of Office order CIL/C5A(PC)/CPRMSE/835 dated 14.12.2021, treatment
may be availed at non empaneled hospital under certain circumstances.

In such situations, all items including room rates, package charges and all individual charges which
are listed in CGHS, ONLY, will be reimbursed at the highest CGHS rates available for that
particular item or actuals, whichever is lower”,

This clarification is issued with the approval of the competent authority.

JUHEWEYF (FT./ A
-7d & HIAH ‘ﬂ'ﬁ?ﬂ'ﬂi
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KOLKATA-T00156 (WB) A Maharatna Company
{An IS0 9001:2015, ISO 14001:2015 & 1SO 50001:2011 Certified Company)
wE# & CIL/ICsA (PCY 4 8,11 Rt 07.03.2022
ar H,

e (wfH),
gHioe / drfrees / WA / oo / TARITE / THEHOS / SeegHITH,
gy (& va &), Wowdrdang

fa9T: Clarification regarding reimbursement of rates for Deluxe rooms for the Retired Board level
Executives and Executives of E-9 grade.

HEey,

This is being issued in reference to the clarification sought from Medical dept. on the captioned
subject. As per CPRMSE, ref. clause 3.2.1(b) wherein it is mentioned that -eligibility for indoor
admission will be restricted in the Ward/ Cabin as per the following entitlement

Sl | Entitlement Grade

No

1 Deluxe Room Retired Board level executive and executives of E9 grade
2 Individual Cabin Retired Executives of E8 and E7 grade

3 Twin Sharing Cabin Retired Executives E1 to E6 grade

As per CGHS (Central Government Health Scheme), rates exist for patients admitted in General
Ward, Semi Private and Private Categories only. No rates exist for patients admitted in Deluxe room.
The room rent (accommodation charges) on per day basis for different categories is as given below:

General ward: Rs, 1000 per day
Semi-private ward: Rs. 2000 per day
Private ward: Rs. 3000 per day

In view of the above, reimbursement of rates for Deluxe rooms for the entitled grade is clarified as
under;

i.  For treatment in empaneled hospitals, reimbursement to be made limited to tariff of highest
category of room available in the particular hospital.

ii.  For treatment in non-empaneled hospitals, reimbursement to be limited to CGHS rates
defined for highest category of rooms.

This clarification is being issued with the approval of the competent authority.

AN~ 0103222
(e 41, A7)
RumTCTa/sT FETTEYE (FAR)
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A Maharatna Company

T3l T: CIL/CSA (PC)/CPRMSE/835 f2aTa:14.12.2021

FIATIT AT

fawa: Amendments in Contributory Post Retirement Medicare Scheme for Executives of CIL
& its Subsidiarics (CPRMSE)

CIL Board in its 434% meetiﬁg held on 29.11.2021 approved the following amendments in
Contributory Post Retirement Medicare Scheme for Executives (CPRMSE) for implementation

with immediate effect:

Cl. | Existing provision Amended provision
No.
2.1 The Scheme will apply to the following | Membership under the Scheme will not be exiended to
. categories of separated Executives of Coal india | the following categories of both Board level & below
Limited and its subsidiary companies: Board level Executives:
Executives, who separate fram the company on | . C
account of retirement on adaining the age of | Executwes’ who ‘have been dismissed! removed/
superannuation or are sepamjed by the company compulsorily retired under CDA rules of the
on Medical grounds or iretirement under | (;ompa_ny D ,
Executive Refiremet befote Superannuation | I Executives who resign from the services of the
Scheme or Volumary Rétirement Scheme Compapy . .
formuited and made applicable from time to | - Executives —against whom major  penaity
time. ' disciplinary proceedings are pending at the time of
) _ i retirement. Eligibilty of such Executives will be
Membership under the scheme will not be considered based on the outcome of the said
extended to executives who resign from the disciplinary proceedings.
services of CIL and its subsidiaries.
The Board Level apg:u:)innaes;'s who are separated | Note: .
from the company after conbpletion af the full | Membership under the Scheme for cases wherein both
tenure as per terms Qfappoin‘men[ or bcfore‘ are husband and wifeis employcd in CIL (either in Executive
eligible to become member munder the scheme, ;| or non - Executive cadre) shall be governed under the
However. in case of leavingithe company prior i Clause No. 2.6.
to compietion of tenure, they are eligible to
become member under the scheme afier
attaining age of superannuation and in case of
death prior to superannuation, their spouse may
become member, provided!they do not get
similar facilities either in individual capacity or
as dependant in any other PSLJ. The Board level
sppointees are eligible for benefits irrespective
of number of years of seryice pw i, in the
company.
24 In case any of the retired executive and or spouse | In case any of the retired Executive and/ or spouse is
is having Medi-claim/Medical Insurance Policy | having Medi-claim/ Medical Insurance Policy from any
from any Insurance Company in individual { Insurance Company in individual capacity for which he/




