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o,rqfrqf,Fl;t
FdYq' Minor modifications/changes in CPRMSE"

ffi * 16.08.2023 st sndGa 3mff 316dt toer ii ry{ {i. 316.03 *'ara
frfunt('er(H$ fr Grffifrfurr qfr qiqftratTqffii st HqA fr t"m ss rnr H:

CFDs in its 316th meeting hetd on'16.08.2023 vide ITEM No. 316.03 has approved the
fottowing minor modifications/changes in CPRMSE which are as fottows:
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ffi-IIq

St. No.

gu-s g.
Ctause No.

EilqEI crcnnm / Existing Provision Erq.e :i'efFra / Minor

Modification

1 3.2.1 a(ii) 3ilqrtrqrrdrd trerB dt ftF E6r

atn, drnT 3nE ,tIE tu{fr Eq}q

nrd qT eril{ dt q$e*i 6af+oe)
$Tq-f,rfrt 6t UEv-or"erar *' +t{ur,

6lg @il 3rm6,ft Eiklqr

*67qfr 5q-{tffr 3.2 .1 (v) (i) fr
g:Filfud * 3rfrrqr 3{-q g"gqfrrfrt/

affieT etq * ftfu-cgr Eqqrr 6ttt
H, d ffi ftirw(rs 6{ *
ryrt +AqrS etzffr
ln case of emergency, like Heart
attack, accidents, etc., if due to
non-avaitabitity of empanetted
hospitats in a particutar town or
city, any retired Executive and/ or
spouse undertake medical
treatment in hospitats/ nursing
homes other than mentioned in
3.2.1 (a) (i) above, the
reimbursement witl be admissibte
as per the CGHS rate.

3irqwflntrq tr?rfui (*$ ks mr

Et{I, g*-f,r 3rft) fr qr frrS
Eelq 6F& qr eri{ it q$e-ds

15rfta-e) asErfirilf #r
qqdcerar *. .R'KoT, qfr 6t$

ffiEa 3{Mr gilrlqr qfr qr

wff fit-flf, 3.2.1 (('Xi) fr
ifril'fud * :rerqr sa-q 3t-€qardi

affiar 6trT fr Rfr5-c{Tr iqqru
flT-e $ d qfrctr ffi(rqrtl{ {{
fi. a:";nr< r-ffi ilaftl
ln case of emergency cases (tike
Heart attack, accidents, etc.,) or
due to non-avaitabitity of
empanetted hospitats in a
particutar town or city, if any
retired Executive and/ or spouse
undertake medicat treatment in
hospitats/ nursing homes other
than mentioned in 3.2.1 (a)(i)
above, the reimbursement wit[ be
admissibte as per the CGHS rate"

-btr*r;-



3"2.1 (d)iii

sTqtd 3rftkIloI
qt q{ friqr

srqfrfrT

fsd ft) f,d+{
dt (z) t *zR (3)

rrqr tRulFq-fr

B-sfr Nrfr
1t@lrs qgdldtr qndfrq-aT

srqRfrs) elrfrfr Srn, otrff drrkr

t il-q-{ qT S-fl+{ fr fr\' il-(r

srqfrfr-s fr arra t srBm a dt
qaam ilTaB.+ 3dre{R q{ sT

ffiw.r's rr{drfdd at *' 3{rtlrc

qt, d afr m-q d, l+-qr art nt 3ia

fu-ddr fr rcqRtq'uT afi sidl-3dq

3{ir.d-r swIR ,11 unGs 5Fnl
RenaI Disease: This wit[ inctude
Peritoneal Diatysis inctuding CAPD

(Continuous Ambutatory

gf :iii$ fir: {€"4 (1) nddr
qrff 3r€qfrrd fr (z) t *T{ (3)

B-€fr

r,gfdtl
qilF-il

Peritoneal DiatYsis) taken at (1)

lndoor i.e., hosPitat (2) DaY Care
(3) At home Provided the cost does

not exceed the cost of diatYsis

taken at DaY Care or lndoor.
Payment may be made on actual
basis or on the basis of CGHS

approved rate whichever is [ess.

Organ faiture inctusive of
transptant and fottow uP outdoor
treatment wit[ atso be inctuded

3. EMB 3.2.1(q) (v)q?i (vi)f dtrhrf,: itrtlR fir arura dI f{mr ffil Sfrr *
qfrqffi zirrq t tffiirqqs ilt q{), $sfr' (tf,s qd (rGufi TtrI rran rriflf,

ftft ffif fi frrr $idl-3rqre.{e.m qtfi fr de ardT drq?t

erfta Affi t

Modification in clause 3.2.1(dXv) & (vi): The Cost of treatment which is

reimbursabte without timit (at CGHS rates), witt inctude the cost incurred in Follow-

up / Maintenance Therapy for the diseases AIDS and Addison's disease & Adrenal

histoplasmosis

q-{ q{ frqr rrqr ffifrs,
qfiElfiqfr srqfrfrs
Nr$ (@3rs
qRrlF"rfl ilqfdffis)
fin, oerff drq?T t *-q-{ u ga-*l

?t frr' arc srqRR-s fir ardT-d t
3TEq' a dt

T4ila ElT-f,fum" 3{ItTR q{ sT

ffiqq-{T aanr rgCrtra t{, d
efr 6-Fr d, * 3{TtrR q{ fu-qT

dr(rqTt 3i4 EhrdT fr FqrtFTT

dqr qtd-3dq 3rr5-+{ 5qqr efr

tnfra drmt
Renal Disease: This witl inctude
HAEMODIALYSIS, Peritoneal
Diatysis inctuding CAPD

(Continuous AmbutatorY
Peritoneal Diatysis) taken at (1)

lndoor i.e., hosPitat (2) DaY Care

(3) At home Provided the cost
does not exceed the cost of
diatysis taken at DaY Care or
lndoor.
Payment may be made on actual
basis or on the basis of CGHS

approved rate whichever is tess.

Organ faiture inctusive of
transptant and fotlow uP outdoor
treatment wit[ atso be inctuded



fitqg gag

ri" Present

Clause No.

fl{4r TiS l e*irting clause dqiltun sig

--.....-.

STfflqTm' fhfttra iMi n or Modification

Ct 9t{ Irrn'glTIeC

3lause No.

3"7.1.
(c)
Second
Para

qdqm srrrdra/frcrq
3r€wfler/s{@ frqgq

ryfcm 3rcnilril/t(ffin$
rr*wrra/<q('ffw ;TTFzrflT

qTc-d 3iHarciln4{ ft.Trfr *
il6a 3r€trlrd qFf, s[6.rft
3r$rdTffi gT $.ftrtrqq/
*rff fr 3rcqflrf, tfrrr6rral
38q"fi eiqff fiT 3rErrT

3fiFEl-FrrA, *Sr $fr qFTilr d)
il-qRr wfrEqtr 3i-€wnfr/

ffiqt i*,T frI 3frft$ fr
ilf,rfr st 6t Hr;q
E fi ar(rqr dqT HS {25

ilrcr fir Jrfuffirfr frrel drqr
il frsqtr EqFdfrf, Grqr

il(TTITI

Cost of treatment in OPD of
empaneted hospitats/ PSU

hospitats/ other PSUs

empaneted Hospitat/ ESI

Hospitat/ NABH accredited
Hospitat/ Government hospitaI
inctuding hospital under
llunicipal Corporation or
Hospitat/ Diagnostic Centers
:mpaneted by CGHS/
3ompany's hospital (ClL/
Subsidiary's own hospitat, as
[he case may be)woutd atso be
permitted and the same witl
5e adjusted against the
maximum appticabte [imit of
t25 takhs.

