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135. Corporate Social Responsibility.— (/) Every company having net worth of rupees five
hundred crore or more, or tumover of rupees one thousand crore or more or @ net profit of rupees five
crore or more during any financial year shall constitute a Corporate Social Responsibility Committee of
the Board consisting of three or more directors, out of which at least one director shall be an independent
director.

{2) The Board's report under sub-section (3) of section 134 shall disclose the composition of the
Corporate Social Responsibility Committee.
{#) The Corporate Social Responsibility Committee shall,—

(@) fornmulate and recommend to the Board, 2 Corporate Social Responsibility Policy which shall
indicate the activities to be undertaken by the company as specified in Schedule VI,

{h) recommend the amount of expenditure to be incurred on the activities referred to in clause (a);
and

(¢) monitor the Corporate Social Responsibility Policy of the company from time to time.
(4} The Board of every company referred to in sub-section (/) shall,—

(a} after taking into account the recommendations made by the Corporate Social Responsibility
Committee, approve the Corporate Social Responsibility Policy for the company and disclose
contents of such Policy in its report and also place it on the company's website, if any, in such manner
a5 may be prescribed; and

{b) ensure that the activities as are included in Corporate Social Responsibility Policy of the
company are undertaken by the company.

{5) The Board of every company referred to in sub-section (), shall ensure that the company spends,
in every financial year, at least two per cent. of the average net profits of the company made during the
three immediately preceding financial years, in pursuance of its Corporate Social Responsibility Policy:

Provided that the company shall give preference to the local arca and areas around it where it
operates, for spending the amount earmarked for Corporate Social Responsibility activities:

Provided further that if the company fails to spend such amount, the Board shall, in 1ts report made
under clause (o) of sub-scction () of section 134, specify the reasons for not spending the amount.

Explanation.—For the purposes of this section “average net profit” shall be caleulated in accordance
with the provisions of section [98.
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MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
Mew Delhi, the 27th February, 2014

G.S.R. 12%E).— In exercise of the powers conferred under section 135 and sub-secrions (1) and

{2) of section 469 of the Companies Act, 2013 (llnfl’ﬂﬁ}.lh:ﬂmhﬂﬁm:rmﬁﬂhuﬂrmahsh
following rules, namely: -

L

Shost title and commencement. — {1} These rules may be called the Companies {Corporate Social

Respansibility Policy) Rules, 2014,

{2}
1

(a)
b}
()

(d)

(=)

if})

They shall come inta force on the 1% day of April, 2014.
Definitions.- (1} [n these rules, unless the context otherwise requires, -
*Act” means the Companies A, 2013;
“Annexure” means the Annexurs appended to these rules;
“Corparste Social Responsibility (CSR)” means and includes bat is not limited to -
{1} Projects or programs relating 4o activities specified in Schedule WTT to the Act; or

(i) Projects or programs relating to activitics undertaken by the board of directars of a
company {Board) in pursuance of recommendations of the CSR Committee of the Board as
per declared CSR Policy of the company subject to the condition that sach policy will cover
subjects enumerated in Schedule VII of the Act.

“(5R Committee™ means the Corporate Social Responsibility Committee of the Board referred to in
section 135 of the Act.

“CSR Policy™ relates to the activities to be undertaken by the company as specified In Schedule VII o
the Act and the expenditure thereon, excluding activities undertaken in pursuance of normal course of
business of & compamy,

“Net profit” means the net profit of a company as per its financial statement prepared in accordance
with the applicable provisions of the Act, but shall not include the following, namely :-

(i} uymwwmnmmmwmu&mmw,mmwmmu

a separate company or otherwise; and ;
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(ii) any dividend received from other companies in India, whidh are covered under and
complying with the provisions of section 135 of the Act:

Provided that net profit in respect of a financial year for which the relevant financial
statemeénts were prepared in accordance with the provisions of the Companies Act, 1956, (1
of 1956) shall not be required to be re-calculated in accordance with the provisions of the
Act:

Provided further that in case of a foreign company covered under these rules, net profit means
the net profit of such company as per profit and loss account prepared in terms of clause (a) of sub-
section (1) of section 381 read with section 198 of the Act. '

{2) Words and expressions used and not defined in these rules but defined in the Act shall have the same
meanings respectively assigned to them in the Act. B ' '

3. Corporate Social Responsibility. -

(1) Every company in¢luding its holding or subsidiary, and a foreign company defined under .clause (42) of
section 2 of the Act having its branch office or project office in India, which fulfills the criteria specified in
sub-section (1) of section 135 of the Act shall comply with the provisions of section 135 of the Act and these
rules: '

Provided that net worth, turnover or net profit of a foreign company of the Act shall be computed in
accordance with balance sheet and profit and loss account of such company prepared in accordance with the
provisions of clause (a) of sub-section (1) of section 381 and section 198 of the Act.

{2) Every company which ceases to be a company covered under sub-section (1} of section 135 of the
Act for three consecutive financial years shall not be required to -

(a) constitute a CSR Committee; and _ _

(b) comply with the provisions contained in sub-section (2) to (5) of the said seétion, '
till such time it meets the criteria. specified in sub-se_ctibn (1) of :seéti_on- 135,

4. CSR Activities.-

(H The CSR activities shall be undertaken by the company, as per its stated CSR Policy, as projects or
programs or activities (either new or ongoing), excluding activities undertaken in pursuance of its normal
course of business. :

(2) The Board of a company may decide to undertake its CSR activities approved by the CSR
Committee, through a registered trust or a registered society or a company established by the company or its
holding or subsidiary or associate company under section 8 of the Act or otherwise:

Provided that—

(i) if such trust, society or company is not established by the company or its holding or subsidiaty or
associate company, it shall have an established track record of three years in undertaking similar
programs ot projects;

(i) the company has specified the project or programs to be undertaken through these entities, the
modalities of utilization of funds on such projects and programs and the monitoring and reporting
mechanism. _

(3) A company may also collaborate with other companies for undertaking projects or programs or CSR
activities in such a manner that the CSR Commitices of respective companies are in a position to report
separately on such projects or programs in accordance with these rules.

(4) Subject to provisions of sub-section (5) of section 135 of the Act, the CSR projects or programs or
activities undertaken in India only shall amount to CSR Expenditure. _

3 The CSR projects or programs or activities that benefit only the employees of the company and their
families shall not be considered as CSR activities in accordance with section 135 of the Act.

892 61/1w-3



8 ' THE GAZETTE OF INDIA : EXTRAORDINARY " [ParRT TI—SEC. 3(1)]

(6) Companies may build CSR capacities of their own personnel as well as those of their Implementing
agencies through Institutions with established track records of at least three financial years but such
expenditure shall not exceed five percent. of total CSR expenditure of the company in one financial year,

(7) Contribution of any amount directly or indirectly to any pohtlcal party under section 182 of the Act,
shall not be considered as CSR activity.

5. CSR Committees.-
(1) The companies mentioned in the rule 3 shall constitute CSR: Committee as under.-
{1} an unlisted public company or a private company covered under sub-section (1) of section 135 which

is not required to appoint an independent director pursuant to sub-section (4) of section 149 of the Act, shall
have its CSR Comumittee without such director ;

(i1) a private company having only two dxrectors on its Board shall constitute its CSR Committee with
two such directors;

(ii1) with respect to a foreign company covered under these rules, the CSR Committee shall comprise of

at least two persons of which one person shall be as specified under clause (d) of sub-section (1) of
section 380 of the Act and another person shall be nominated by the foreign company.

@ The CSR Committee shall institute a transparent monitoring mechanism for implementation of the
CSR projects or programs or activities undertaken by the company.
6. CSR Policy.-

(1) The CSR Policy of the company shall, inter-alia, include the following, namely :-

(a) a list of CSR projects or programs which a company plans to undertake falling within the purview
of the Schedule VII of the Act, specifving modalities of exccut:on of such project or programs and
implementation schedules for the same; and-

{(b) monitoring process of such projects or programs:

Provided that the CSR activities does not include the activities undertaken in pursuance of normal
course of business of a company,

Provided further that the Board of Directars shall eﬁsure that activities included by a company in its
Corporate Social Responsibility Policy are related to the activities included in Schedule VII of the Act.

(2) The CSR Policy of the company shall specify that the surplus arising out of the CSR projects or programs
or activities shall not form part of the business profit of a company.

7. CSR Expenditure.- CSR expenditure shall include all expendxture including contribution to corpus,

tor projects or programs relating to CSR activities approved by the Board on the recommendation of its CSR

Committee, but does not include any expenditure on an item not in conforrnlty or not in line with activities -
which fall within the purv1ew of Schedule VII of the Act.

8, CSR Reporting.-

{1} The Board’s Report of a company covered under these rules pertaining to a financial year commencing on
or after the 1¥ day of April, 2014 shall include an annual report on CSR containing partlcu]ars spcmfied in
Annexure. .

{2} In case of a foreign company, the balance sheet filed under sub-clause (b) of sub-section (1) of
section 381 shall contain an Annexure regarding report on CSR.

9. Display of CSR activities on its website. -

The Board of Directors of the company shall, after taking into account the recommendations of CSR
Committee, approve the CSR Policy for the company and disclose contents of such policy in its report and the
same shall be displayed on the company’s website, if any, as per the particulars specified in the Annexure.

[F. No. 1/18/2013-CL.V]
RENUKA KUMAR, Jt. Secy.



[T I1-TTS 3(i)]

TR 1 THTH ; STOTIRT 9

ANNEXURE

FORMAT FOR THE ANNUAL REPORT ON CSR ACTIVITIES TO BE INCLUDED IN

THE BOARD’S REPORT
1. A brief outline of the company’s CSR policy, including overview of projects or programs
" proposed to be undertaken and a reference to the web-link to the CSR policy and projects or
programs. _

2. The Composition of the CSR Committee.

3. Average net profit of the company for last three financial years

4, Prescribed CSR Expenditure (two per cent. of the amount as in item 3 above)

5. Details of CSR spent during the financial year.

(a) Total amount to be spent for the financial year;

(b) Amount unspent , if any;

(c) Manner in which the amount spent during the financial year is detailed below.
(1) 2} 3) @ (3) (6) () (8)

S.No | CSR Sector Projects or | ‘Amount | Amount -Cumul- Amount spent:
project or | in programs outlay spent on the | ative Direct or through
activity which  |[{(1) Local area or | (budget) | projects or | expend- implementing ageuncy
identifted. | the other project programs iture upto

Project | (2) Specify | or Sub-heads: to . the
is the State and programs | (1) Direct’ Teport-
covered. | district where wise expenditure ing
projects or an projects -period.
programs was OF Programs.
undertaken. (2) Overheads:

1

2

3
TOTAL

#Give details of implementing agency:

6. In case the company has failed to spend the two per cent of the average net profit of the last three
financial years or any part thereof, the company shall provide the reasons for not spending the
amount in its Board report.

7. A responsibility statement of the CSR Committee that the implementation and monitoring of CSR

Policy, is in compliance with CSR objectives and Policy of the company.