Cl. | Existing provision Amended provision
No. [
capacity for which he’she has to pay premium : she has to pay premium can continue the said policy for i
can continue the said policy for getting medical | getting medical benefit. Part claim/ reimbursement for |
benefit. any spel! of treatment is atlowed from CIL 1Q/ i
Subsidiary (as applicabie) subject 1o submission of'i
origina) bilis. |
2.6 New provision ! 1f both husbangd and wife are employees of the Company I
'then the retired Executive. under post-retirement |
- medicare scheme shall avail the medical benefits as
Explanation:

{Clarified vide letter No. CIL: C5A(PCy
CPRMSE/ 408 dated 019.04.2020}

In case if both husband and wife are employees
of the Company, then '

1.

A One-time option would be allowed to
such retired Executives whose spouse is
still working to either avail medical
facilities as spouse of working employee
under MAR or CPRMSE till the working
spouse is in service.

In case of availing medical facititics under

MAR as dependent spouse, their coverage
will automatically come under CPRMSIZ
on retirement of working spouse.

dependant of the working spouse (either in Executive or
Non - executive Cadre) under MAR, till the
superannualion/ retirement under Executive Retiremnent
before Superannuation Scheme/ VRS of the working
spouse (as the case maybe).

When the working spouse retives, both husband and wife
shall be allowed one time option

i. to either avail the post retivement medicare facilities
as dependant of the working spouse i.e. join as co-
beneficiary of CPRMSE or

il. join their respective post retirement medicare schme
i.e as individual beneficiary at either CPRMSLY
CPRMS-NE (as the case may be).

During the period the Retired Executive avails medical
benefits under MAR as dependent of his/ her working
spouse, no Domicilliary Payment shail be payable to such
retired Executive (as per CPRMSE) and upon retirement
of the serving spouse. the applicability of Domiciiliary
Payment shall be decided prospectively based on
exercised option.

Note:

This clause is applicable for cases wherein both husband
and wife are working in CIL or its Subsidiary Company.
The eligibility for the same shall be govemned by the
Clause No. 2.0 of the Scheme.

Schematic matrix:

Cearson %~ ) | wacsan v Snam. |
| Enmcutive (RETIRED] 1 Enecutive WORKING) .

[ WHEN "X RETIRES

]

[7“x" joumt as madical dapandent of *Y~ under MAR |

Ouring this paricd “X° will net bt eHgible for
Domlcikary Poyment i
Fwnen~
RETINES, then one-

" tlme option b -

EEREN JYA . (RPN,

! “X~ joins CPRAMSE ] {"\"’]o‘m(’ﬁmnt ]
[«] ]

T Vi

H CPRMEE banafclary of "X

1 [ — uncler CRRMSE




CL

Existing provision

Amended provision

No.
Parson Y -
Exmcutiva {WORKING)
L 1
(—r joing 41 eedical dependent of “* under MAR