8ff
5-
ch

3.2.1.(7t 2)l
3.2"1.(cZ)

frft$ mr''

qdrEtf I3r€.q-fl .il/qRIlgg{

3ftffiIrtr/3Iazr frry1 qdt-6.aU

sirrdril/$('ffiTr$ 3TFWT|TT/

qa(rff(rq Hr?qflI glqr 3{Frard
EBrr frarq *' afa 3rftGrrl
gGtr s{ffiTft 3r$rdreT qr

ffiwqqlrhqfr * 3r€qarfr

tsir€<tvsgqefr d;erff m.r

SrqHT 3fiFrflrFr, *gr Sff Hrfi'ilT

fr; t-{Rr Wq-ffi 3'{-€krm
/furfrfr ihfr fr 3{Hrfr di gar:a

h {q-+ 6t }ft Frr;q fuqr arurn

3?rT {$ {25 srs fr srfrqa*+
ilral drffr * hlqll lr#n$ftH
furrt aKrynt
O.PP Trgntf,nen!; -

3ost of treatment in OPD of
rmpaneted hospitats/ PSU

hospitats/ other PSUs empaneted
tlospitat/ ESI Hospitat/ NABH
accredited Hospitat/ Government
rospitat inctuding hospital under
Vlunicipal Corporation or
rlospitat/ Diagnostic Centers
empaneted by CGHS/ Company's
rospita[ (ClL/ Subsidiary's own
rospitat, as the case may be)
woutd atso be permitted and the
;ame witl be adjusted against the
-naximum appticabte timit of t25
lakhs.

3"2.7. arglr{ffiffi{ sqEIR: lTsi

@a 3tfumrntqi *. fr('
qft_qd/(rmfl s{fzrf,T * R!
r-6r @ fir drft{r *i
Lqrfr fr Td ftar, Erfq

3.?.?. qt6r 3:ErR:-

uaft @a $ft'+tMi +"fr(',
rft-qA /qmrr K€zrf,T fi mir
rd$r @ Sr arfiq +t r;qrfr

fr {d FdaI, qk 5ErR fi fr('sfr



eq {rAI {36000/- (6-fi's E-6T{

amount payabte Per Year
or DomiciLiary treatment woutd

{36000/' (RuPees ThirtY'six
nd) for att the retired

irrespective of their
ate of retirement for couPte/

5qriR t fri('qfr
ilf,eI {36000/- (6fi's

6ffi
Domicitiary

The amount PaYabte Per Year
0utpatient/ DomicitiarY
ment woutd be t36000/'

Thirty-six thousand)
att the retired Executives

rrespective of their date of
'etirement for couPte/ singte

Minor ModificationExisting Provision

EiEfi q't-trdn 6t 3{if?rfi ur $ sq t
qiqilfud mri, qfil-qffd rra qr dE

qri +i 3{Eqr{ gffi-d {Gfr tl
Hiqr*' (m'r. q?i sT\.Ti.), ftfl€\'f,

@ qeqr-fl qrqT gfr=r, 6I

3iqur$ drdaT fr 3Tifl?rfi qTfr 6I

fr6dt afr He fti sqilfufr s-{fr,

qftraffid +rfr qr %dEF tA * Rq

3rfr?-d tl
The company reserves the right to
amend, modifY or discontinue the
scheme, in Part or futt.
Further Director (P&lR), Cll- is

authorized to amend, modifY and

approve any retaxation of minor
nature in the Contributory Scheme of

?itr-fi zir-ffir 6t 3{ifl?rfi ur $r w t
uqilfu6 +-ti, qfisffid +1fr qT Eia ft-ri

s-r 3Tfr-+,n g{fH-d {sfi' tt 3{tiqqT,

fuil*'fr sitvqr ft*qro (q-r. ('.i sTt'ri.),

ft{rgr'd @ q?ur-d sra gBtir fiI

sierET"fi qttrdT fr 3{if?rn "f 6 ffi
afi qe +t +iqrifu-a q-Ti, qm-d'6-{A

ur a..aafr ae il fr;r' 3TfuTd tl
The company reserves the right to
amend, modifY or discontinue the
scheme, in Part or futt. Further
Chairman, CIL and/or Director (P&lR),

CIL is authorized to amend, rnodify and

approve any retaxation of minor nature
in the ContributorY Scheme of Post
retirement facititY.

f$ sailT srMr * 3{Tfdfr t drfr f+,qr arar tt
This issues with the approvat of the competent authority.

T6 sefi ftiffit h frq q{nret t'ti raqrrarei tt
This is for information and comptiance by att concerned.

ff*,'
gtT H$r./ frarrrmrffi 1a,"rfrft)

(T$qr *" arrql



f-frir *" rTr?.'qzr t ftr*ur:

i" fr(O/fi(('q)/gr (sT. (,ri 3it.:d.)/S((m), fr3{r$\'il
ii. ffi, dr$r$(r6T/fifrrfr/dRrqqrfuflf(rm/$ffr.alqmt tralt'alffqdErs€:{fr('m/r"q$R'm
iii. Srff3fr, fu{r$('fr
iv.fi (fr ),trft fl \rd/ffird/f,ff qdlarrfr ('m/uafi rltr/qs€riRrf, /sEFrlS(-d

v"fr (v.n),drffi (rd/ffi a-f, /f,Sqrfr 7(rrr$a-fr /q-d-S\'il/(qf{f ('fr /r,F{Srr-d
vi. fr(fr/ftTrfry, ffifrrr$w
vii. ffr tslr;eq), fr3{r$('d

viii. aiffiff gtrtrd, fr3lr$(nf,

ix. ;ft(rrr, aa,$m

x. ffi(rfr(rs/a-q3frS(frBfril)ftilS(-d/ ffr'slqqfr(-fr/('dfr(.i{
I uc*Srtm / Tce.q$(rd

xi. ;fR'qlr'ffi#$(fiffi-offiaqrur)Ssrf('il1ffi(,:il/ffitwffi'frrr$r-at$frq'elvq-S(ril/('d
Tfr \rfr /(rrr$fiRrylsean$rra
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COAL INDIA LIMITtrD
(A Covl, of India Enterprise)
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Prcrrise No. 04, MAR, Plor No. A::-lll
Actioo Area"lA, Newtown. Rsjarhat
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C6'116116drsfr
A Mahqratna Company

PERSONNEL DIVISION
POLICY CELL

CIN: L23 1 09WB I 973c01028844
E-Mail: pol icycell.cil@coalindia.in

Tel: 033-71 l0 4271
Website: www.coalindia.in

An ISO 9001:2015,IS0 14001:2015 & ISO 50001:2011 Cerritied Conr an

S: CIL/CSA (PCyCPRMSE/2022/ q I I :20.12.2022

To,
The Director @),
BCCL, CCL, ECL, MCL, NCL, SECL & WCL
The Director (T/CRD), CMPDIL

Subject: Clarihcation regarding Contributory Post Retirement Medicare Scheme for Executives
ofCIL & its Subsidiaries

Sir / Madam,

In reference to clause no. 2.1.(iii) of Contributory Post Retirement Medicare Scheme for
Executives of CIL & its Subsidiaries, the Competent Authority has approved the following
clarification:

An executive against whom disciplinary action is pending at time of retirement, and who on a later
date is exonerated from the charges levelled against him, will be deemed to be eligible for benefits
under CPRMSE with prospective effect that is with effect from the date he is exonerated ofthe
charges levelled against him.

