
cha let .1_ L 28

"nsfisqteftt€(:{m*tFRIl'IWST)
COAL INDL{ UMITED
(A Gol'L o{ IEdl. Enlcrpristl
olc rf{q "coll gHlwet'
Premis3 No. 04, I,iAR. Plol No. AFJII
Actio. Arca-l A Nelrlown, fuiarhat
KOLKATA-70or 50 (WB)

PEBSONNEL DIVISION POLICY
CELL

CIN: L23 l09WB t 973GOIm8844
E-Mail: policyocll.cil@coalindia"in

Tcl: 013-?l l0 4271

Wcbsitci !,v/ur.coalindi&in

qownatry{
A Mrhr..tnr Comp.ry

(An ISO 900112015, ISO 14001:2015 & ISO 50001:2011 Certified Company)

d(rl€: CIL/C5A (PC/Transport Allouance/983 ft{is:r0.u.2022

The paynrent ol Additioual Tra;:sport Allowances will be govemed by the same rule as

Tralspon Assistance Allowances under the cafeleria approach. As such, keeping in view the

DPE guidelines to fix amount of Transport Allowance, to be reasonable within set of
allowances under the cafeteria approach, for facililating acoessibility of Divyang Executives to

& irom the office, the do::b'le Transport Assistanca (4%) lor such executives are as under:

o That Divyang executivss opting lor Transport Assistance of 47o of Basic per month, as

perks under the cafeteria approach, will be entitled for additional allowance ofthe same

percentage, as opted by them u:rder the head of Transport Assistance. This additional

allowance allowed to ihem will be beyoad the 35% ceiling of perks & allowances

allowed for other execxtives.

As op:ions ior allowances under cafeteria approach have already been submilted at lhe

beginning of the financial year by all executives, ifdesired the Diryang Executives will
be give:r an opportunity to revise the list of A]lowances selected and submitted by them,

to facilitate selection of Transport Astistance Allowance of4% ofBasic as one oftheir
perks & allorvances.

Any Divyang Executive, other than those whr: are already recorded in EIS data, who

wishes to avail the above facility, wilt be required to gubmit a self-certified copy of
PwD certificate ce(ifying a minimum of 40% disability, to the concerned Executive

Esablishment Section/Department 'of the UniVArca/Company, who a&er due

ve:ilication ficm issuing authority will intimale ahe samc to the concemed Salary

Billing Section/Department for the paynrent of Additional Amount of 4% of Basic

(subjecr to the concemed executive opting for Transport Assistance Allowance of4%
for ?erks & Allowances under the cafeteria approaclr) from &e date of such application.

The concerned EE section/depa(ment will also take required steps to have the Divyang

'lo'ltv2>'

f
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ftvc; prr*"n, of Double/Additioml Transport Assistance Allo$a:rce to Diryang

Executives,

CIL Board ir ils 446th meeting held on2l .10.2022 in i:s Item No. 446:4(A8) has approved the

payment of DoublelAdditional Transpoft Assistanc. allowance to Divyang Executives with
immediate effect.

Data in EIS updated in this respect.



Under no circumstance will this additional allouance be paid beyond t[e Period of

disabitity as certiaed.in the certrficale'

This O.M is for Execulive Cadre only as in the case of Non Executiles, lttnsport

,Jriav it p"yrUre to Divyang Non Executive Cadrs l:rder NCWA (X)- as per Il no' I 5

i,. qs.il per iay of a"tuai attetldance \thereas it is fu' 231 per day of actud attendance

for other emploYees.

AsperapprovalreceivedfromtheMoC,ClLandissukidiarieswillleartheextra

"rpl"ai 
iri" on.cco'r{ of&e gayment of double / additioxl trarsport allowance to

a

Divyang Executive$, from its own resources'

This is for information and compliance by all concemed'
ivr>7p'
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l. xT)/t(My D(P&tRy DG), CIL
z. cMb, Bbau ccl/ cMPDIU ECU Mcu NCU sECU wct-
3. CVO,CIL
4. D(P), BCCUCCU ECUMCUNCTSECU WCL

5, qF), BCCU CCU €.U MCIJNCUSECUWCL
6. D(T/CRD), CMPDIL
7. CVO, BCCLi CCU CMPDIU ECU MCU NCL/ SECL/ WCL

8. ED (Co-ordination), CtL
9. ED, CD'CT/FIN./PERS/MEDICAL
10- ComPanY Secretary, CIL
l l. GM(ICT),CMPDIL
12. Gt!t, NEC
I 3. GM(ERP),CIUCM(SYst ms)'CL
i+. cutn"obi"ance)'ciuBccu ccll cMPDtLl Ecu McLl NCL/ SECL/ wcl
I 5. TS 1o I{P&IRYD(T), CIL
I 6. HoXP/Welfare),HoD (PlRecn.!HoD (PIEE)' CIL

17. HoD, CIL New D.lhi OSce
18. Mgr.SpC), CIL - for up&tion of HR Manual'