Sd/- Sd/- Sd/-
(Chief Executive Officer or Managing | (Chairman CSR [Person specified under clause (d) of
Director or Director} Comnittee) sub-section (1) of section 380 of the Act]

{wherever applicable)

" Printed by the Manéger, Government of India Press, Ring Road, Méyapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054
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MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
Mew Dielhi, the 27th Febmary, 2004

LGSR 13WE)L—In exercise of the powers confermed by gub-section (1) of section 467 of the Componies
Act, 2003 (18 of 3013}, the Central Governmen) bereby mokes the following amendments o Schedule VI of the said

Agt, namely (—

(1} I Bchedule VI for itema (i) ko (x) and the encries relating therews, the following items and eniries shall be
submtilmed, namely -—

i}

(i)

{hid}

fiv)

v}

(i)

(vii)

{'vEI}

(ix}

(x}

erodicating hanger, poverty and malnutrtion, promoting preventive health cars and  sanitation and
miking available safe drinking water;

promeding education, incleding specinl education and employment enhancing vocation skills
ezpecially among children, women, elderly, and the dilferently sbled and  livelihood enhancenmend
propects;

prometing gender equality, empowering women, setiing up hames and hostels for women and
orphons; seiling up old age homes. day care centres and such otlver Cacilities for Senior cilizens and
mensures for reducing inegualities Mmeed by socinlly and economically backward grouaps:

ensuring environmental sustninability, ecological balance, prodiection of ora and fauna, animal

wellare, agroforestry, conservation of notural resources and maintaining quality of soil, air and
wWaler;

protecion of matonal hetitage, o and culture incloding resioration of buildings and siles of
historical importance and works of an; sewing up public Hbrardes: promotion and development of
traditions arts ond handicrafis;

mesures for the benefit of mrmed forces vederans, war widows and their dependents!

fraining to promote mural spons. nstionally recognised spons, parslympic spons and Cfvmgpdc
aparls;

contribution 1o the Prime Minister's Motional Reliel Fund or any other fund set up by the Central
Government for socko-economic development and rellef and welfore of the Scheduled Castes. the
Scheduled Tribes, other backward closses, minorities and women;

contributions or linds provided o technobopy incubsiors locaied within acedemic institutions
which are approved by the Central Government;

rural development projects,”

2. This nedification shall come into foree with effect from 180 Apal, 2004,

[F. Mo 1T8ASI03-CL-V]
REMLUKA KUMAR, ki, Secy

Frinted by the Monager, Government of India Press, nE;' Road, '.'IH_WFI-IH New Diellai-1 10064

and Published by the Comroller of Pablications, Delhd- | 1004,
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MINISTRY OF CORPORATE AFFAIRS
CUHRRIGENDA
Mew Delhi, the 3 [=si Barch, 2014

TSR 261 E b—Inthe noificaion of the Govermment of Didia in the Mussoy of Corponate Aflaies daved tse 27t
Febroary, 2014 pubbished toobhe Gaeete of Ddse Excraoedinary, Pan L Section 3, Sub-section () vide G5 R Mo, 1300E)L
datexd the 280h February, 2004 a0 page 2, e 20 for ““promoting preventive health care™ read *promoting healtl care
imcluding preventinve health care™.

[E Mo, IFI8ANN 3-CL.W]

RENUEAKUMAR, Ju Secy.
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Primaed by ihe Manaper. Government of  India Presz, Ring Boad. Mayapor. New Delhi- |50
and Published by the Cantrodlar of Puklicaiioms, Delhid- 1 {HE4
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General Circular No. 21/2014

No. 05/01/2014- CSR
Government of India
Ministry of Corporate Affairs

5" Floor, ‘A’ Wing,

Shastri Bhawan, Dr. R. P. Marg
New Delhi - 110 001

Dated: 18" June, 2014

To,

All Regional Director,

All Registrar of Companies,
All Stakeholders

Subject: - Clarifications with regard to provisions of Corporate Social Responsibility under

section 135 of the Companies Act, 2013.
Sir,

This Ministry has received several references and representation from stakeholders
seeking clarifications on the provisions under Section 135 of the Companies Act, 2013 (herein
after referred as ‘the Act’) and the Companies (Corporate Social Responsibility Policy) Rules,
2014, as well as activities to be undertaken as per Schedule VIl of the Companies Act, 2013.
Clarifications with respect to representations received in the Ministry on Corporate Social

Responsibility (herein after referred as (‘CSR’) are as under:-

(i) The statutory provision and provisions of CSR Rules, 2014, is to ensure that while
activities undertaken in pursuance of the CSR policy must be relatable to Schedule VI
of the Companies Act 2013, the entries in the said Schedule VII must be interpreted
liberally so as to capture the essence of the subjects enumerated in the said
Schedule. The items enlisted in the amended Schedule VII of the Act, are broad-based
and are intended to cover a wide range of activities as illustratively mentioned in the

Annexure.

Contd....
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(i)

(vii)

It is further clarified that CSR activities should be undertaken by the companies in
project/ programme mode [as referred in Rule 4 (1) of Companies CSR Rules, 2014].
One-off events such as marathons/ awards/ charitable contribution/ advertisement/
sponsorships of TV programmes etc. would not be qualified as part of CSR

expenditure.

Expenses incurred by companies for the fulfillment of any Act/ Statute of regulations
(such as Labour Laws, Land Acquisition Act etc.) would not count as CSR expenditure

under the Companies Act.

Salaries paid by the companies to regular CSR staff as well as to volunteers of the
companies (in proportion to company’s time/hours spent specifically on CSR) can be

factored into CSR project cost as part of the CSR expenditure.

“Any financial year” referred under Sub-Section (1) of Section 135 of the Act read with
Rule 3(2) of Companies CSR Rule, 2014, implies ‘any of the three preceding financial

years'.

Expenditure incurred by Foreign Holding Company for CSR activities in India will
qualify as CSR spend of the Indian subsidiary if, the CSR expenditures are routed
through Indian subsidiaries and if the Indian subsidiary is required to do so as per
section 135 of the Act.

‘Registered Trust’ (as referred in Rule 4(2) of the Companies CSR Rules, 2014) would
include Trusts registered under Income Tax Act 1956, for those States where

registration of Trust is not mandatory.

Contd....
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(viii)  Contribution to Corpus of a Trust/ society/ section 8 companies etc. will qualify as CSR

expenditure as long as (a) the Trust/ society/ section 8 companies etc. is created
exclusively for undertaking CSR activities or (b) where the corpus is created
exclusively for a purpose directly relatable to a subject covered in Schedule VIl of the
Act.

2. This issues with the approval of Competent Authority.
Yours faithfully,
Sd/-
(Seema Rath)
Assistant Director (CSR)
Phone No. 23389622
Copy to:
1. PSO to Secretary
2. PPS to Additional Secretary
3. PSto DG (IICA)/JS (M) /JS(B)/JS(SP)/DIl (UCN)/EA/DII(POLICY)
4. DIR (AK)/DIR (AB)/DIR(NC)/DIR(PS)
5. e-Governance Cell for uploading on website of MCA

16



Annexure referred to at para (i) of General Circular No. 21/2014 dated 18.06.2014

ARTIC (Apphed Research Training and
Innovation Centre) at Nasik. Centre will cover the

following aspacts as CSR mitiatives far the benefit
of the predominately rural farming community:

(a}) Capacity bullding for farmers covering
best sustainable farm management
praclices,

(b} Training Agricullure Labour on skill
development.

"8l | Additional items requested to be included in | Whether covered under Schedule Vil of the
MNao. Schedule VIl or to be clarified as already Act
being coverad under Schedule VIl of the Act
1. Promotion of Road Safety through C3R:
(i} (a) Promotions of Education, {a) Schedule VIl (i) under ‘promoting |
“Educating the Masses and Promotion aducation”.
of Road Safety awareness in all facets
of road usage,
(b} Orivers' training, {b) For drivers training ete. Schedule VI {il} |
under "vocalional skills”®.
(c) Training to enforcement personnel, (c) it is establishment functions of i
Govarnment (cannot be covered).
(d) Safety traffic engineering and {d) Schedule VIl (&) under “promaoting I
awarenass through print, audio and education”.
visual media” should be mcluded.
(i) Social Business Projacts : (i) Schadule VI (i) under ‘promoting health cara !

‘giving medical and Legal aid, | including preventive health care.’ '
treatment to road accident wictims”
should be included.

2. | Provisions for aids and appliances lo the | Schedule VIl (i) under ‘promoting heaith care |

differently- able persons - 'Request for inclusion | including preventive health care.'
3. The compamy contemplates of seting up | lkem no. (i) of Schedule VIl under the head nfr

“promoting education” and “vocational skills” |
and “rural development”.

(a) “Vocational skil' livellhood enhancement |
projects.

{b) “Vocational skill®

17



(c) Doing our own research on the field for
individual crops to find out the most cost

optimum and Agri - ecological
sustainable farm praclices.  (Applied
research) with a focus on  water

management.

(d) To do Product Life Cycle anatysis from the
s0il conservation point of view.

(c) ‘Ecological balance’, ‘maintaining quality of
soil, air and water’.

(d) “Conservation of natural resource” and
‘maintaining quality of sod, air and water’.

To make “"Consumer Protection Services”
aligible under C5R. (Referance recaived by Dr.
V.G, Patel, Chairman of Consumer Education and
Resaarch Centre),

Providing  effective consumer
grievance redrassal mechanism.
Protecting consumer's health and
safely, sustainable consumplion,
consumer service, support and
complaint resolution.

Consumer protection activities.
Consumer Rights to be mandated.

all consumer protection programs and
activities” on the same lines as Rural
Development, Education etc.

{i)
i)

{iii)
(iv)
{v)

Consumer education and awaraness can ba
covered under Schedule VII (il) “promoting
aeducation”,

a} Donations to lIM [A] for conservation of
buildings and renovation of classrooms
would gualify as “promoting education” and
hance aligible for complance of
companies  with Corporate  Social
Responsibiity.

b} Donations fo [IMA for conservation of
buildings and renovation of classrooms
would qualify as “protection of national
heritage, art and culture, including
restoration of buildings and sites of
historical importance” and hence eligible
for compliance of companias with C5R.

Consarvation and renovation of school
buildings and classrooms relates to CSR
activities under Schedule VIl as “promoting
education”,

18




Mon Academic Technopark TBI not located
within an academic Institution bt approved and
supported by Department of Science and
Technology.

Schedule VIl {ii) under “promoting education”, i
approved by Department of Science and
Technology.

T Disaster Relief Disaster relief can cover wide range of
activities that can be appropriately shown under
various items flisted in Schedule VIl. For
example,

i} medical aid can be covered under
‘promating  heafth care  including
preventive health care.”

(i) food supply can be covered under
eradicating hungar, poverty and
malnutrition.

{iiy  supply of clean water can be coverad
under ‘sanitaton and making
available safe drinking water'.

8. | Trauma care around highways in case of road | Under ‘health care’.

accidents.

. Clarity on "rural development projecis” Any project meant for the development of rural
India will be coverad under this.

10. | Supplementing of Govt. schemes lke mid-day | Yes. Under Schedule VI, item no. {i) under

meal by corporates through additional nutrition | ‘poverty and malnutrition'.
would qualify under Schedule V1.
11. | Research and Studies in the areas specified in | Yes, under the respective areas of items
Schedula VII. defined in Schedula VIl. Otherwise under
‘promating education’.
12. | Capacity building of government officials and | No.

elected representatives — both in the area of PPPs
and urban infrastructure.

19




3. Sustainable urban development and urban | Not covered.
public transport systems
14. | Enabling access to, or improving the delivery of, Can be cowersd under both the heads of
public health systems be considered under the | “healthcare® or “measwres for  reducing
head “preventive heallhcare” or “measures for | inequalities faced by socially & economically
reducing mequalites faced by socially & | backward groups”, depending on the context.
economically backward groups™?
15, Likewise, could slum re-development or EWS
housing be covered under "measures for reducing Yas.
inaqualities faced by socially & econamically
backward groups™?
Linder ‘Environmental sustainability, ecological
16. Renewable energy projects balance and conservation of natural resources’,
17. (i) Arg the initiatives mentioned in
Schedule VI exhaustive? (i) & (i) Schedule VIl is 1o be lberally
; interpreted so as to capture the essence of
(i} Incasea company wanls to undetake | g, pjacts enumerated in the schedule.
intiatives for the beneficiaries
mentioned in Schedule VI, but the
activity is nol included In Schadule VI,
then will it count {as per 2(c)(ii) of the
Final Rukes, they will count)?
18. US-india Physicians Exchange Program - M,

broadly speaking, this would be program that

provides for the professional exchange of
physicians between India and the United States.