This is for kind infornation and compliance by all concemed.

a0 \r€)t'-
ficr.[rt

l|qrrdnqd$fi (iDr./ *fr)

{-ic}crtgcfrfrfiur,
1. Afurm rorffer ff \'so1Ti etrt) , Sqrt(r(
z srdoffi frtqro e{qqzBErdsTzorffozfrr
:. qomitrozBlmTsqerrffzt{zolqnTh'qTq)dfrS!-dr€-€\'f,/dlqq'Sofi{qoz{fl'f,2\'{€tq

(/gqfiqf, / /cq"{&rd rs-qsqflArd$z z on{en{Sqq {iil

\



+id qFsqr ftfr-s
COAL INDL{ LIMITED

1,\n rso 900rr2015,Iso l.i00lrl
crli c5A (PC,CPRMSB202?l7a 3 :01.116 21122

Thn clarification n issued wilh lne approval ol lhe competenl authoii

sq cEqdtro (or . / fft)
{-id & qriaq t ft{{!r ,

r. Flfror tfl cqts/{s Effiflr q<Ilffi,GqFnqq difa-€r n-dD/
SqTfud,6$(rd,rd-Sd\rd,qidqoqq$(rs,ffidon€qv(r{g0a6qr{sqq{id

z . orffi trirrocqxaq/tf{r (d qqer i F{. qfr{, fi$r€qd
3. rrdlqih]F,Gqrftqe0trdJ,6sqt1flD O.,rfi.d , ffl.r ASSrdr, .r€\=

wCtqol ffiScn{Itr,,qd$ir,f r,r{S\q {d

PERSONNEL DIVISION
POLICY CELL

CIN: L2ll09WBl973COI023344
E-Mair: porioycerr,oir@.oali|dia.in

frsq: Ckitcalion GSeding rcimbusneoi ofr.tes for Delue ooms fo. rhe R.iircd Bodd ldel
Ex6uives 6d Exauriv* ofE9 gr.d..

wilh refmn e lo leier no, CIUC5A(PCy884 dal.d 0r.03.2022 &imbwmot ofntes for delu.
tums in Espc€l ofNon{Dpeeled hospiials ae cldfied, s giy€n below:

. For rr.atncni in non€mpaelcd hospir.ls, EimbuJ!@enl lo b. limited to CCHS 6tes defided
fo! highst calegory ofrcoms.

With rfeene to turther cldification sought by M.dical dcpanment with rcgard to above pa4 it is

"claue 3.2.I (a) (i) & (ii) ofofiie order crl/csA(PcycPRMss83s d.t d 14.12.2021, hearDdt
@y b. avail.d at non mpoeled hospir.l uder .ert h circmstanes.

In seh siludomi all items includinS @m nles, p&kag. chargq md aU individul chdges which
e lhled b CCHS, ONLY, wiu b. Fimbwd at ihe hidest CCHS hls available for lnat
pani.uld ilen or actuals, whichdd i! lowcl'.

rrriq 6 arqr

r . trirrod qsqr€ .nr $ ro. slia, m,qT{q.(
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A Maheratna Company

(An ISO 9001:2015,ISO 14001:2015 & ISO 50001:2011 Certified Company)

1ffi +i: CIL/CsA (PCyCPRMSE/835 frai+-: t4.tz.zozt

fuq' Amendments in Contributory Post Retirement Medicare Scheme for Executives of CIL
& its Subsidiaries (CPRMSE)

CIL Board in its 434n meeting held on 29.11.2021 approved the following amendments in
Contributory Post Retirement Medicare Scheme for Executives (CPRMSE) for implementation
with immediate effect: 

I

cr.
No.

Existing provision Amended provision

2.t The Scheme will apply ,to the following
categories olseparated Execulives of Coal lndia
Limited and its subsidiarl' companies:

Executives, rvho separate frqm the compan\, on

account of retirement on againing the age ol'
superannuation or are separa{ed by the company
on Medical grounds or i retirernent under
Executive Retiremet beforc Superannuation
Schenre or Voluntary Rttirernenl Schente
formulted and made applicoble from time to
time.

Membership under the sclleme will not be

extended to executives whrb resign lrom rhe

services of CIL and its subsidiaries.

The Board Level appointeesli who are separated
from the company after cor{pletion of the full
tenure as per terms of appoin{ment or bcl'ore, are

eligible to become member runder thc schenre.
However. in case of leaving lthe company prior
to cornpletion of tenure, tlpy are eligiblc to
become member under the schcme afler
attaining age of superannuation and in case of
death prior to superannuation. their spouse rnav
become member. provided: they do not get

similar facilities either in individual capacity or
as dependant in any other PSIJ. l'he Board level
sppointees are eligible lor benefits irrespcutivc
of number of years of serr{ice put in, in the
company.

Membership under the Scheme will not be extended to
the tbllowing categories of both Board level & belorv
Board level Executives:

i. Ilxccutives who have been tlisrnissed/ removed/
conrpulsorily rctired under CDA rules of the
Cornparry

ii. Executives who resign frorn the services of the
Cornpany

iii. Executives against whom major penalty
rlisciplinary proceedings are pending at the time of
retirement. Eligibilty of such Executives will be
considered based on the outcome of rhe said
disc ipl inary proceed ings.

Note:
Mernbership under the Scheme for cases wherein both
husband and wife is employed in CIL (either in Executive
or non - Executive cadre) shall be governed under thc
Clause No. 2.6.

?.4 In case any ofthe retired executive and or spouse

is having Medi-claim/Medical Insurance Policy
from any lnsurance Compony in individual

In case any of the retired Executive and/ or spouse is

having Medi-claim/ Medical Insurance Policy fionr any
Insurance Company in individual capacity lor which hel



cr.
No.

Existifig provision

capacity for which he/she has to pay premiunr

can continue the said policy for getting rnedical
benefit.

2.6 New provision

Explanation

{Clardied vide letter,Vo, Cll; C5,,tlPCl;
CPRMSE/ 408 dated 09.04.2020i

In case if both husband and wife are employecs
of the Company. th(:n

l. A One-time option would be allowed to
such retired l:xecutives whose spouse is

still working to either avail medical
facilities as spouse of working employee

under MAR or CPRMSE till the rvorking
spouse is in service.