_. | Ouring this period “X* wil not be eigible for

. Domiciliary Payment

: e

! RETIRES, then one-

timeoptionis- |

i

| e j

§ K" joins CPAMSNE | | “¥" joins CPRMSE

o

i : i

: | *X" joins as co- K" continae in

i | beneficiary of "Y" CPRMSE

I undar CPRMSE
3.2.1 ! Where there is no CIL empaneled Hospilal al { Where there is no CIL empaneled Hospital at places
(a} | places where the retired executives reside/ | where the retired Executives reside/ are unable to go lo
(iy : unabie to go 0 such empaneicd hospitals/ | such empaneled hospitals’ Diagnostic Centres, the retired

i Diagnostic Centres, the retired Executives can | Executives can avail the medical facilities from other

l'avail the medical facilities from other PSU | PSU hospitals/ other PSUs empaneled Hospital, ESI

 hospitals/ other PSUs empanzled Hospital. ESI | Hospital/ NABH accredited Hospital/  Government

i Hospital, Government hospital  including | hospjtal inciuding hospital under Municipal Corporation

. hospitai  under Municipal Corperation  or | or Hospital/ Diagnostic Centres empaneied by CGHS.

| Hospital/ Diagnostic Centres empancled by | However, (he reimbursement wiil be limited to CGHS

{ CGHS subject to CGHS rates for the items | rates or actuals whichever is lower,

covered under CGHS and referred by Company
Doctor or other extant guidelines and claim

j reimbursement of expenses incurred.
320 . In case of emergency. bike Heart “attack. | In case of emergency. like Heart attack, accidents, etc.. if
(@) . accidents, etc.. or due 1o non-availability of | due to non-availability of empaneled hospitals in a
(i) : empanelled hospitals in a particular Lown or ¢ity, | particular town or ¢ity, any retired Executive and/ or

if any retired executive and/or spouse undertake
medical treatment in hospitals/ nursing homes
other than mentioned above, :he reimbursement
will be admissible as per the MAR rate. Such
payments witl be released on case 10 case basis
on oblaining approval of Dic. (P&IR}) CIL or
CMDs of the subsidiary companies as the case
may be.

Further in such situations if treatment is received
in NABH accredited or super speciality hospital,
reimbursement will be restricted to maximum
MAR rates.

However, in case wreatment is undergone in
Company approved Hospitais or Nursing
Homes. reimbursement will b done as per actual
or CGHS rate whichever is less, Where CGHS

spouse undertake medical treatment in hospitals/ nursing
homes other than mentioned in 3.2.1 (a) {i) above, the
reimbursement will be admissible as per the CGHS rate.

1f CGHS rates are not available in such hospitals/ Nursing
homes, such payments will be released on case to case
basis on obtaining approval of D(P&IR). CIL or CMDs
of the Subsidiary Companies as the case may be.
However. the reimbursement will be restricted to CGHS
rates only.

Further in such situations if treatment is received in
NABH accredited or super specialty hospital.

reimbursement will be resiricted to maximum CGHS |

rates.

in case treatment is undergone in Company's Hospitals
(CIL! Subsidiary's own Hospilals as the case maybe).




ClL
No.

Existing provision

Amended provision

rate is not avaitable, payment should be made as
per MAR.

In case of weatment undertaken in non-
empanelled hospitals in  non-emergency
situations prior intimation should be given to the
respective CMS of subsidiary companies or Dy.
CMO, CIL as the case may be.

reimbursement will be done as per actual or CGHS raie !

whichever is less,

However. in case of treatinent undertaken in non-

} empaneled hospitals in non-emergency situations or
| situations other than as mentioned in 3.2.1 (a) {i}. prior

intimation should be given to the respective CMS of
Subsidiary Companies or Dy.CMO, CiL as the case may
be. In all such cases, payment will be released on case to
case basis as per CGHS rates, on obtaining approval of
D(P&IR), CIL or CMDs of the Subsidiary Companies as
the case may be.

3.2

(©)
(2116

para)

Cost of treatment in OPD of empaneled hospitals
would also be permitted and the same wili be
adjusted against the maximum applicable limit
of 225 lakhs.