Lt d et ba i ba b rd b tad ot ey

20




T o Elo Te0-33004/99 REGD. NO. D. L.-33004/99

HIX = IASTUA

ShT
Che Gazette of Fndia

EXTRAORDINARY
9T [[—WUS 3—39-TUS (i)
PART II—Section 3—Sub-section (i)
IR | WehIioTa
PUBLISHED BY AUTHORITY

q. 408] 7 feoell, sgwfaar, 3w 7, 2014/91E0T 16, 1936
No. 408] NEW DELHI, THURSDAY, AUGUST 7, 2014/SHRAVANA 16, 1936

FIRIIRE FE HATGT
e

o

feeell, 6 mTed, 2014

ar.®1.fA. 568(37).—FwiT T¥awE, FIAT ATAAIW, 2013 (2013 &7 18) FiT am=r 467 HI
STETT (1) FTT V& AR 7 TART Fd gU I AT =g8 =t et VI F Refertag siw gargs
FAT &, AATT—

1. ATAT VI, § 95 (x) & Taq A 98 e gate @ e Gy S, s —
“(xi) == &= faeT

TTHFTT — T T F TAST & [0, TI7 &7 F Featq Ghte 7 het T GEhte a1
ToRelt ster |reqw ey 5T aeaw &t & srefi= =9 wanre =nfua 1 & srfsra 217
2. g ATYGHAT TASIS § TH1AT &f qr@ F AR R

[T, #.1/18/2013—0=-V]

3124 GI/2014 (1)

21



i THE GAZETTE OF INDIA : EXTRAORDINARY [ParT I—5EC. i)

feroqor « st VI 01 o, 2014 w7 e gf o i de gL 130(w) At

27 wradr, 2014 w4 AnAn AL 261(9) AT 31 ", 2014 F iy T "eatEm (01
I, 2014 Fa7) Fr T

MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
MNew Delhi, the oth Auguost, 2014

G.5.R. S568(E).—In exercise of the powers conferred by sub-section (1) of section 467 of the
Companies Act, 2013 (18 of 2013), the Central Government hereby makes the following further amendments
in Schedule V1T of the said Act, namely:-

(1 In Schedule VII, afier item (x), the following item and entry shall be insened, namely:-
“(x1) shum area development.

Explanation.— For the purposes of this item. the term “slum area’ shall mean any area declared as such
by the Central Government or any State Government or any other comipetent authority under any law
for the time being in force.”

b~

This notfcstion shall come mto force on the date of its publicaton in the Cfficial Gasette,

[F. Moo 1F1E2013-CL-V]
AMARDEEF 5. BHATIA. Jt. Secy.

MNote.—The Schedule VI was brought into force with effect from 1 Aprl. 2004 and was amended (effective
from 1st April, 2014) vide netification number GSE 1 MKE) dated 27" February. 2014 and Caorrigenda
number GSR 26 1{E) dated 3151 March, 2014,

Pristed by e Maseiger, Goverimest of el Préss. R Fosd, Mayapun, New Dilo- M6
pral Prbisbind by the Contralkir of Pablicsions, Delhi- 1105
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2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART ITI—SEC. 3(i)]

MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
New Delhi, the 12th September, 2014

G.S.R. 644(E).—In exercise of the powers conferred under Section 135 and sub-sections (1) and (2) of Section
469 of the Companies Act, 2013 (18 of 2013), the Central Government hereby makes the following rules to amend the
Companies (Corporate Social Responsibility Policy) Rules, 2014, namely:—
1. (1) These rules may be called the Companies (Corporate Social Responsibility Policy) Amendment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette.

2 In the Companies (Corporate Social Responsibility Policy) Rules, 2014, in rule 4, in sub-rule (6), after the

words “but such expenditure” the words and comma “including expenditure on administrative overheads,” shall be
inserted.

[F. No. 1/18/2013-CL-V-Part]
MANOJ KUMAR, Jt. Secy.

Note : The principal notification was published in the Gazette of India vide No. G.S.R. 129(E), dated 27.02.2014.
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Genaral Clreular No. 262014

F.No.05/01/2014-CSR
Government of India
Ministry of Corporate Affairs

5 Floor, “A" Wing
Shastri Bhawan, Dr. R.P. Road,
Mew Delhi-110001
Dated: 17.08.2014
To
All Regional Director,
All Registrar of Companies,
All Stakeholders

Subject: Clarification with regard to provisions of Corporate Social
Responsibility (CSR) under section 135 of the Companies Act,
2013.
Sir,
In continuation of the General Circular No. 21 of 2014 dated 18.06.2014,
the following clarifications are hereby issued.

(i Rule 4(6) of the Companies (Corporate Social Responsibility Policy)
Rules, 2014 as notifled on 27.02.2014 has been amended by notification
dated 12.09.2014; and

(i) Conseguently, clarification (v} in General Circular No. 21 of 2014 dated
18.06.2014, stands omitted.

2. This issues with the approval of Competent Authority.

{
Assistant Director (CSR)
Tel: 011-23384657
¥ o

FS0 to Secretary
PPS to Additional Secretary
PS to DG(IICA)
PS to JS(MIJS(BIJS(ADM)/JS(SPHDII (NSYEA/DII (Policy)
DIR (AK) DIR (NC) DIR(PS)/DIR (R&A)
e-Govemnance Cell for uploading on website of MCA
Guard File.

ﬂﬁ@bwmeg
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Rl LRI G SATT9d T T61E RN | H9a AT 87 9767 siqwq1iuq fohy St

2. g ATALAAT TSI | TeRTer el TG T T g

[®1.6.1/18/2013—+1TH-V]
Rroqur ;oY 7, 01 ¥, 2014 Y vgT g2 off o Sud stfdgEeT deis ananf 130 (3) ae
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4247 G1/2014 1
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MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
New Delhi, the 24th October, 2014

G.S.R. 741(E).— In exercise of the powers conferred by sub-section (1) of section 467 of the Companies Act,
2013 (18 of 2013), the Central Government hereby makes the following further amendments to Schedule VII of the said
Act, namely:—

(1) In item (i), after the words “and sanitation”, the words “including contribution to the Swach Bharat Kosh
set-up by the Central Government for the promotion of sanitation” shall be inserted;

(i1) In item (iv), after the words “‘and water”, the words “including contribution to the Clean Ganga Fund set-
up by the Central Government for rejuvenation of river Ganga;” shall be inserted.

2; This notification shall come into force on the date of its publication in the Official Gazette.

[F. No. 1/18/2013-CL-V]
AMARDEEP SINGH BHATIA, Jt. Secy.

Note : The Schedule VII was brought into force with effect from Ist April, 2014 and was amended(effective from
Ist April, 2014) vide notification number GSR 130(E) dated 27th February, 2014 and Corrigenda number GSR 261(E)
dated 31st March, 2014 and also vide amendment notification number GSR 568(E) dated 6th August, 2014.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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AT FEAWT FHAAT o6 AT, AT TRET o FH9AT AT UHT AT FHAAT hl glioesT AT AT AT
TEARIT AT & 72T T&1 il T2 3l q7 THEH” 98 TG ST
[®1.5. 1/18/2013-FTA-V-91T]
feoqor : g=r Faw araEn . 129 (31), a8 27 wEERT, 2014 R AT F OISO, AT,
9T 10, @ 3, ITEe (i) # Fhrda 6w 10 o o7 orfde=ar |@edr ana.q. 644 (31), e
12 e, 2014 g7 =9 TeATaadT o= & 717 )

MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION

New Delhi, the 19th January, 2015
G.S.R. 43(E).— In exercise of the powers conferred under section 135 and sub-scctions (1) and (2) of
Section 469 of the Companies Act, 2013 (18 of 2013), the Central Government hereby makes the following
rules further to amend the Companies (Corporate Social Responsibility Policy) Rules, 2014, namely:—

1. (1) These rules may be called the Companies (Corporate Social Responsibility Policy) Amendment Rules,
2015.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. In the Companies (Corporate Social Responsibility Policy) Rules, 2014, in rule 4, in sub-rule (2),—

(i) for the words “established by the company or its holding or subsidiary or associate company
under section 8 of the Act or otherwise”, the words “established under section 8 of the Act by the
company, either singly or alongwith its holding or subsidiary or associate company, or alongwith
any other company or holding or subsidiary or associate company of such other company, or
otherwise” shall be substituted;

(il) in the proviso, in clause (i), for the words “not established by the company or its
holding or subsidiary or associate company, it”, the words “not established by the company,
either singly or alongwith its holding or subsidiary or associate company, or alongwith any other
company or holding or subsidiary or associate company of such other company” shall be
substituted.

[F. No. 1/18/2013-CL-V-Part]
AMARDEEP SINGH BHATIA, Jt. Secy.

Note.—The principal rules were published in the Gazette of India, Extraordinary, Part II, Section 3,
Sub-section (i), vide number G.S.R. 129(E), dated the 27th February, 2014 and was subsequently amended by
notification number G.S.R. 644(E), dated the 12th September, 2014.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-1 10064
and Published by the Controller of Publications, Delhi-110054.
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General Circular No. 06/2018
F. No. 08/05/2018-CSR

Government of India
Ministry of Corporate Affairs

5% Floor, "A’” Wing, Shastri Bhawan,
Dr. R.P.Road, New Delhi-110001
Dated: 285.05.2018.
To,
All Registrar of Companies,
All Regional Directors,
All Stakeholders.

Subject: Clarification with regard to provisions under section 135(5) of the
Companies Act, 2013.

Sir,

I am directed to say that concerns have been raised by some stakeholders
regarding non-compliance of the first proviso to sub-section (3) of section 135 of the
Companies Act, 2013, which lays down that the company shall give preference to the
local area and areas around it where it operates, for spending the amount earmarked

tor Corporate Social Responsibility activities.

2 It is reiterated that the above provision has to be followed in letter and spirit.

Deputy Director
Tell: 011-23384657

Copy to:
1. E-Governance Cell and Web contents Officer to upload on the website of this
Ministry
2. DDG (Statistics), for National Data Portal on CSR
3. Guard File
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(m)  Fafirgw (1) &, @ () 8, 6y & offrs s amR st i e o et o fafafle Mt i
ST T THRT AT,
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MIMNISTEY OF CORPORATE AFFAIRS
MOFTIFICATION
Mew Delhi. the 19l September, 2018

G R BS(E)— In exercise of the powers conferred by section | 35 and sub-sections (1) and (2] of section £609
off the Companbes Sct, 2003 (1R of 2003, the Centeal Government bereby makes the following rulcs farher 1o
amend the Comganies (Corporate Social Respomsibilioy Policy) Bubes, 2004, namely:-

L. Short title and conamemcement. - (1) These mules oy be cabled the Companbes (Corporate Social
Responsibiliy Policy) Amendimen Rulbes, 3018,

i They shall come into force on the date of their poblicotion in the Official Gazete.
b [n the Companies {Corporate Social Responsibility Policy) Rules, 20004, -
il inrule 2, -
{al in suberuke (1) in sub-clause {i) of clause {c}, afier the words “relating o activities™, the words =,
mreas or subjects™ shall be insenied;
(ki insub-rule (1), in sub-clanse (i) of clause (c), For the words “cover subjects enumerated™, the waords
“include activities, aress or subjects specified” shull be substitoted:

(el in sub-rule (1], in clause {e), for the wonds “company 857, the words “company in areas or subjects™
shall be substituied.

(27 inrule 5, im clause (1) of sub e (1), for the words “an unlisied pobdic company or a privale company’,
the words “a company™ shall be substituted.