2. In case of availing medical facilities under
MAR as dependent spouse, their coverage
will automatically come under CPRMSI:
on retirement of working spouse.

Amcnded provision

she has to pay premium can continue the said policy for
gening nredical benefit. Part clairni reimbursement lor
arry spcll of treatnrenl is allowed from CIl. I'lQ/
Subsidiary (as applicable) subject to submission ol
ori-uinal bills.

lf both husband and wi[c are ernployees of the Conrpany
then the retired Executive. under post-retirement
medicare scheme shall avail the medical benefits as

dependant ofthe working spouse (either in Executive or
Non - executive Cadre) under MAR, till the

superannuation/ retirernent under Bxecutive Retirement
bcfore Superannuation Schemc/ VRS of the working
spouse (as the case maybe).

When the working spouse retires, both husband and wile
shall bc allowed one time option

to either avail the post retirement medicare facilities
as dependant ofthe working spouse i.e. join as co-
bencticiary of CPRMSE or

ii. join their respective post retirement medicare schnre
i.e as individual beneticiary crl' either CIPRMS[]/
CPRMS-NE (as the case rnay be).

During the period the Retired Executive avails medical
benefits under MAR as dependent of his/ her working
spouse, no Domicilliary Payment shall be payable to such

retired Executive (as per CPRMSE) and upon retirement
ol the serving spouse. the applicability of Domicilliary
Payrnent shall be decided prospectively based on

exercised option.

tr-ote:
'l-his clause is applicable for cases wherein both husband
and wile are working in CIL. or its Subsidiary Company.

i T'hc eligibility lor the same shall be governed by" the

Clause No. 2.0 olthe Scheme

Schematic matrix:

lil;:[1."^r1-]

Parrci. 'X'-
tr.cutlv. (ItTlREDl

Parrcn-'Y'- Non-

Er.cutlv. (WORxING)

'Y" loln. CPRMSN€

"x" jomr .r fr.dic.l dap.nd.m or "Y' und.r MAF

Ouridg ,hl, Friod 'X' wrtl Nt b..llrlbl. lot
bhlcttiary Poytuna

YvfitH -t"
nETlRES, lh.n o^.-
llm. cptlon lr -

...----.r--_

-_ -- t__. ....,-.- f....,... ... . .

"X'iol^r CPFMSE ti
1('contlnuor lo "Y" icln. ar @

b.mf,cLry o, "X-
urd.r CPRMST

cPii,st

ot



Amended provision

"X" itnnl CPRMSNT

OR

"X'joinr rr co
b.n.lki.ry of "Y'

Prmn. "Y" -
Exrcvtin (li/ORKll{G)

'X" ioinr r. nr.didl d.p.nd.nt of'\P undil MAR

Ourirg thit priod "X'will rcr b cllibh lor
oomkiliory Poymonl

W}IEN Y'
iEIrnEs, th.n
tim. optbn ir

'Y" jolm CPRMST

"Y" conlinuar in

cPnMSt

:

m} !

undrr CPRM5[

Wherc there is no CIL empaneled Hospital at places
rvhere the retired Exccutives reside/ are unable to go to
such enrpaneled hospitalsr' Dia-qnostlc Centres, the retired
Executives can avail the medical facilities from other
PSU hospitals/ other PSUs empaneled Hospital, ESI
Hospitali NAIIH accredited Hospital/ Covernrnenr
hospjtal including hospital under Municipal Corporation
or Hospitali Diagnostic Centres empaneled by CCHS.
Horvever. the reir"rrburscnrent will be linrited t<l ClCllS
rates or actuals whichever is lower.

In casc ol'emergenc). like llean anack. accidents. elc.. if
due to non-availability of empaneled hospitals in a

particular town or city, any retired Executive andi or
spouse undertake medical treatment in hospitals/ nursing
homes other than mentioned in 3.2.1 (a) (i) above, the
reirrbursement will be admissible as per the CGHS rate.

If CG[{S rates are not available in such hospitals/ Nursing
honres. such paynlents will be released on case to case

basis on obtaining approval of D(P&lR). CIL or CMDs
of the Subsidiary Cornpanies as the case ma1, be.
I'lowever. the reimbursement will be restricted to CGl"iS
ratcs only.

Furthcr in such situations if treatment is received in
Nn BH accredited or super specialry hospital.
reinrbursement will be restricted to maximunr CGI'lS
rates-

ln case treatmenl is undergone in Company's Hospitals

CI.
No.

Existing provision

Where there is no CIL enrpaneled Hospital at

places where the retired executives rcside/
unable to go to such empanele d hospitalsi
Diagnostic Centres, the retired Executives can
avail the medical facilities frorn otlrer PSU

hospitals/ other PSUs empaneled l-lospital. IiSl
l-lospital, Covernment hospital including
hospital under Municipal Corporation or

i Hospitall Diagnostic Ceutres ernparrcled bv
CGHS subject to CCHS rates for the itcms

I covered under CCHS and rcfened by Company

I Doctor or other extant guidelines and claim
reinrbursement of expenses incurred.

3.2. r

(a)
(i)

ln case ol errcrgcncv. likc l-lcart attack.
accidents, etc.. or cluc to non-availabilitv ol
empane lled hospitals in a panicular klwn or city',
ifany retired execulive andlor spouse undertake
medical treatment in hospitalsl nursing hornes

other than mentioned above, :he reirrrbursement
will be adrnissible as pcr thc MAR ratc. Such
payments will be released on case to case basis

on obtaining approval of Dir. (P&lRt. Clt- or
CMDs ol the subsidiary conrpanies as thc case

may be.

Irurther in such situations if trcatment is reccived
in NABI-l accredited or super speciality hospital.
reimbursement will be restricted to maxirnum

HoweVer, in case treatment is undergone in

Company approved tlospitals or Nursing
Hornes. reimbursement will bo done as per actual
or CGHS rate whichever is less. Where CCHS

i MAR rates

-1.2. I

(3)
( ii)

lL/ Subsidi s own itals as the case
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- 
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cr.
No.

Existing provision

1.2.1
(c)
(2na

para)

6.1

rate is not available. payment should be made as

per MAR.

In case of treatment undertaken in non-
empanelled hospitals in non-cmerqcncv
situations prior intinration should be givcn to the

respective CMS of subsidiary companics or Dy.
CMO, CIL as the case may be.

Cost of treatment in ()PD of empaneled hospitals

would also be permitted and the same will bc

adjusted against the maximum applicable limit
oft25 lakhs.

The amount payable for outpatient/ domiciliary
treatment for the member and spouse taken
together would be as provided under clause

3.2.2. This will be paid in trvo equal installntcnts
on half yearly basis in July and January every
year. In case the first installment becomes due

before completion of six months from the date of
enrolment, the amount payable would be on

prorata basis.