Cost of treatment in OPD of empaneled hospitals/ PSU
hospitals/ other PSUs empaneled Hospital/ ES] Hospital”
NABH accredited Hospital/  Government  hospitad
including hospital under Municipat Corporation or
Hospital/ Diagnostic Centers empaneled by CGHS/
Company’s hospital (CIL/ Subsidiary’s own hospital. as
the case may be} would also be permitied and the same
will be adjusted against the maximun applicable limit of
725 lakhs.

6.1

The amount payable for outpatient/ domiciliary
treatment for the member and spouse taken
together would be as provided under clause
3.2.2. This will be paid in two equal installments
on half yearly basis in July and January every
year. [n case the first installment becomes due
before completion of six months from the date of
enrolment, the amount payable would be on
prorata basis.

The first half-yearly claim on prorata basis of the
amount so fixed shall be submitted by the retired

execulive/spouse as the case may be in
Anpexure-Bl  Form to Chief of Medical
Department of concerned subsidiary/ CIL

Hars/NEC as the case may be who would
process the same for payment through Finance
department.  The  subsequent  hall-yearly
payments for OQutpatient/Domiciliary Treatment
i.e., 50% of the amount as per the Policy shall be
released directly by Finance departmem and the
amount shall be credited to the Savings Bank
Account of the retired executive and or spouse as
per  their  declaration.  The  retired
executive/spouse while submitting the first claim
in Annexure-B1 Form shall mention the name of
Bank and Branch together with Savings Bank
Account Number and a copy of the seff atiested
Pass Book of the said Savings Bank Account
shall also be submitied. The modified Bt Form
for submitting claim is enclosed accordingly.

The concerned Finance departments ot CIL. and
subsidiary companies as well as NUC shall
develop a system of directly crediting the

The amount payable for outpatient/ domiciliary treatment
for the member and spouse taken together would be as
provided under Clause 3.2.2. This will be paid on an
annual basis in January every vcar. In case the annuaj
installment becomes dug before completion of twelve
months from the date of enrolment, the amount payable
would be on pro-rata basis.

The payment shall be released when due subject to the
condition stipulated at 5.4 above.




CL

No.

Existing provision Amended provision

account of the concerned retired execulives/
spouse for releasing the payments haif-yearty for
Outpatient/Domiciliary Treatment. So long such
system is not developed, A/C Payee Cheque
should be issued for releasing payment and the
same should be sent to the address of the
concerned  retired  executives'spouse by
registered posi. The claim will be settled and
payment released within 30 days of First
submission. The subsequent instaliment would
be released when due subject to the condition
stipulated at 5.4 above.

This is for information and compliance by all concerned.

AW & FmemwE F faasor

i R

el il

DT D{MY D (P&IR) D{F), CIL

CMD, BCCL/ CCL/ CMPDIL/ ECL/ MCL/ NCL! SEC1f WCL

CvOo,CIL

D(P). BCCL/ CCL/ ECLS MCL/ NCL/ SECLy WwCL
D(T/CRD), CMPDIL

CVO,BCCL/ CCL/ CMPDIL/ ECL MCL/ NCL/ SECL! WCL
ED {Co-ordination)/ (Community Development), CIL
GM(F)(I/c)f Dyv. GM(P/EE), CIL

Company Secretary, CIL

OM, NEC

HoD, CIL New Delhi Oftice

HoD. [ICM

Mgr.(P/PC), CIL - for updation of HR Manual.
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Ref No: CIL/C-5C/55125/2021/ Q399 Date: 25.11.2021
e 3-AT R
G.M(EE),

ECL, BCCL, CCL, MCL, NCL, SECL, WCL, CMPDI

fawg: Modalities for inclusion of spouse’s name as co-beneficiary in the existing SINGLE
Membership CPRMSE Card (where the said Spouse’s Name already exists in the service file
of the retired executive, while he/she was in service)

e/ AEed,

In reference to the Contributory Post-Retirement Medicare Scheme of Executives (CPRMSE),
there are representations received in respect of retired executive who was issued a SINGLE
MEMBERSHIP CPRMSE card, because at the time of issuance of the said card, his/her spouse
was already working in another organization, and hence the spouse was availing medical benefit
in individual capacity from his/her employer. Now, upon retirement of the spouse of the retired
executive from his/her service, the said spouse of the retired executive is no-more availing any
medical benefit in individual/dependent capacity due to cessation of his/her employment, nor any
post-retirement medical benefit from his/her employer.