(3% Imrule 6, -

{al in sub-rube (1), in clawwes (a) Tor the words “Talling within the porview of " the wonds “areas or
subjects specilied in”' shall be substiuted;

(by i sub-rule (1), in secoml provise b clause (b, for the words, “actividies included in Schedule VIIT the
winds “nreas or subgects specified n Schedule VI shall be substitubed.

(4 in rule 7, for the words, “purview of™, the words “aress or subjects, specified o™ shall be subsiiimed.

[F. Moy 52200 8-CSK)
KV.R. MURTY. )t Secy.

e — The principal rubes were publiched in the Gaeetle of India, Extraondinary. Part 11, Section 3, Sub-zection
tik, wide number G.5.K. [THE}L dated the 2Tih February, 20014 apd wene subseguently amended by ootification
number G5 R. G440E}, doted the |2th September, 2114, nodificadion pnumber G5 R. 4 HE), dated the [9h Janoory,
200 F und nagification number G5 R, 5400(E) dated 23rd Moy, 2016

Uploaded by Dae. of Primiing ot Government of Indio Press. Ring Boed. Mayapur, New Delhi- 11064

ond Published by the Coniralker of Publications, Delhi-110054.  ALOK o

Curje: MR8
KUMAR oo aee
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MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
New Delhi, the 30th May, 2019

GSRI(E)~In exercise of the powers conferred by sub-section (1) of section 467 of the
Companies Act, 2013 (18 of 2013), the Central Government hereby makes the following further amendments
to Schedule VI of the said Act, namely:-

In the said Schedule V11, after item (xi} and the entries ralating thereio, the following item and entries shall be
inserted, namely:-
“fxif) disaster management, including relief, rehabilization and reconstruction activities.”

2. This notification shall come into force on the date of its publication in the Official Gazetie.

[F. No. 05/012019-CSR]
K. ¥. R. MURTY, Jt. Secy.

Note: The Schedule VII was brought into force with effect from the 1™ April. 2014 and was amended
{effective from the 1* April, 2014) vide notification number GSR 13E), dated the 27" February,
2014, Corrigenda number GSR 261(E) dated the 31 March, 2014, notification number GSR. 568(E),
dated the 6 August, 2014 and notification number GSR 741(E), dated the 24™ October, 2014,

Uploaded by Die. of Printing st Govermment of India Press, Ring Rosd, Mayapur, Mew Dielhi-1 10064
and Puablisked by the Controller of Publications, Delbi- 1 10054,
Digitally sgriasd by
MANOJ AR KLIVUAR VERWAS

KU IRAR VERMA, Datr: 20134530
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MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
Mew Delhi, the | Eth October, 2009
GSR. T ElL—In exercise of the powers conferred by sub-section (1) of section 467 of the

Companics Act, 2003 (18 of 20013}, the Centrad Government hereby imakes the following funher amendments
o Schedule VI of the suid Act. numely:-

In the =aid Schedule VI, for stem (ix) and the enires relating thereto, the following ilem and enines

shall he substihsbed, npmely:-

i

MMote -

iz Contribution to incuhators funded by Cenptral Governmenl or Stale Governmenl or any agency or
Public Secior Underaking of Central Government or Stale Government, and contrbutions io public
funded Universitics, Indian Institute of Technology (1ITs), National Laboratorics and Autonomons
Bodies (establizhed under the auspices of Indian Council of Agricultural Research (ICAR), Indian
Council of Medical Rescarch (ICMR) Council of Scientific and Industrial Research (C51R),
Department of Atomic Energy (DAE), Defence Research and Development Orgamisation (DRI,
Department of Science and Technology (DST), Ministry of Elecironics and Information Technology)
engaged in conducting research in science, lechnolopy, enginecring and medicine pimed W promoling
Sustanable Development Goals {SDGs)™

This netification shall come into foree on the date of its publication in the Official Gazctie.

|F. N, 1 W I82019-CSR)
K. V. R MURTY, I Secy,

The Schedule VI was brought into foroe with effect from the 1% April, 2004 and was amended
{effective from the 1* April, 2014) vide notification number G.5.R. | M(E), dated the 27" February,
2014, Comigenda number GS.R. 261(E), dated the 31 March, 2014, npotificstion nomber
G.5.R. S6RB(E), dated the 6" Awpusi, 2014, notification number G.5.R. 74NE) dmed the
24" October, 2014 and notification number G.5.R. 390(E), dated the 30™ May, 2019,

Uplasded by Do, of Printing al Covommoent of [ndia Press, Bing Road. Mayapun, Mew Cheli-1 10064

and Fﬂlhlﬂhwlmmﬁhﬂmltmm b= 11154, MAKD] soqumy ey
RURAN
VERME  Trmrnen
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File No. MSDE-10(1)/2020-AP (PMU)/-Pt.
Government of India
Ministry of Skill Development and Entrepreneurship

Office Memorandum

New Delhi 11" March, 2020

SUBJECT: Clarification on utilization of Corporate Social Responsibility funds of
industries/establishments on  Apprenticeship  Training under  Apprentices
Act,1961(amended 2014)

This has reference to activities to be undertaken as Corporate Social Responsibility
(CSR) enlisted in Schedule VII of the Companies Act, 2013 wherein “Skill Training™ is already
covered under item no. (ii) of Schedule VII of the Act.

As per circular from Ministry of Corporate Affairs dated 12/2 2016 (copy enclosed),
Industries/establishments are permitted to utilize their Corporate Social Responsibility(CSR)
funds for Apprenticeship Training which include expenditure on Basic Training and stipend
payable to apprentices, under Apprentices Act,1961(amended 2014) as under

. Industries/establishments having employee strength above 30 - it is obligatory for them
to engage apprentices minimum 2.5% and maximum 15%, hence any expenditure on
Apprenticeship Training over and above of 2.5% i.e. minimum mandate as per
Apprentices Act, can be booked under CSR funding.

[I. Industries/establishments having employee strength between 4-29 - it is not obligatory
for them to engage apprentices, however, they are permitted to engage apprentices
minimum 2.5% and maximum 15% , hence any expenditure on Apprenticeship Training
can be booked under CSR funding.

III.  Industries/establishments having employee strength 3 or less — they are not permitted to
engage apprentices hence no expenditure on Apprenticeship Training can be booked

under CSR funding.

(Anita Srivastava)
~ Joint Director
Apprenticeship Training AP (PMU)
To,
Chairman/CMDs of PSUs as per list enclosed.
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Oovernmoent of fndia

Ministry of Corporate Affair

Subjecti- Approved record of discussion of the meeting regarding Sub-Group of Chicf

Ministers on Skill Development held on 31+ Decomber, 2015,

P

me Miniater's otfice may refer to their 1D Nove, No 260/ 31/¢/29/2015/ES-2,

0 on Uy subiect cited

Fabove with respect to the record of discussions of
Ui mweating Deld o op RTA2 2008 of the Suby Grongp of Chief  Ministers on “skill
' i ot dhiscussion reads o folloses:
“Fhe Ministrics of Corparate Affairs and Skill Development and Entreprencurship
sy exvinine the option of allowing use of CSR funds in large industrial clusters
Tub il traimiiey volated to Hhe cliister artivil lvg™.
; Dhse rmntter los beess eecaritriend U the MVindstoy o the Hipht of prosision of sechion
PR orthe Compandes Aot J008 and mudes made thereunder read with General Circutar

R 200

saSId amy | 4

1 i this comnestion s cnted that the activities w0 be undertaken as Corporate
R T {5l g utisted ba Sobadiule VI o e Companjes Aok, 200, :
wralring s adresdds covared sngde e 1) of Schedede VL of the Act

Further, the Apprenticos Act, 1961 read with the rules, mandates apprenticeship

T

T to Tany area or any imdustoy o anv arca’ as notified by Ceatral Government from

Seat Bae G1VER

1 s Vel b o P Qo P gl e Apprentives Act shall undertnke
=i P ey e Npvrentice Ao e These companiea can also nndertake “skill
i YA

L i

niny from helr OSR nmds over and above the requirement under the Apprentices
At The cormpanios whi

vhich do not fall gnder the Apprentices Act can undertake “skill
fems .

ny under the orovisions of Corpora

ate Socinl Responsibility,
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Gonerval Circulor dated 18062004 issued by this Ministry already clarifies that
syieees mweserred by cormpraenies for the fdithient of auy Act/ Statue of reouiattons (such as
h L, Lawd Acomeifion Act eled would not count ws (OSR eapenditure wnder {he
geses Act Mo P her amendment / darification is reguired to be issued by Ministry

. s
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(S‘(-eéma Rath)
Deputy Director-CSR
Tel: 011-23384657

% v . 4 o e 1 Fosaip 1 A o ‘y'l‘r' "".‘Y"
Fooe Sindster s Unibioe Dbt Mavor NMoheshevart, Dheputy D retary)
- 5 s s i E " % s e AT
W F o Coenorate Affairs UO o, 07 20017 2015- CSR dated 10022016

Copy to:
oSk Raohat Nandan,
“-;a‘x'!‘-,‘h\f"y [fi‘l §

R ok 3 " A e B AT, - - 2% Jio i Gy PNy
N ipratey ] W Dievelomonent ang Polrcorenoursiip
UL LN,
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General Circular No. 10/2020
MNo. 05/01/2019-CSR
GOVERMMENT OF INDIA
MIMNISTRY OF CORPORATE AFFAIRS

5th floor, A Wing, Shastri Bhawan,
Dr. R. P. Road, New Delhi- 110001
23.03.2020
To,

All Stakeholders,

Subject: Clarification on spending of C5R funds for COVID-19.
Ma‘am/Sir,

Keeping in view of the spread of novel Corona Virus (COVID-19) in India, its
declaration as pandemic by the World Health Organisation (WHQ), and, decision of
Government of India to treat this as a notified disaster, it is hereby clarified that
spending of CSR funds for COVID-19 is eligible CSR activity.

2. Funds may be spent for various activities related to COVID-19 under item nos.
(i} and ixii) of Schedule V1| relating to promotion of health care, including preventive
health care and sanitation, and, disaster management. Further, as per General Circular
Mo, 21,2074 dated 18.06.2014, items in Schedule VIl are broad based and may be
interpreted liberally for this purpose.

3. This issues with the approval of the competent authority.

Yours faithfully,

1
(Gyaneshwar %

Joint Secretary to Government of India
Tel: 011-23383345
Copy to:
1. E Govemnance for uploading on MCA Website
2. Guard File
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eF. No. CSR-05/1/2020-CSR-MCA
GOVERNMENT OF INDIA
MINISTRY OF CORPORATE AFFAIRS
5% floor, A Wing, Shastri Bhawan,
Dr. R.P. Road. New Delhi-110001
28.03.2020
OFFICE MEMORANDUM

Subject: Clarification on contribution to PM CARES Fund as eligible C5R activity
under item no. (viii) of the Schedule VIl of Companies Act, 2013.

The Government of India has set up the Prime Minister's Citizen Assistance and
Relief in Emergency Situations Fund' {PM CARES Fund) with the primary objective of
dealing with any kind of emergency or distress situation such as that posed by COVID
19 pandemic.