The first half-yearly claim on prorata basis ol'thc
amount so fixed shall be subrnitted by the retired

executive/spouse as thc case nlay bc in

Annexure-B I Form to Clriel' ot' Medical
Department of concerned subsidiaryl CIl,
Hqrs.NEC as the case may bc who would
process the same lbr payment through Finance
departrnent. 'l'he subsequent hall'-ycarly
payments for Outpatient/Dorniciliary 

-frcatrrrent

i.e.,50o/o of the amr:unt as per the Policl shall be

released directly by [linance department and the
amount shall be credited to the Savings Bank

Account olthe retired executive and or spouse as

per their declaration. The retired

executive/spouse while submitting the first claim
in Annexure-B I Form shall mention the nanre of
Bank and Branch together with Savings Bank
Account Number and a copy of the self atrested

Pass Book of the said Savings Bank Accclunt

shall also be submined. The modified B I Forrrr

for submitting claim is enclosed accordingly.

The concerned Finance departmcnts o1'Cll. and

subsidiary companies as well as NL')C shall

Amcnded pruvision

reimbursement will be done as per actual or CCHS ratc
whichever is less.

I'lorvever. in case of lreatrnent undertaken in non-
ernpaneled hospitals in non-ernergency situations ur
situations other than as menlioncd in 3.2,1 (a) (i). prior
intimation should be givcn to thc rcipcctive Cl\4S of
Subsidiary Companies or D1,.CMO, CIL as the case nlav
be. ln all such iases, payment will be released on case to
case basis as per CGIJS rates, on obtaining approval ol
D(P&lR), CIL or CMDs of the Subsidiary Companies as

the case may be.

(lost of treatment in OPD of enrpaneled hospitalsi I']S(J

hospitals/ other PSUs ernpancled l{ospital/ ESI l{ospitali
NABH accredited Ilospital/ Govcrnnrent hospital
including hospital under Municipal Corporation or
llospitali Diagnostic Centers en'rpaneled hy CGIIS/
Cornpany's hospital (Clt.l 5s65;6;arv's orvn hospital. as

thc case rnay be) would also be permittcd and thc sanrc

will bc adjusted against thc maximunr applicablc lirnit ol'
{25 Iakhs.

'l'he amount payable for outpatient/ domiciliary trcatnrenl
Itlr the member and spouse taken together would be as

provided under Clause 3.2.2. 'l'his will be paid on an

annual basis in January every ycar. In case the annual

installment bccomes due belbre completion of tu,elve
months I'rorn the date of enrolment, the amount payable

would be on pro-rata basis.

1'he payment shall be released when due subject to the

condition stipulated at 5.4 above.

deve a oI creditin the



cl.
No.

Existing provision Amended provision

account of the concerned retired cxccutivesi
spouse for releasing the payments half-yearly lor
Outpatient/Donriciliary Treatment. So long such

system is not developed, A1C Payec Cheque

should be issued for releasing payment and the

same should bc sent to the addrcss ot' thc
concerned retired executiveslspouse by
registered post. The clainr rvill be settlcd and

payment released within 30 days of First
submission. The subsequent installment would
be released when due subject to the condition
stipulated at 5.4 above.

fhis is for information and compliance b1'all concerned

*-fa *'Irrtzrrr * Rrrsr:
r. D(Ty D(My D (P&rRy D(F), CrL
2. CMD, BCC[,I CCI.ICMPDIL/ ECLI MCI,1NCI,/ SECI,/ WCL
3. CVO, CIL
4. D(P). BCCLi CCL.ItCL.tMCL; NCL/ Sl:Ct.,' wCl-
_1. D(T/CRD). CMPDTL
6, CVO, BCCL/ CCL/ CMPDILIECLIMCL/ NCI-I SIJCl-/ WCL
7 ED (Co-ordination)/ (Cornmunity Developnrent). CIL
8. GM(F)(lic)/ Dy. CM(P/EE). CIL
9, Company Secretary. Cll.
IO. CM, NEC
I l. FloD, CIL New Delhi Ol'tlcc
12. l.loD.llCM
13. Mgr.(P/PC). CIL tbr updation of HR Manual.
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Coal Bhawan,

Premise No-04 l\4AR, Plot No-AF-lll,
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Kolkata-700156
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Ref No: CIL/C-SC I 551 25t2021 I e32z-

To
G.M(EE),
ECL, BCCL, CCL, MCL, NCL, SECL, WCL, CMPDI

Datei 25.11.2021

{-i-csrr

Membership CPRMSE Card (where the said Spouse's Name alreadv exists in the service file
of the retired executive. while he/she was in service)

c-6]-dqt c-+dqr,

ln reference to the Contributory Post-Retirement Medicare Scheme of Executives (CPRMSE),
there dre representations received in respect of retired executive who was issued a SINGLE
MEIVBERSHIP CPRMSE card, because at the time of issuance of the said card, his/her spouse
was already working in another organization, and hence the spouse was availing medical benefit
in individual capacity from his/her employer. Now, upon retirement of the spouse of the retired
executive from his/her service, the said spouse of the retired executive is no-more availing any
medical benefit in individual/dependent capacity due to cessation of his/her employment, nor any
pos!retirement medical benefit from his/her employer.

It is hereby clarified in above reference thatthe said spouse of the retired executive is now eligible
to become a co-beneficiary in the existing CPRMSE card, subject to the conditions and
documentation given below:

(A) The name of the said spouse is already incorporated in the service file of the retired executive
(now a CPRNiISE beneficiary) while the executive was in service.

(B) The spouse's name (which already exist in the service file of the retired executive, while
he/she was in service) may be included as co-beneflciary in the existing Single Membership
CPRMSE Card. To convert the Single Membership Card to Couple Membership Card, in such
cases, the following documents need to be submitted:

1 . Affidavit of the CPRMS-E Card holder before a first-class judicial magistrate stating that his/her
spouse (Name & Aadhaar No. to be given) is not availing any posfretirement medical facility
either as dependent or in individual capacity from any other organization and that the spouse
(Name) is eligible for membership under CPRMSE as per the policy in vogue.

2. Surrender the original CPRMSE Card for conversion into Couple lvlembership.
3. Indemnity Bond to indemnify CIL against any future liability.
4. lD Proof- Aadhaar & PAN Card of self & spouse

NOTE: This provision is only for those cases wherein the spouse's name was already mentioned
in the service file of the retired executive while the said executive was in seNice. Cases of re-
marriage/ second marriage after the expiry of the first wife or divorce as ,fre case may be;

P.T,OPage-1
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(A Maharatna ComPanY)

Coal Bhawan,
Premise No-04 MAR. Plot No-AF-lll,

Action Area-1A,
Newtown, Rajarhat,

Kolkata-700156
Website: www.coalind ia. in

whose name was not incorporated in the service fite of the retired executive while he/she

was in service; shall not be entertained.