It is hereby clarified in above reference that the said spouse of the retired executive is now eli-gible
to become a co-beneficiary in the existing CPRMSE card, subject to the conditions and
documentation given below: ;

(A) The name of the said spouse is already incorporated in the service file of the retired executive
(now a CPRMSE beneficiary) while the executive was in service.

(B) The spouse’s name (which already exist in the service file of the retired executive, while
he/she was in service) may be included as co-beneficiary in the existing Single Membership
CPRMSE Card. To convert the Single Membership Card to Couple Membership Card, in such
cases, the following documents need to be submitted:

1. Affidavit of the CPRMS-E Card holder before a first-class judicial magistrate stating that his/her
spouse (Name & Aadhaar No. to be given) is not availing any post-retirement medical facility
either as dependent or in individual capacity from any other organization and that the spouse
(Name) is eligible for membership under CPRMSE as per the policy in vogue.

2. -Surrender the original CPRMSE Card for conversion into Couple Membership.

3. Indemnity Bond to indemnify CIL against any future liability.

4, |D Proof- Aadhaar & PAN Card of self & spouse

NOTE: This provision is only for those cases wherein the spouse’s name was already mentioned
in the service file of the retired executive while the said executive was in service. Cases of re-
marriage/ second marriage after the expiry of the first wife or divorce as the case may be;
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whose name was not incorporated in the service file of the retired executive while he/she
was in service; shall not be entertained.

The above comes to effect prospectively and old closed cases may not be reopened.

This issues with the approval of the Competent Authority.

Yagiy,

5 ﬂﬂ%ﬁas{n{w
JU HETIS YD (HedTur)

Distribution:
e CMS, CIL(HQ), Kolkata
¢ G.M(F/CPRMSE), CIL(HQ), Kolkata
¢ All Nodal Officers(Subsidiary), CPRMSE
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To

G.M(EE),

ECL, BCCL, CCL, MCL, NCL, SECL, WCL, CMPDI

faw: Clarification w.r.t reimbursement of hospitalization charges to UNDECLARED
NOMINEE under CPRMSE wherein both the beneficiary has expired

TR Iqa/ HEed,

In reference to the Contributory Post-Retirement Medicare Scheme of Executives (CPRMSE), it is
clarified as under: '

In cases when the claim for reimbursement of hospitalization bill of a deceased member (who was
the last surviving member of a particular CPRMSE Card) is received from a person claiming to be
the Nominee/ Child of the deceased member, but there is NO registered/declared nominee in the
said CPRMSE card; the matter may be dealt as per the following norms: -

A. FOR UNDECLARED NOMINEE: The last IPD bill of the expired beneficiary (who was the last
surviving member of the said CPRMSE Card) may be reimbursed to the claiming person (i.e.
the UNDECLARED NOMINEE) upon submission of the following documents:

1. Affidavit befare a first-class judicial magistrate mentioning that the claimant is ane of the
children/legal heir of the deceased employee/spouse. The affidavit should also contain the
list of legal heirs of the deceased employee/spouse.

Surrender the original CPRMSE Card.

Death Certificate of the expired member of CPRMSE

Indemnity Bond to indemnify CIL against any future liability.

ID Proof- Aadhaar & PAN Card of the claimant

Bank A/c Details of the claimant

S JE RN

Note: If the candidate is unable to submit any of the aforementioned documents, their
claim shall not be entertained.

Also, domiciliary charges will be paid to the claiming (undeclared) nominee on a pro-rata basis till
the date of death of the ‘member. If any additional domiciliary chargés are paid (due to no
information in the dealing departments), the same shall be adjusted with the hospitalization bill,
and the final amount will be disbursed to the nominee.
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