& Item no. (viii} of the Schedule VIl of the Companies Act, 2013, which enumerates
activities that may be undertaken by companies in discharge of their CSR obligations,
inter alia provides that contribution to any fund set up by the Central Government for
socio-economic development and relief qualifies as C5R expenditure. The PM-CARES
Fund has been set up to provide relief to those affected by any kind of emergency or
distress situation. Accordingly, it is clarified that any contribution made to the PM
CARES Fund shall qualify as CSR expenditure under the Companies Act 2013,

3. This issues with the approval of competent authority.

b
I
s
"LZL
(Gyaneshwar Kumar Singh)
Joint Secretary to Govt of India
Copy to:
1. E- Governance for uploading on MCA Website
2. Guard File
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w419) % Feestt, AT, s 24, 20VWTE 2, 1942
Mo, 419) NEW DELHL MONDAY, AUGUST 24, 2020/BHADRA 2, 1942
FGTEE F1 A=Y
A==

7% Mty 24 srer, 2020

srwLf. 525 (@).— ¥ o, St atiifEam, 2013 (2013 %7 18) F =er 487
TH-ATIT (1) BT g 4 o9 w2 g, T atiaw ff seprftvil # FreEREe St s
AT §, w—

o st #, W (ix) i TR st afETedt e o, Prariee g s ofEfeer odt
AT, s —

*(HF) T T A7 15T A A7 FET G A7 799 R F GfeA% d9e IUEH 4v

st g7 RA-Tie segaedt s Fem, drnEred, s it dow ¥ odew

AT s Terers afrirorsdf o srfirem s

(=) Framefi fare FeT (URE ) 7 a9 39 F I0ew g famm, =i, SR s

HT F W H ATEETE T F ST § AT TOAT FAT AT (Fi0E); o9 Srareent =

(Fiefidt); T e s B (dimad); shor B, e, T @ afEs &,

T=rt, Frg sftr gt s (s, e o e iRl e s s

forrrt, s var s s FreTe Swew (Framedtan, wrofrr g sepEar ofe
ARTH Gillrzi2n LR
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(AEHTAT); AT =T AgaeTe 9Rug (EHuHe); 37 aA =S Ud =T Aqaard
gfvoe (Fomersen) F wrefiv Tt o A Tt ReaEemet; awdm st et
(ATEATEETTH); TTETT TARTLTATSAT ST T Sl 7 AT

2. 7€ AT TS | THF TR AT A & g 2
[£-r. . HuaaATe-07/2/2020-Hr0weme-uwei]

feoqur: et wrfarfFew, 2013 #7 srEET-VI AT 01 w8, 2014 & w9 g2 3T 39 AfeeEeT "
T.#T.5.130(3T), a 27 w7a<T, 2014, SIfa-T7 &7 A1.51.54.261(37), aa 31 |14, 2014,
ATAHAAT HeAT a1 F1.4. 568(37), A 06 = T+d, 2014, ATATAAT AT A1F.F. 741(3),
A 24 s<pa, 2014, sttesg=ar =41 |1.51.9. 390(37), e 30 |7, 2019, AT&g=-T Jea1
qr.E1.. 776(), I 11 dA<pay, 2019, qfga= ar.#1.14. 859(37), aiia 19 Faa<, 2019 i<
Ffee=AT "t arFra. 399(3T), ar 23 I, 2020 F T "@eqtaa (01 7%, 2014 &
TITET) FT 7T =

MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
New Delhi, the 24th August, 2020

G.S.R. 525(E).—In exercise of the powers conferred by sub-section (1) of section 467 of the
Companies Act, 2013 (18 of 2013), the Central Government hereby makes the following further
amendments in Schedule VII to the said Act, namely:-

In the said Schedule, for item (ix) and the entries thereto, the following item and entries shall be
substituted, namely:-

“(ix) (a) Contribution to incubators or research and development projects in the field of science,
technology, engineering and medicine, funded by the Central Government or State Government or
Public Sector Undertaking or any agency of the Central Government or State Government; and

(b) Contributions to public funded Universities; Indian Institute of Technology (IITs); National
Laboratories and autonomous bodies established under Department of Atomic Energy (DAE);
Department of Biotechnology (DBT); Department of Science and Technology (DST); Department
of Pharmaceuticals; Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and
Homoeopathy (AYUSH); Ministry of Electronics and Information Technology and other bodies,
namely Defense Research and Development Organisation (DRDO); Indian Council of Agricultural
Rescarch (ICAR); Indian Council of Medical Resecarch (ICMR) and Council of Scientific and
Industrial Research (CSIR), engaged in conducting research in science, technology, engineering
and medicine aimed at promoting Sustainablec Development Goals (SDGs)”.

2. This notification shall come into force on the date of its publication in the Official Gazette.

[E-F. No. CSR-07/2/2020-CSR-MCA]
GYANESHWAR KUMAR SINGH, Jt. Secy.
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Mote: The Schedule VIl w the Companies Act, 2003 was brought into foree with effect from the
Ist Apnl, 2004 and was amended (effective from the 1t April, 2014) vide notification number
G.5.R. 130(E), dated the 27th February, 2004, Corrgendum  npumber GS.R, 261(E), dated the
Jlst March, 2004, notification number GS_R. 568(E), dated the 6th August, 2004, notification
number G.5.R. T41(E), dated the 24th October, 2014, natification number G.5. R, 3%KE), dated the
J0th May, 2009, poification number G5B, T70(E), dated the 1 1th October, 2009, Cormgendum

numiber G5 K, BSYNE), diated the 19th Movember, 2009, and notificatnon number G5, R 399(E)
dated the 23" June, 2020,

Uploaded by Die. of Priming at Covernmend of India Press, Ring Bosl. Mavapur, Mew Delhi- | LTS
el Pubdishesd by the Coniraller of Publications, Dedhl-1 o084, 5255 =
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. 420] e AT, AT, e 24, 2020MMTE 3, 12
M. 420] KEW DELHI, MONDAY, AUGUST 24, 2020WRHADRA 2, 1942
WO e WY

af famdt, 24 sy, 2020

AT.FLA. B28(8).—F= 19 g1, HaAT ATat=aE, 2013 (2013 1 18) Fr g7 135 3=

HTIT 469 FT TT-977 (1) =i TT-9737 (2) F Z1T gEe aferdT w7 990 w2 g, T (e
aratas i iff Faw, 2014 w1 s weiae s & Fao PRefafRe a9 8,

At —
1. w5 sl wrw—{1) == Faat 57 9F6m a5 $913 (Faee g tEs i
Heimerer e, 2020 #)

(2) I TTATH H wHTEr Y AT T wg=T i
2. FAT (T a2 A e, 2014 (598 T T T 39 e =y )
¥ g% 2 &, aw-fFaw (1) 7, 5= (7) # Fwis g daenia B anor, agiq -

“OTe] I F HTHT J9FH H A% a9, dmET e =HEer 39w F aaeume
e e & Femerr § =it g3 9 9ol Fefafae amt & oadie B = 2020-21,

IR Gl {n]
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2021-22 #i% 2022-23 F forw wifae-19 & "afaq ¢ i, sfofeet s Friser swwot &
ATHATT ST FhTe o BhaTherTd T Jhil -

(i) TF sqEyTe 7 A GrarsarT sterfqam 7 se= T VI Fr 7e 1. (ix) 3§ sfeafea
HEATHT I7 &1t & & ot 3 \ganT & f[oarfea frar smm)

(i) 7= GRaTReTT F ==Y are it e #§ afvafoa fumsme ov & w2 arftw R § guwa:
Tehe R ST

3. 3% =9t F, Faw 4 %, 3T-fAa9 1 | “sTa9 =Ha9T F 979 w7 o A9 § R T Fwrat
FT BISHL 9Teal T AT (hIT STTUAT

4. 3 Fawt &, a9 6 %, sv-fFaw (1) 7 -

(i) ST TEF T AT FBRAT ST,
(i) T TEqF ¥, “9F @7 6 ereat 1 AT AT St

[-1.5. HUaee-07/2/2020-HUH-uwe i)
ST T i, e At

feoqur : qor FEw W w1 e, aEEn, 9 10, 8@ 3, 3U-ge (i) # offeasdr  @eais
arELE. 129(37), a@E 27 wTadt, 2014 ERT YHIAG U 70 &fiT =% doraTq
Aferg=aT "@eais anFEnf. 644(s), ara 12 fFdaw, 2014, stfer=«T "5
a1, 43(9), @ 19 S9at, 2015, dferg=ar deais a4, 540(9), e
23 W=, 2016 3% rfEg=AT Tedis ararfa. 895(s1), ara 19 f&day, 2018 gmT
TroTrrera R ar=m

MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
New Delhi, the 24th August, 2020

G.S.R. 526(E).—In exercise of the powers conferred by section 135 and sub-sections (1)
and (2) of section 469 of the Companies Act, 2013 (18 of 2013), the Central Government hereby
makes the following rules further to amend the Companies (Corporate Social Responsibility
Policy) Rules, 2014, namely:-

1. Short title and commencement.—(1) These rules may be called the Companies
(Corporate Social Responsibility Policy) Amendment Rules, 2020.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Companies (Corporate Social Responsibility Policy) Rules, 2014 (hereinafter referred to
as the said rules), in rule 2, in sub-rule (1), in clause (e), the following proviso shall be inserted,
namely:-
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“Provided that any company engaged in research and development activity of new
vaccine, drugs and medical devices in their normal course of business may undertake
research and development activity of new vaccine, drugs and medical devices related to
COVID-19 for financial years 2020-21, 2021-22 and 2022-23 subject 0 the conditions
that-

il such research and development activities shall be carmied out in collaboration with any of
the institutes or ocreanisations mentioned initem (ia) of Schedule VI 6o the Act.
(i1} detanls of such activity shall be disclosed separately in the Annuval Report on CSE included

in the Board's Report™,

3, In the said rules, in rule 4, in sub-rule I, the words “excloding activities undertaken in
pursuance of its normal course of business™ shall be omitted.

4, In the said rules, in rule 6, in sub-rule {1}, —
(11 first proviso shall be omitted;
(ii} In the second proviso, the word “further™ shall be omitted.

[E- F. No. CSR-07/22020-CSR-MCA]
OYAMESHW AR KUMAR S5INGH. It. Secy.

Mote: The principal rules were published in the Gazette of India, Extraordinary, Part 11, Section 3,
Sub-section (i), vide number G.5.R. 12Z9E), dated the 2Tth February, 20014 and were
subsequently amended by notification number G.5 K. 644(E), dated the 12th September,
2014, notification number G.S5.R. 43(E), dated the 19th Janwary, 2015, notification
number G.5.RK. 340 (E), dated the 23rd May, 2006 and notification number G.5. R, BO3(E),
dated the 19ih September, 2015,

Uplouded by Die. of Primiing ot Government «f India Press, Ring Rood, Mayapuri. Mew Dethi- | 1064
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General Circular No. 15 /2020
F. No. CSR-01/4/2020-CSR-MCA
Government of India
Ministry of Corporate Affairs

10t April, 2020

COVID-19 related Frequently Asked Questions (FAQs) on

Corporate Social Responsibility (CSR)

The Ministry has been receiving several references/ representations from various
stakeholders seeking clarifications on eligibility of CSR expenditure related to COVID-19
activities. In this regard, a set of FAQs along with clarifications are provided below for better

understanding of the stakeholders:

S. No. Frequently Asked Reply
Questions (FAQs)
1 Whether contribution | Contribution made to 'PM CARES Fund’ shall

made to ‘PM CARES Fund’
shall

qualify as CSR expenditure under item no (viii) of
CSR | Schedule VII of the Companies Act, 2013 and it
Office

memorandum F. No. CSR-05/1/2020-CSR-MCA

qualify as

expenditure? has been further clarified vide

dated 28th March, 2020.

2. Whether contribution | 'Chief Minister's Relief Fund’ or ‘State Relief Fund

made to ‘Chief Minister's
Relief Funds’ or ‘State
Relief Fund for COVID-19’

shall CSR

qualify as

expenditure?

for COVID-19" is not included in Schedule VIl of
the Companies Act, 2013 and therefore any
contribution to such funds shall not qualify as

admissible CSR expenditure.

Whether contribution

made to State Disaster

Contribution made to State Disaster

Management Authority to combat COVID-19
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Management Authority
shall qualify as CSR
expenditure?

shall qualify as CSR expenditure under item no
(xii) of Schedule VIl of the 2013 and clarified vide
general circular No. 10/2020 dated 23 March,
2020.

Whether spending of CSR
funds for COVID-19 related
activities shall qualify as

CSR expenditure?