The above comes to effect prospectively and old closed cases may not be reopened

This issues with the approval of the Competent Authority

Hqilq

fu -&tu\r.l,,trq
gq rr6l9-sqir'(fr-flM)

Distribution:
. OMS, CIL(HQ), Kolkata
o G.M(F/CPRMSE), CIL(HQ), Kolkata
. All Nodal Officers(Subsidiary), CPRMSE
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COAL INDIA LIMITED
(A Govt. of India Enterprise)

atg q-+c "coAL BHAwAN"
Premise No. 04, MAR, Plot No. AF-lll
Actron Area-1A, Newtown, Rajarhat
KOLKATA-7OO t 56 (WB)

(An ISO 9001:2015,

q6'T6rraiitqft
A Maharatna Company

ISO 14001:2015 & ISO 50001:2011

PERSONNEL DIWSION
POLICY CBLL

CIN: L23 I 09WB I 973G01028844
E-Mail : policycell.cil@coalindia.in

Tel: 033-71 10 4211
Website: www.coalindia.in

Certified Company)

+iEat qi: CtLl Cs A (PCyCPRMSE/694 fufu:02.07.2021

frYq: Revision in Life Certificate Format(CPRMSE)

The competent authority of CIL has approved revision in Life Certificate format under
Contributory Post Retirement Medicare Scheme for Executives of CIL & its Subsidiaries
(CPRMSE) for implementation with immediate effect.

The revised format is enclosed herewith for information and compliance by all concerned.

S-trdtEr?,qntfuil{oT:

r. D(ryD(MyD (P&rRyD (FyCrL
2. CMD, BCCL/ CCLI CMPDILI ECLI MCL/ NCL/ SECL/ WCL
3. CVO, CIL
4. D(P), BCCL/ CCLIECLI MCL/ NCL/ SECL/ WCL
5. D(T/CRD), CMPDIL
6. CVO, BCCL/ CCL/ CMPDILI E,CL/ MCL/ NCL/ SECL/ WCL
7. ED(Coordination)/ED(Community Development), CIL
8. GM(P/EEyGM(Fin),CIL
9. GM,NEC
10. HoD, CIL New Delhi Office
11. HoD, IICM
12. Manager (P/PC), CIL - for uploading the OM in CIL website

*wA6
(#frr nfl?[)

rdredrrn (fi,r./ frtr)



LIFE CERTIFICATE

TO BE SUBMITTED BY CPRMSE BENEFICIARY IN NOVEMBER EVERY YEAR

A. This is to certify that Shri , ond

Smt. holder of the Post-Retirement Medical

Card Number (Couple Membership): residing at

are known to me and alive at the time of issuing this certificate.

OR

B. This is to certify that Shri / Srnt.

Shri / Smt.

husband / wife of
holder of the

Post-Retirement Medical Card Number (Single Membership):
residing at

are known to me and alive at the time of issuing this certificate.

*Strike off whichever is not applicable

The signature/s of the above mentioned person(s) is /are attested hereunder:
(Note: In case of couple membership signature of both beneficiaries i.e. ex-employee and spouse is mandotory)

Signature of Retired executive Signature of spouse

Narne (Shri/ Smt)

Contact No
Aadhaar Card No

Date

Name (Shri/ Smt)

Contact No
Aadhaar Card No

Date _l_l_
DD/ MM /YYYY DD/ MM / YYYY

Signature of Registered Medical Practitioner with Reg. No OR
Gazetted Officer of Central/ State Govt. OR

The Branch Manager of the Bank where the retired executive/ spouse is holding S.B A/c OR
Any officer of the company from where the medical facility is obtained

with seal/ stamp

DBCLARATION

*IA[e hereby declare that I/we meet all the eligibility criteria as per the CPRMS-E Policy clause no:02 and
declare that if any facts to the contrary are detected, the Company (CIL or Subsidiary Company) shall be

free to cancel said benefits without any further reference to me/us.

Place:
Date: Signature of the Beneficiary
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otg qrq,'coAL BHAwAN.
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Action Area-lA, Newlown, Rajarhal
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PERSONNEL DIVISION
POLICY CELL

CIN: L23 I 09wB I 973GOI028844
E-Mail: policycell.cil@coalindia. in

Tel:033-71 t0 4271
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A Maharetnr Company

(An ISo 9001:2015,ISo 14001:201s & ISo 50001:201t certified company)

1ffi Ti: CI L/C5A (PC)/CPRMSE/6 I 4 fq=dro.3 t.o3.2o2t

frqr[: Amendments in Contributory Post Retirement Medicare Scheme for Executives of CIL
& its Subsidiaries

In reference to Jeevan Pramaan Certificate/ Digital Life Cerlificate for Contributory post Retirement
Medicare Scheme for Executives of CIL & its Subsidiaries (CpRMSE), the Competent authority ofCIL has approved the following amendments in Clauses No. 5.4 & 5.5 of CpRMSE for
implementation with immediate effect:

cr.
No.

Existing Provision Amended Provision

I 
r'o the retired executives and/ or spouse

have to submit a 'Life Certificate'
All
will
every year in the month of December. The
'Life Certificate' may be issued by any one
of the following persons:

i) The Branch Manager of
where the concerned
executive and/or
maintaining the

the Bank
retired

spouse ls
single-owned

Savings Bank Account.
ii) A Gazetted Officer of Central

Government or State Government
iii) A registered Medical Practitioner
iv) Officer of the company from where

the medical facilitv is obtained.

All the retired Executives and/ or spouse
will have to submit either a ,.Life

Certificate" or a "Jeevan pramaan

Certificate/ Digital Life Certificate,'
every year in the month of November.

The "Life Certificate" may be issued by
any one of the following persons:

i) The Branch Manager of the Bank
where the concerned retired
Executive andl or spouse is
maintaining the single-owned
Savings Bank Account.

ii) A Gazetted Officer of Cenrral
Government or State Government

iii) A registered Medical Practitioner
iv) Officer of the Company from where

the medical facility is obtained.

The Jeevan Pramaan Certificate/ Digital
Life Certificate of Concemed Executive
and Spouse or the survivor beneficiary (in
case of single beneficiary) can be
submitted from any Citizen Service
Center/ Govemment Offi ces.



!

5.5 ftre trAealcal Card will be revalidated on Ntedicat Card issued will be revalidated

on yearly basis on submission of either

"Life certificate" or "Jeevan Pramaan

Certificate/ Digital Life Certificate".

Non-submission of "Life certificate"/

"Jeevan Pramaan Certificate/ Digital Life
Certificate" will make the medical card

invalid.

yearly basis on submission of 'Life
iertificate'. Non-submission of 'Life

certificate' will make the medical card

invalid.

This is for kind information and compliance by all concerned.

%iirlo{r'r1
,(**(Fr.,ilfr)

t$fi*,rnErrltfuf,rsr:
l. D(TyD(ryDWy D(P&lR)' clL
2. Crt,IO, gCCU iCU Ct*tpoll/ EcLtMCU NCU SECL/ WcL

3. cvo, cll
4. D(P), BCCU CCL1 ECU MCU NCU SECU WCL

5. D(T/CRD), CMPDIL
6. CVO, gC6U CCL/ CMPDIU ECU MCUNCU SECU WCL

7. ED (Co-ordination), CIL
8. GM(P/EEy GM(F)Vcl Dv.GM(PiWelfare), CIL

9. GM, NEC
10. HoD, CIL New Delhi Oflice
I l. HoD,llCM
12, Dy.Mgr (p/pc), clL - for uploading the oM in clL website for information and compliance by all concerned'



s1mfiuqrfrftas
(qrmv{itrT{inv$rrD
COAL INDIA LIMITED
(A- Govt. of India Enterprisc)
olef r'{.rq "coAL BHAwAN,,
PREMISE NO: 04, MAR, pLOT NO: AF-ttl
ACTION AREA.IA, NEW TOWN, RAJHARHAT
KOLKATA-700156 (WB)

(An ISO 9001:20l5,ISO
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+iert +i, crl/csA (PC)/vRS/447 kfriqr: 04.07.2020

mrql .ilq -Enqf,
hq?r: Executive Retirement before Superannuation Scheme

cIL Board in its 409t1 meeting held 
-on 26.06.2020 approved amendments in voluntaryRetirement Scheme of Common Coal Cadre including the'name of the Scheme as,.Executive

Retirement before Superannuation Scheme" for implJmentation with immediate effect.

The revised Scheme is enclosed for information and compliance by all concemed.

W\ro"vo
(*dr wr{)

5q rfirsitrfi (nr.frfrfr)

f{trr *,'rmrrrr t fuilEr:

r. D(Ty D (P&rRy D (F)/ D(M), CrL2, CMD, BCCL/ CCL/ CMPDILI ECL/ MCL/ NCL/ SECL/ WCL3. CVO, CIL
4, D(P), BCCL/ CCL/ ECL/MCL/ NCL/ SECL/ WCL5. D(T/ES), CMPDTL
6. CVO, BCCL/ CCL/ CMPDILIECL/MCLINCL/ SECL/ WCL7. GN,UTS to Chairman, CIL
8. GM(P/EE), CrL
9. CM,NEC
IO. CM,NDLO
ll. GIW HoD, ttCM
l2' HoD (System), cll - with a request to upload the same in clL website for information and compliance by a1 concerned.
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Executive Retirement before superannuation Scheme

1.0 Scope

This scheme shall cover all whole-time Executive cadre employees of Coal India

Limited and its Subsidiary companies.

2.0 Conditions

The Executive cadre employees governed by Coal India's terms and conditions of

service and scales of pay, 
-who 

have put in not less than 20 years of approved

qualiffing service including service rendered under the mine/ Company from which

the employee was taken over, may retire from Coal India's service before

superannuation subject to the following:

(a) The Competent Authority will have absolute discretion to refuse permission to

an Executive for retirement before superannuation without assigning any reason.

(b) Before an Executive gives notice for early retirement from service, he/ she

should satisfy himself by means of a reference to the appropriate authority that

he/ she has actually completed 20 years' qualifying service.

(c) An employee shali give notice of at least 3 months to the Competent Authority

to retire early from service. A notice of less than 3 months may also be accepted

by the Competent Authority in deserving cases'

(d) Tie Company will not have the right to retire any Executive on its own under

this Scheme.
(e) If an Executive wishes to retire under this Scheme while he/ she is on study leave,

the retirement shall take effect from the date of commencement of such leave

and the leave salary paid in respect of such leave, shall be recovered from the

dues payable to him/ her on early retirement'

(f) A noii"" of early retirement may be withdrawn subsequently only with the

approval of the iompetent Authority provided the request for such withdrawal

is made before the expiry of the notice period'

(g) An Executive againsi whom disciplinary proceedings are pending/ prosecution

sanctioned or cJntemplated in terms of Conduct, Discipline and Appeal Rules,

1978, shall not be allowed to retire early under this Scheme. Further, vigilance

clearance will be required to allow an Executive to retire early under this

Scheme.
(h) Executives who would be retiring under Compulsory Retirement should be

excluded from the Scheme.

(i) DPE guidelines issued in future from time to time in respect of such retirement

before attaining the age of superannuation would be applicable.

3.0 Benefits

Executives retiring before attaining the age of superannuation under this Scheme,

shall be entitled to-all retirement benefits of the Company at par with the Executives

on superannuation as per applicable statutes/ DPE guidelines/ rules of the Company

for thi purpose of Gratuity, CPRMSE, CMPF/ CMPS, defined contribution pension

(CIL EbCirS 2007), leave encashment, transfer benefits (TA), etc. All the terminal



dues admissible to the Executive shall be settled within one month from the date of
the acceptance of the retirement.

However, on such retirement, the Executives would not be eligible for any other ex-gratia payment.

4.0 Definition of Competent Authority

'Competent Authority, for approval of retirement
superannuation shall be the Chairman. CIL.

5.0 Commencement of the Scheme

The amended Scheme shall come into force with immediate effect.

6.0 Interpretation

The power to interpret the Scheme is reserved with the Director (p&lR), CIL and his/her interpretation will be final.

7.0 Savings

The Chairman, CIL reserves the right to relax, alter, amend or withdraw partly orfully any of the provisio^ns of this policy at hisT her discretion or on administrativegrounds in the interest of the Company for reasons to be recorded in writing.

before attaining the age of



at{qF'wrfdftes
ort?g{.ltnUIgCIrF)
COAL INDIA LIMITED
(A.Govt. of India Entcrprirc)
iFTCI Tf{;I ''COAL BHAWAN'
PREMISENO: 04,MA& PI,oTNO: AF-III
ACTION AREA.I A, NEW TOWN, RAJHARHAT
KOLKATA-70o156 (WB) A Maharetna Company

PERSONNEL DIVISION
POLICY CELL

CIN:L23 I 09WB 1923cOI028844
E-MAIL: policycell.cit@oatindia"in

TEL: 033-71t0 4282
FAX:033-2324 4140

WEBSITE : nrww.coalindia" in

Certilied Company)
(An ISO 9001:2015, rSO 14001:201s & rSO jOObr:zOrt

+iEef i CIL/CsA (pCyCpRMSE/4ls
The Director (Person nel),
BCCLI CCLI ECLI NICLINCL/ SECL/ WCL
The Director (T/ES), CMPDIL

ETrt' clarilication regarding entiflement of ward/ cabin under cpRMsE
trfr({r,

In reference to Contributory Post Retirement Medicare Scheme of Executives (CpRMSE), the
competent Authority has approved the following clarification:

"The entitlement of lYard/ Cabinfor indoor admission of retired Fxecutives to be regulated
at par with the revised grades as per CIL oM N;. Cuc-5A(vi)/005/js/134s dated
25.0l.20l0which is as under:

Pre-revised Grode Revised Grode
E-t E-t
E-2 E-2

E-3 (New Grade)
E-3 E-4
E-4 E-5
E-5 E-6
MI E-7
M2 E-8
M3
M4 E-9

This is for information and compliance by all concerned.