Ministry vide general circular No. 10/2020 dated
23" March, 2020 has clarified that spending CSR
funds for COVID-19 related activities shall qualify
as CSR expenditure. It is further clarified that
funds may be spent for various activities related
to COVID-19 under items nos. (i) and (xii) of
Schedule VII relating to promotion of health care
including preventive health care and sanitation,
and disaster management. Further, as per general
circular No. 21/2014 dated 18.06.2014, items in
Schedule VII are broad based and may be

interpreted liberally for this purpose.

Whether payment of
salary/wages to employees
and workers, including
contract labour, during the
lockdown period can be
adjusted against the CSR
of

expenditure the

companies?

Payment of salary/ wages in normal
circumstances is a contractual and statutory
obligation of the company. Similarly, payment of
salary/ wages to employees and workers even
during the lockdown period is a moral obligation
of the employers, as they have no alternative
source of employment or livelihood during this
period. Thus, payment of salary/ wages to
employees and workers during the lockdown
period (including imposition of other social

distancing requirements) shall not qualify as

admissible CSR expenditure.
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Whether payment of
wages made to casual
/daily wage workers during
the lockdown period can
be adjusted against the
CSR expenditure of the

companias?

Payment of wages to temporary or casual or dai!y“
wage workers during the lockdown period is part
of the

obligations of the company and is applicable to
all companies irrespective of whether they have

moral/ humanitarian/ contractual

any legal obligation for CSR contribution under
section 135 of the Companies Act 2013. Hence,
payment of wages to temporary or casual or daily
wage workers during the lockdown period shall

not count towards CSR expenditure.

Whether payment of ex-
gratia to temporary /casual
fdaily wage workers shall
qualify as CSR
expenditure?

if any ex-gratia payment is made to temporary /
casual workers/ daily wage workers over and
abowve the disbursement of wages, specifically for
the purpose of fighting COVID 19, the same shall
be admissible towards C5SR expenditure as a one-
time exception provided there is an explicit
declaration to that effect by the Board of the
company, which is duly certified by the statutory
auditor.

This issues with the approval of competent authority.

(Shabhit Srivastava)
Ceputy Director, MCA
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TIATE T AT

AR
7% famefT, 22 AT, 2021
HL.HT. . 40(3).— Fedrg g, ST Afafeas, 2013 (2013 7 18) £ ey 135 7 a7 469
£F Tt (1) s T (2) ¥ g o ARt w1 w9 g, St (wreare arerhies ey i
ey, 2014 F1 3 Teiraw F7a F B RwiEfas d@y Fog aeeT 2, aaf-
1. e Ay o v~ (1) = et = i S (Fredtee st afae ) S e,
2021 #h
(2) T TTATH #, W AF T ATETHAT # U Se0y ey 7 fior e @, v verss ft arfier oy
W B
2, FAT (FTeaTe " e At B, 2014 7 Faw 2 F = o et S s,
ST
=2, wiparamd — (1) == Bt F, o 7w o wd & sy s = 81
(%) “wfafEe & ereft afafere, 2013 (2013 =7 18) s &

437 GLEHEZ) (o
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(@) “wermata® ST H FOAT F FILATLE ATATSEF 1A FHIAT T Harad, ATHT TGeT T
o F oo et g swra fEET T e st g, B, s G ffew e
ATHTISTE I TIATSAT STTaT FIHEH o6 (ST, HATaAT, A0 AT Geaihd &
T werera: ST R = = ' terg a8t gm;

(1) “SUTEE” & T AT F AT AT ATHAT ITTA &,
() “FEANE ATATSTE ST (HUE)” |/ =4 FaHl § a9 Ul & AqAe SAre«=aq &t

T 135 F ATUHAT Hb FIAAT AT 6 AELIT H FAAT FET 0% v 0 TRamehema
AT 8, TATq:-

i) FAAT F FEATE F HATET ATHT AT o6 ATA0T § L% o T ramaherT:

I FEATE & HE T AT ATHH | 7 2rahl, e i =iehcar ST=haont & a1 §
AT 7 AT TramseT & o s Faer Mefertad At & dAeqeie @
ag 2020-21, 2021-22, 2022-23 F &0 FIAe-19 ¥ Fataa 97 w1, STl {7
FrfereaT ST20Tl & a1 | AgHeTT ¥ o 1 ®7 a5 8-

(F) UH AHATT AL THT Hrd=veardi 0 Aty 7 Fataa aga=t VI FT 7 (ix)
¥ steatera deam=t srrar el § F Bt & oft aggnr |9 Fearea e
STTUATT;

(@) uH FRETEeTT w1 EEer e fir e § afeatea Siugene 9w < 1E 9.
AT # o1 & Tehe foRaT STuT;

i) O FET 9T & d1gY OF U U v R Ghareara, e G s staar
TSI TqT O¥ S-S & AT AT &2 IT A1 T GiafAfereg w37 arer adi™
FreT o Haterg iRt &1 wiereror witafea w27 grm;

i) srfafeTe fr amer 182 F srefim ey woifas == T weera: sr9aT oTegea:
AT

iv) stz d@fgdar, 2019 (2019 &7 29) &t &I 2 & @< (2) ¥ IAT-IRATOT FIAT +F
FHATRAT I ATH TgaT AT HATHATT;

V) FHOAT % IATET ST HATel & o0 B9 & ATAT 0 9T Fi g TTATST ST 9%
FAFAT FIET FHAT haThaT;

vi) 9 # yga ot off 3t % st ol ot AT e o qor A % [
B NEGRERIETIER

(%) “Hruase gHfa” ¥ Att=aaw & =T 135 § [Aide a2 &l Fdie aErsied ardcd gt
ST &

() “HTHEATT A" T FAAT 00 TS T 7 HRILT H1 AT § Tad g0 396 Are 140
fam o "o sfiw o o oyt w T Geer st & e wE\@fie e F o=,
FATEAA, ATATAT 3T ATGE F1F ATSAT T HLAT0T F2A Gaeft Fem-[Eer w&w= F27 am
Frgra wfeafer g,
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() “SATET T | TF<h 17 7 (TS T |eeqon) Ara=a9, 1947 (1947 F1 46) Fir
T 3 o Tef1 Foheft ST |73 o =9 § F3 17 AL JTT AT T AfHog g ™o 7w
I ATATHAR T SATELAT % T AT giv;
() “9TF ATH” | ATIHIH F TR STFLT F TTAL0 | qI1¢ T 0 F@=i17 fFawor & s &er
FIAT FT ¢F A1 AT g, g zo Refeta aftafea 981 €, auaiq -
(iy  #9AT T fEer Faa BT ot sporan omaret, 918 ag AT AT F BT H qAAAT A qAT
FATT g, I ITH FIE AT, <
(i) 9T # o= FA=FT AT At 7 &7 135 F TefiT aaferd & T9ar sa+ Iuadl
T AT FLAT S, & ITH IS ATAT:
T A i F = Fawi F oqefiw e At feshy ol F wwmer § g5 A ¥
grferfar &t gmer 198 & AT afsd & 381 F ITLTT (1) F G (F) F ATHE 9T
ST AT TT=T UHT FOAT HT L5 ATH ATHIT Bl
(i) “=reg giESEr 7 g% o o ot i Seww 9 ad i FEg-Am F a e
HroEee T F1 T F9 § FI9T T 4% il T2 agad g 7RIS ofswq g S vy
TR aftafea a8 gnft BF gF 7 agadia whasEr F =7 § gqF 98t BT oo
T et srater irges siiferer 9% sreana Jasr % 917 U a9 Fa27 «f T g,

(SN) “STTe TR & FFAT ATeHT ATeT==H, 2005 (2005 FT 22) H HETET &7 2 & IT-TE
(ST) H FAT-ATATI S TR AT 2

() “aTT” & AT T UF 1T ATHA &,

(2) = =t/ 9g<h oreat i atwr=Atrt, e == et § qfvarfoa w8t w2 g atafaga
G HECRERIR R LR AN I PIERE A El A

3. 3<% Rt ®, Fraw 3 , 3u-Faw (2), @ (|) “ST-417 (2) 7 (5)” 9Teat, e AT ST & ¥ u¥ ‘3=
1T (2) T (6)” 9T=aT, AT AT [ FT TET SATUT

4. 3% e ¥, Fam 4 % oo Refertaa s war s, seri-

“4, Frog=X FEATAT.- (1) T T8 AT FT BF Toasre Gt Tharser Fuet g w2 serar
oot F aream & g% o o

()

(%)

()
(1)

et 9T G137 UFel &9 H TaT FRET S FO41 o |1 AT AT=TH, 1961 (1961 FT 43)
TG 12%F T 80T & AfH ATSHAH #T gy 8 sqar ISrEFd Aras® =™ A7am
TSEETFd AT F AT T FUAT,

FET TLHTT FIT ATAIT T ITRT 8 AT TIEld ATH FAAT ToTee I ATl 6 T
=TI AT, AT

HHE F ATAHIT ATGT T5T F AT 6 T 70T Fle F9A1; Toqam

AIHT ATAAH 1961 FT 12T 12 =7 80F F AN TSTEe I ATAS [ =ATH SATAT TIoTee
AT sroraT ATtz &t g1 8 & =i worfua sot e a1& v & e 4 w9
T FH H FH A9 A1 FT ATA 2

53



4 THE GAZETTE OF INDIA : EXTRAORDINARY [PART II-—SEC. 3(1)]

(2) (F) HruEeT & "efera BT BrameaarT 1 o F areft ofiY 39-a9 (1) F srefia afeafea sas
afedqed T #T 01 19, 2021 T TR F T TAFSTF AT T2 HUHATT-1 TT FHT TTHE Fald
TR o TTT T T TITEE [T 0T LTI

g 3 o, 2021 i ugeht arhe & & gger dqAIRT =7 IU-Faw F U duasne g
AT FTAFRAT T TATIAT AT FI|
(@) T=T HUHAT-1 FT ARqA FT TAFSIAE AT TL GEATEATLT Hleh TEQA [ohAT STUAT 3T IH

SAFHATT H AN AGTHRTT AAAT AGHTT | F94T di=d AT AGATT H AR AGTHL g7 AHT =T &

FeaTroa R ST

(1) TES 9T T FHUHATT-1 Tl AT T HATIT TOTAT T A B TF AT HTOHAT TR 07
Tt g g1 SRl

(3) FOAT SroeT HuEeY fq F AGHAT FAE ATAISE e TRITSATAT TIaT FEAFHT AT
HUEAT & 0 A9 T & FHGI 6 q7dT FH07 g STl FI-Y@T, ATAEAT 3T oA aq
FTLTEIT TISAT Al HITST FL qFAT B

(4) FOAT TRFTSIATEAT SAAAT FIAHHT STAAT HITHATT FIAFATAT ol TH TR F e o [0 AT HAHAAT
F 91T TEINT H gt g o gatad swafaat f qroaene afafaat o fafta & sv s &F 3 3=
=T F TET UHT TRATSHTS ST FIEAFRHT I 3T F RIS 7

(5) FAAT FT TS (O STTHT TH LT & AT L FAT T =7 Th  Fraara et w1 3w er+dre
RaTia TS S I ToT H= [T ATSHET a7 AqATed Aid & R 71T g Jor BT &g
 foro S =1f=F =7 smerr & =1y =8 ywTio FIm

(6) AT TRATSHT F HIHA H, FAAT FT d1S ATHTSd THT-HHAT T TU-ATT e F GaH § TRASHT
F FATTAAT FT AT FT A qg THA AT THT AT F AL TRITSAAT 6 FATE FHA 7T g
IFH HATY, T2 1L 2, FL4 H T49 2001
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MINISTRY OF CORPORATE AFFAIRS
NOTIFICATION
New Delhi, the 22nd January, 2021

G.S.R. 40(E).—In exercise of the powers conferred by section 135 and sub-sections (1) and (2) of section

469 of the Companies Act, 2013 (18 of 2013), the Central Government hereby makes the following rules further to
amend the Companies (Corporate Social Responsibility Policy) Rules, 2014, namely:-

1. Short title and commencement. - (1) These rules may be called the Companies (Corporate Social
Responsibility Policy) Amendment Rules, 2021.