fraiqi: 29.04.2020

ru

Grilr,Hr#}"\ -e"
r6rmilrn 1afilc'r*ft;

f.if6rt,mqrrtfuarsr:
L D(Ty D(P&IRy D(Fy D(M), CIL - for kind information.
2. GtvI/TS to Chairman, CIL
3. GM(PAVelfarc), CIL
4. GM(F),CL
5. CMS, CtL
6. GM,NEC
7. GM,NDLO
8. .GIWHoD,IICM
9. DGM/TS to D(P&IR), CIL
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A Maharatne Company

PERSONNEL DIVISION
POLICY CELL

CIN :L23 I 09WB t 973cOI028844
E-MAIL : policycell.cil@coalindiain
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/ffi
(An ISo 9001:2015,ISo 14001:2015 & ISo 50001:2011 certi{ied company)

+iAet Ti: CIL/C5A (PC)/Super*n*ti*l g4 
I ffriq..ol.ol.2o2o

RtlFtI: Re-appropriation of Contribution towards Superannuation Benefit Funds and
subsequent amendments in CpRMSE

cll Board in its 396e meeting held on l9.lz.2ol9 approved the following:

l- Revised allocation of Employer contribution towards Superannuation Benefit Funds
w.e.f 0l .10.2017 as under:

st.
No.

Superannuation
Benefit

Existing Contribution Revised
Contribution w.e.f

01.10.2017
Before

01.10.2017
From

01.r0.20u
I Contributory Provident

Fund (CMPF)
10.84% of
Basic & DA

12% of Basic
&DA

l2%o of Basic & DA

2 Coal Mines Pension
Scheme (CMPS)

l.16% of
Basic & DA

7o/o of Basic &
DA

7% of Basic & DA

J Gratuity 4.16 % of
Basic & DA

4.160/o of Basic
&DA

2.01o/o of Basic &
DA

4 Post Superannuation
Medical Benefit
(CPRMSE)

4 % of Basic
&DA

4Yo of Basic &
DA

2.0Yo of Basic & DA

5 Superannuation Pension
Benefit (CIL EDCPS
2007)

9.84% of
Basic & DA

2.84% of Basic
&DA

6.990/o of Basic &
DA

Total 30% of Basic & DA

Contribution of additional {l2l.ll Crores to the centralized corpus for benefit of the
Executives retired before 0 1.0 1.2007.

Subsequent amendments under Contributory Post Retirement Medicare Scheme for
Executives of cIL & its subsidiaries (cpRMSE) w.e.f. ol.ol.zozo as under:

2.

3.

firqlFrq arcrfl
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cr.
No

Existing provision Amended provision

3.2.1
(c)

T[e, nrax irn um-amount reimbursable

during the entire life for the retired

executives and spouse taken together

would be {25 lakhs and in case of
single membership the limit would be

<12.5 lakhs. This limit should be

applicable in resPect of General

Diseases onlY i.e., other than the

diseases for which the upper limit is

not applicable.

Cost of the treatment in OPD of
empaneled hospitals would also be

permitted and the same will be

adjusted against the maximum

applicable limit of 125 lakhs or 112.50

lakhs as the case maY be.

The maximum amount relmbursaole qurlng

the entire life for the retired Executives and

spouse would be {25 lakhs jointly and/or

severally on floater basis i.e., any member of
the couple can avail the combined amount of
125 lakhs irrespective of single or couple

membership. This limit should be applicable

in respect of General Diseases only i.e',

other than the diseases for which the upper

limit is not applicable.

Cost of the treatment in OPD of empaneled

hospitals would also be permitted and the

same will be adjusted against the maximunt

applicable limit of <25 lakhs.

3.2.2 Outpatient/DomiciliatyTreatment 
I

I

The amount paYable Per Year fo. 
I

Outpatient/ Domiciliary treatment 
I

would be <15000/- (Rupees fifteen I

thousand) for all the retired executives

irrespective of their date of retirement

for couple membershiP i.e., taken

together retired executive & spouse

and for single membership i.e., either

retired executive or spouse, the amount

payable per year will be <7500/-
(Rupees seven thousand five hundred)

I irrespective of date of retirement.

I Further, in case of CouPle

I membership, in the event of death of
I the retired executive or spouse, the

I amount payable Per Year will be

I reduced to <7500/- and for the half

I yea, in which the death of the retired

I executive or spouse occurs, payment

I shall be made on prorata basis in

I respect ofthe deceased.

Outpatient/ Domiciliary'l'reatment

The amount payable Per year for Outpatient/

Domiciliary treatment would be 136000/-

(Rupees Thirty six thousand) for all the

retired Executives irrespective of their date

of retirement for couple/ single menlbership.

6.1
(24

para)

Payment of Outpatient/ Domiciliary
Treatment

The first half-yearly claim on prorata

basis of the amount so fixed shall be

submitted by the retired executive/

Payment of Outpatient/ Domiciliary
Treatment

The first half-yearly claim of the amount

shall be submitted by the retired executive/
spouse as the case mayle i! AqlgfglgBl

7



I spouse as the case may be in
I Annexure-Bl Form to Chief of
I Medical Department of concemed
subsidiary/ CIL Hqrs./ NEC as the case
may be who would process the same
for payment through Finance
department. The subsequent half-
yearly payments for OutpatienU
Domiciliary Treatment i.e., SO% of
{15000/- (Rupees fifteen thousand) or
17500/- (Rupees seven thousand five
hundred) as the case may be, shall be I

released directly by Finance I

department and the amount shall be I

credited to the Savings Bank Account I

of the retired executive and or rpow. 
I

as per their declaration. 
I

Form to Chief of Medical Department ol
concerned subsidiary/ CIL Hqrs./ NEC as
the case may be who would process the
same for payment through Finance
department. The subsequent half-yearly
payments for Outpatient/ Domiciliary
Treatment i.e.,50%o of the amount as per the
Policy shall be released directly by Flnance
department and the amount shall be credited
to the Savings Bank Account of the retired
Executive andl or spouse as per their
declaration.

is for information and compliance by all concemed.

(fr.4.+
or\ot
r. {r.r)

This

\-o'+'

riTsdrffi (nfirn^flfr)

S-*a+EnT{tfutr{ur:

D(Ty D (P&rRy D (Fy D(M), Cr
CMD, BCCU CCU CMPDIL/ ECU MCL/ NCU SECL/ WCL
CVO, CIL
D(PyD(F), BCCU CCL/ ECU MCUNCL/ SECU WCL
D(T/ES), CMPDTL
CVO, BCCU CCU CMPDIL/ ECU MCU NCU SECU WCL
GM/TS to Chairman, CIL
GM/ HoD (P/EE), CIL/ BCCU CCL/ CMPDIU ECU MCL/NCU SECL/ WCL
GM/ HoD (Finance), ctu BccL/ ccl/ cMpDIU ECU MCL/ NcL/ sEcL/ wcl
company- Secretary, CIL - this is issued in reference to letter No. clLrxl@yo4 I l2l2olgl243g4 dated 3l.12.2019.CM,NEC
GM, NDLO
Cltl/ HoD, IICM
DGII4/TS to D(P&IR), CIL
HoD (System), CIL - with a r€quest to please upload the same in CIL website for information and compliance by allconcemed.
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