(2) They shall come into force on the date of their publication in the Official Gazette unless explicitly provided
elsewhere in this notification.

2. In the Companies (Corporate Social Responsibility Policy) Rules, 2014 (hereinafter referred to as the said
rules), for rule 2, the following rule shall be substituted, namely:-

“2. Definitions. - (1) In these rules, unless the context otherwise requires,-
(a) "Act" means the Companies Act, 2013 (18 of 2013);

(b) “Administrative overheads” means the expenses incurred by the company for ‘general management
and administration’ of Corporate Social Responsibility [unctions in the company but shall not
include the expenses directly incurred for the designing, implementation, monitoring, and evaluation
of a particular Corporate Social Responsibility project or programme;

(c) "Annexure" means the Annexure appended to these rules;

(d) “Corporate Social Responsibility (CSR)” means the activities undertaken by a Company in pursuance
of its statutory obligation laid down in section 135 of the Act in accordance with the provisions
contained in these rules, but shall not include the following, namely:-

(1) activities undertaken in pursuance of normal course of business of the company:

Provided that any company engaged in research and development activity of new vaccine,
drugs and medical devices in their normal course of business may undertake research and
development activity of new vaccine, drugs and medical devices related to COVID-19 for
financial years 2020-21, 2021-22, 2022-23 subject to the conditions that-
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(a) such research and development activities shall be carried out in collaboration with any
of the institutes or organisations mentioned in item (ix) of Schedule VII to the Act;

(b) details of such activity shall be disclosed separately in the Annual report on CSR
included in the Board’s Report;

(11) any activity undertaken by the company outside India except for training of Indian sports
personnel representing any State or Union territory at national level or India at international
level,

(iii) contribution of any amount directly or indirectly to any political party under section 182 of
the Act;

(iv) activities benefitting employees of the company as defined in clause (k) of section 2 of the

Code on Wages, 2019 (29 of 2019);

(v) activities supported by the companies on sponsorship basis for deriving marketing benefits
for its products or services;

(vi) activities carried out for fulfilment of any other statutory obligations under any law in force
in India;
(e) "CSR Committee" means the Corporate Social Responsibility Committee of the Board referred to in
section 135 of the Act;

(f) "CSR Policy" means a statement containing the approach and direction given by the board of a
company, taking into account the recommendations of its CSR Committee, and includes guiding
principles for selection, implementation and monitoring of activities as well as formulation of the
annual action plan;

(g) “International Organisation” means an organisation notified by the Central Government as an
international organisation under section 3 of the United Nations (Privileges and Immunities) Act, 1947
(46 of 1947), to which the provisions of the Schedule to the said Act apply;

(h) "Net profit" means the net profit of a company as per its financial statement prepared in accordance
with the applicable provisions of the Act, but shall not include the following, namely: -

(1) any profit arising from any overseas branch or branches of the company, whether operated
as a separate company or otherwise; and

(11) any dividend received from other companies in India, which are covered under and
complying with the provisions of section 135 of the Act:

Provided that in case of a foreign company covered under these rules, net profit means the
net profit of such company as per profit and loss account prepared in terms of clause (a) of
sub-section (1) of section 381, read with section 198 of the Act;

(i) “Ongoing Project” means a multi-year project undertaken by a Company in fulfilment of its CSR
obligation having timelines not exceeding three years excluding the financial year in which it was
commenced, and shall include such project that was initially not approved as a multi-year project
but whose duration has been extended beyond one year by the board based on reasonable
justification;

(j) “Public Authority” means ‘Public Authority’ as defined in clause (h) of section 2 of the Right to
Information Act, 2005 (22 of 2005);

(k) “section” means a section of the Act.

(2) Words and expressions used and not defined in these rules but defined in the Act shall have the same meanings
respectively assigned to them in the Act. ™.

3. In the said rules, in rule 3, in sub-rule (2), in clause (b), for the words, brackets and figure “sub-section (2) to (5),
the words, brackets and figure “sub-section (2) to (6)” shall be substituted.

4. In the said rules, for rule 4, the following rule shall be substituted, namely:-
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“4. CSR Implementation. — (1) The Board shall ensure that the CSR activities are undertaken by the company
itself or through -

(a) a company established under section 8 of the Act, or a registered public trust or a registered society,
registered under section 12A and 80 G of the Income Tax Act, 1961 (43 of 1961), established by the company,
either singly or along with any other company, or

(b) a company established under section 8 of the Act or a registered trust or a registered society, established by
the Central Government or State Government; or

(c) any entity established under an Act of Parliament or a State legislature; or

(d) a company established under section 8 of the Act, or a registered public trust or a registered society,
registered under section 12A and 80G of the Income Tax Act, 1961, and having an established track record of at
least three years in undertaking similar activities.

(2) (a) Every entity, covered under sub-rule (1), who intends to undertake any CSR activity, shall register itself
with the Central Government by filing the form CSR-1 electronically with the Registrar, with effect from the 01st
day of April 2021:

Provided that the provisions of this sub-rule shall not affect the CSR projects or programmes approved prior to
the 01st day of April 2021.

(b) Form CSR-1 shall be signed and submitted electronically by the entity and shall be verified digitally by a
Chartered Accountant in practice or a Company Secretary in practice or a Cost Accountant in practice.

(c) On the submission of the Form CSR-1 on the portal, a unique CSR Registration Number shall be generated by
the system automatically.

(3) A company may engage international organisations for designing, monitoring and evaluation of the CSR
projects or programmes as per its CSR policy as well as for capacity building of their own personnel for CSR.

(4) A company may also collaborate with other companies for undertaking projects or programmes or CSR
activities in such a manner that the CSR committees of respective companies are in a position to report separately
on such projects or programmes in accordance with these rules.

(5) The Board of a company shall satisfy itself that the funds so disbursed have been utilised for the purposes and
in the manner as approved by it and the Chief Financial Officer or the person responsible for financial
management shall certify to the effect.

(6) In case of ongoing project, the Board of a Company shall monitor the implementation of the project with
reference to the approved timelines and year-wise allocation and shall be competent to make modifications, if
any, for smooth implementation of the project within the overall permissible time period. .

5. In the said rules, in rule 5, for sub-rule (2), the following sub-rule shall be substituted, namely:-

“(2) The CSR Commiittee shall formulate and recommend to the Board, an annual action plan in pursuance of its
CSR policy, which shall include the following, namely:-

(a) the list of CSR projects or programmes that are approved to be undertaken in areas or subjects specified in
Schedule VII of the Act;

(b) the manner of execution of such projects or programmes as specified in sub-rule (1) of rule 4;

(c) the modalities of utilisation of funds and implementation schedules for the projects or programmes;
(d) monitoring and reporting mechanism for the projects or programmes; and

(e) details of need and impact assessment, if any, for the projects undertaken by the company:

Provided that Board may alter such plan at any time during the financial year, as per the
recommendation of its CSR Committee, based on the rcasonable justification to that cffect. .

6. In the said rules, rule 6 shall be omitted.

7. In the said rules, for rule 7, the following rule shall be substituted, namely:-
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“7.CSR Expenditure. - (1) The board shall ensure that the administrative overheads shall not exceed five
percent of total CSR expenditure of the company for the financial year.

(2) Any surplus arising out of the CSR activities shall not form part of the business profit of a company and
shall be ploughed back into the same project or shall be transferred to the Unspent CSR Account and spent in
pursuance of CSR policy and annual action plan of the company or transfer such surplus amount to a Fund
specified in Schedule VII, within a period of six months of the expiry of the financial year.

(3) Where a company spends an amount in excess of requirement provided under sub-section (5) of section
135 , such excess amount may be set off against the requirement to spend under sub-section (5) of section
135 up to immediate succeeding three financial years subject to the conditions that —

(i) the excess amount available for set off shall not include the surplus arising out of the CSR activities,
if any, in pursuance of sub-rule (2) of this rule.

(i1) the Board of the company shall pass a resolution to that effect.

(4) The CSR amount may be spent by a company for creation or acquisition of a capital asset, which shall be
held by -

(a) a company established under section 8 of the Act, or a Registered Public Trust or Registered Society,
having charitable objects and CSR Registration Number under sub-rule (2) of rule 4; or

(b) beneficiaries of the said CSR project, in the form of self-help groups, collectives, entities; or
(c) a public authority:

Provided that any capital asset created by a company prior to the commencement of the Companies
(Corporate Social Responsibility Policy) Amendment Rules, 2021, shall within a period of one hundred and
eighty days from such commencement comply with the requirement of this rule, which may be extended by a
further period of not more than ninety days with the approval of the Board based on reasonable justification.

’

In the said rules, for rule 8, the following rule shall be substituted, namely:-

“8. CSR Reporting .- (1) The Board's Report of a company covered under these rules pertaining to any
financial year shall include an annual report on CSR containing particulars specified in Annexure 1 or
Annexure II, as applicable.

(2) In case of a foreign company, the balance sheet filed under clause (b) of sub-section (1) of section 381 of
the Act, shall contain an annual report on CSR containing particulars specified in Annexure I or Annexure 11,
as applicable.

(3) (a) Every company having average CSR obligation of ten crore rupees or more in pursuance of sub-
section (5) of section 135 of the Act, in the three immediately preceding financial years, shall undertake
impact assessment, through an independent agency, of their CSR projects having outlays of one crore rupees
or more, and which have been completed not less than one year before undertaking the impact study.

(b) The impact assessment reports shall be placed before the Board and shall be annexed to the annual report
on CSR.

(¢) A Company undertaking impact assessment may book the expenditure towards Corporate Social
Responsibility for that financial year, which shall not exceed five percent of the total CSR expenditure for
that financial year or fifty lakh rupees, whichever is less. .

In the said rules, for rule 9, the following rules shall be substituted, namely:-

“9. Display of CSR activities on its website. - The Board of Directors of the Company shall mandatorily
disclose the composition of the CSR Committee, and CSR Policy and Projects approved by the Board on
their website, if any, for public access.

10. Transfer of unspent CSR amount. - Until a fund is specified in Schedule VII for the purposes of sub-
section (5) and(6) of section 135 of the Act, the unspent CSR amount, if any, shall be transferred by the
company to any fund included in schedule VII of the Act.”.
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10. In the said rules,-

(1) The Annexure shall be numbered as “Annexure —I”” and in the heading of Annexure I as so numbered, after the
words “BOARD’S REPORT?”, the words and figures “FOR FINANCIAL YEAR COMMENCED PRIOR TO
1ST DAY OF APRIL, 2020 shall be inserted;

(it) after Annexure —I as so numbered, the following Annexure shall be inserted, namely:-

1

2. Composition of CSR Committee:

“ANNEXURE -II

FORMAT FOR THE ANNUAL REPORT ON CSR ACTIVITIES
TO BE INCLUDED IN THE BOARD’S REPORT FOR FINANCIAL
YEAR COMMENCING ON OR AFTER 1°" DAY OF APRIL, 2020

Brief outline on CSR Policy of the Company.

Sl. No.

Name of Director Designation / | Number of meetings of | Number of meetings of CSR
Nature of | CSR Committee held | Committee attended during
Directorship during the year the year

3. Provide the web-link where Composition of CSR
committee, CSR Policy and CSR projects approved by
the board are disclosed on the website of the company.

4. Provide the details of Impact assessment of CSR
projects carried out in pursuance of sub-rule (3) of rule 8
of the Companies (Corporate Social responsibility
Policy) Rules, 2014, if applicable (attach the report).

Details of the amount available for set off in pursuance

of sub-rule (3) of rule 7 of the Companies (Corporate
5. Social responsibility Policy) Rules, 2014 and amount

required for set off for the financial year, if any

Sl. No. Financial Year Amount available for set-off | Amount required to be set-
from preceding financial | off for the financial year, if
years (in Rs) any (in Rs)

3

TOTAL

6. Average net profit of the company as per section 135(5).

7 (a) Two percent of average net profit of the company as
per section 135(5)

(b) Surplus arising out of the CSR projects or
programmes or activities of the previous financial years.

(c) Amount required to be set off for the financial year,
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if any

(d) Total CSR obligation for the financial year (7a+7b-

7c).

8. (a) CSR amount spent or unspent for the financial year:

Amount Unspent (in Rs.)

Total Amount ["Toeal Amount transferred to | Amount transferred to any fund specified under
Spent ~ for  the | ypgpent CSR Account as per | Schedule VIT as per second proviso to section 135(5).
F.manaal Year. section 135(6).
(in Rs.) Name of the
Amount. Date of transfer. Fund Amount. Date of transfer.
(b) Details of CSR amount spent against ongoing projects for the financial year:
(1) 2) 3) @) (©)] (@] 3) ©) (10) a1
SL Name Item from the Local Location of the Project Amount Amount spent in Amount Mode of Mode of Implementation -
No. of the list of activities area project. duration. allocated the current transferred to Implementa Through Implementing
Project. in Schedule VII (Yes/No). for the financial Year (in Unspent CSR tion - Agency
to the Act. project Rs.). Account for the
(in Rs.). project as per Direct
Section 135(6) (in
Rs.). (Yes/No).
CSR
State. |District. Name Registration
number.
1.
2
3k
TOTAL
(c) Details of CSR amount spent against other than ongoing projects for the financial year:
@ 2 (€)) 4 (&) (6) () €]
Sl Name of | Item from | Local Location of the project. Amount Mode of | Mode of implementation -
No. the the list of | area spent for | implementati | Through implementing
Project activities in | (Yes/ the on - | agency.
schedule No). project Direct
VII to the (in Rs.). (Yes/No).
Act.
CSR
State. District. Name. registration
number.
1.
2.
3.
TOTAL
)
) Amount spent in Administrative Overheads
(e) Amount spent on Impact Assessment, if applicable
(€3] Total amount spent for the Financial Year

(8b+8c+8d+8e)
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()

Excess amount for set off, if any
Sl No. Particular Amount (in Rs.)
@) Two percent of average net profit of the company as per
section 135(5)
(i1) Total amount spent for the Financial Year
(iii) Excess amount spent for the financial year [(ii)-(i)]
(iv) Surplus arising out of the CSR projects or programmes or
activities of the previous financial years, if any
(v) Amount available for set off in succeeding financial years
[GiD)-Gv)]

9. (a) Details of Unspent CSR amount for the preceding three financial years:

SL Preceding Amount Amount spent | Amount transferred to any fund specified | Amount
No. | Financial transferred to | in the | under Schedule VII as per section 135(6), if | remaining to
Year. Unspent  CSR | reporting any. be spent
Account under | Financial Year succeeding
section 135 (6) | (in Rs.). Name financial
(in Rs.) of the Amount (in Rs). | Date of transfer. years. (in Rs.)
Fund
1.
2.
3.
TOTAL

(b) Details of CSR amount spent in the financial year for ongoing projects of the preceding financial year(s):

@ )] 3 @ (€)) (6) @) ® 9
Sl. | Project | Name of | Financial Project Total Amount Cumulative Status of the
No. | ID. the Year in | duration. amount spent on the | amount spent | project -
Project. which the allocated | project in | at the end of
project was for the | the reporting Completed
commenced. project reporting Financial /Ongoing.
(in Rs.). Financial Year. (in Rs.)
Year (in
Rs).
1.
2.
3.
TOTAL
10. In case of creation or acquisition of capital asset, furnish the details relating to the

asset so created or acquired through CSR spent in the financial year

(asset-wise details).

(a) Date of creation or acquisition of the capital asset(s).

(b) Amount of CSR spent for creation or acquisition of capital

asset.
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{od  Deails of the ety or public authondy or beoeficiary under
Wlwmss e ach capital ed s regimbened, thedr addiness &,

{d} Provide deiails of the capital asselis) created or acquired
{Ischsding comple: sdiress and Becatlon of he capiral
asscd |

Ll Spocify the reason(s) IF the company has failed to spend
two per cent of the pverage net profil s per section 135(5),

Sl Salfs Helf=
{Chief Executive Officer or {Chairman C5R Coemmittee}, [ Persan specified under clouse (d)
Managing Direcior or Dhrsceor, of sub-section { 1} of section 380 of
the Ack]
I Wherever applicable).

11, In the =aid rules, after annexure-11, foilowing e-form shall be inseried, namely:

C5R-1 - Reglstration of Entltles for undertaking

{ Puranant o sectica 135 of the CSR Activithes

Companies Act, 2005 and rule 4(1) and
(21 ol the E'Ehm.lll:il’:!i (U5 Policy) Rules,
247

Form languape o English o Hindd
Refer the instruction kit for filing the form,

1. “Matuwre of the Entity: {:}I Company established under section 8 of the
Comganies Act, 2003 with section 12A and
section 800 registrations under the Incoms
Tax AcL 191,

{_) Regisiered Public Trust with section 124 and
section BOG registratkons under the Incoise
Taex Acl, [9a].

() Regisiered Sociery with section 124 and section
O registndions under the Income Tax Act, 1961,

() Company established under section & of the
Comgranies Act, 2003 or Registersd Trst or
Registensd Society established by the Cenral
Ciovernment or State Ceovernment,

() Entity established under an Act of Parliament or
Suae Legislarane.

2. (a)Whether the Entity is established by any compamy or group of companies:

';::' s '::' Mo

70




[w1= 11— 3il]

W T TN L FHITT.

21

(b0 I yes, then provide the detadls of soch company (35

CIN of Company

Pre-fill

Add

Name of Company

{1 IF no, whether the entity hns nn established trock record of thres yvears in undertaking

'::'"l"n:-.f-

sirnilar activites :

3. (@) " Type of existing entity:

OIS Registration Mumber;

C:’N-.'r

Pre-111

(I cpse of o section 8 company. enter CIM, Elsz, ener regisirstion nomber)

ik “Mame of the ety

() *Drate of ineorporstion of the cniity

(d} “Address of the entiiy:

(DDA Y Y Y b

Line |

Line N

City

State/ Union territory

Lristrice

Fin Coxbs

{e)" E-Mail 113 of the entity

Bend OTP

(" Emnter OTP for email 1T I

Verily OTP

(g} “"PAMN of the entity

4. Dretnils of Directorsd Boand of Trustees! Choirman’ CEQY Secretary’ Authorised Bepresentatives of this entioy;

51 Mo, | Mame

Dhasignation

[BIMP AN

Ewuul 1D
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Attachments: Li=t of Attachments

1. Copy of Cenificars of Registralion: _. R

2 5Copy of PAN of entity & E

BEemove Attachment

“Iheclaration

I wm authorized by the Entity vide *resolution nun:h:rl “dlated o sign this form
and declare that the particulors given in the form herein sbove are true and olso are in agreement with the
docuiments nsiitabised by the Entity.

T b digitally sigmed by one dirsctor in case of Section B company
Tir bee digitally sigmed by one of the Trustes’ CED in cese of Begistered Public Trust
To be digitally signed by Chairperson CECY Secretary incase of Hegisiered Society

T be digitally signed by Awthorised Representative in cose of Entity established under an Aot of Padinment or Siabe
Legislmun:

“Tor b digitally sigoed by DSC Box
Cresignntion | |
S0 of the director; or DIM or PAN of the Truslee or I I

CED o Chaabrperson of Chief functhonary of
anthorised representative of the Entity:

“Certilicate by Practicing Frofessional

I daclare that | hove been duly sngaged for the purpeses of centification of this form, Tt is hereby certified thag | have
gone theough the provisions of the Companles Act, 2003 and Robes thereumder for the subject matier of this form and
miaiters mdidental thensto and 1 have verified the above particulars {including attachment{s ) from the original/certified
records muintained by the Company! applicont which is subject matier of this form and fowmd them i be true, cormec
andd compleie and so information mateeial o this form has been suppressed. | forther certify that:

I. The snid records haove been properly prepared, signed by the required officers’ suthorized represenistives of the
ety and were found o be b osder;

2. Al the reguired prenchments have been completely and legibly attachesd to this Form;

3 Tt is undersiood thag 1 shall be linkle for action wnder Section 448 of the Companies A, 03 for wrong
ceification. if any found at any stage.

*Ta be digitally signed by DSC Box

'::' Chariered accountant {in whole-time practice) ':3' Company secretary {in whole-time practice }
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D Cost accountant (in whobe-time practice)

“Whether associate or fellow £ Associate ) Fellow
“Mlembership number [ |
Cemificate of pracics nuimnbhes | |

Mote: Attentlon Is deawn @0 provislons of Sectlon 448 and 449 of the Companbes Act, 2003 which provide for
punishment for False statement! certilficate and punishoent Tor Galse evidence respectively.

This e=farm has been inken on file maintained by the registrar of compamies through dectronic mode on the
heiesls of statement of correctness given by the autherised persen and professional,™

[E-F. Mo, CSRE-05/ 3 2020-CSR-MCA ]
GY ANESHWAR KUMAR SIMGH, Ji, Secy,

Mote:— The principal rules were publsbed b the Gazetie of [ndia. Extracedinary. Part 11, Sceton 3, Sub-section (1},
vige number G.5.R, 129E), dmed the 27" Febmary, 2014 and were subseguently amended by notification nnmber
G.5.R, 64HE) dated the 12" September, 2014, notification number G.S.R. 43(E), dued the 19" Ionuory, 2015,
notificstion number G.5.R. 540 (B}, dated the 23 Muy, 2006, notification member G.5R, 895(E), dated the 19"
September, 2015 and notification number G.5. R, 526(E), dated the 24" August, 2020,

Uphraded by Dz of Printing ot Govermment of India Press, Ring Rowd, Mayapur, H.-.'.I:E-.!:.Ih'tn TREE

angd Pubdished by the Coneredler of Publicationg, Delivi-0 10054, e T
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General Circular No. 01/2021

E-file no. CSR-10/9/2020-CSR-MCA
Government of India
Ministry of Corporate Affairs
5% Floor, ‘A’ Wing, Shastri Bhawan,
Dr. R. P. Marg, New Delhi - 110 001
Date: 13t January 2021

To,
The DGCoA,
All Regional Directors,

All Registrar of Companies,
All Stakeholders.

Subject: - Clarification on spending of CSR funds for Awareness and
public outreach on COVID-19 Vaccination programme -reg.

Ma'am /Sir(s),

In continuation to this Ministry's General Circular No. 10/2020 dated
23.03.2020 wherein it was clarified that spending of CSR funds for COVID-
19 is an eligible CSR activity , it is further clarified that spending of CSR
funds for carrying out awareness campaigns/ programmes or public outreach
campaigns on COVID-19 Vaccination programme is an eligible CSR activity
under item no. (i),{il}) and (xii] of Schedule VIl of the Companies Act, 2013
relating to promotion of health care, including preventive health care and
sanitization, promoting education, and, disaster management respectively.

2. The companies may undertake the aforesaid activities subject to
fulfillment of Companies ([CSR Policy] Rules, 2014 and the circulars related
to CSR, issued by this ministry from time to time.

3. This issues with the approval of competent authority.

Yours faithfully,

P

(Shobhit Srivastava)
Deputy Director (CSR Cell)
Tel: 011-23070216

Copy to:
1. E Governance for uploading on MCA website
2. Guard File
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General Circular No. 09/2021

E-file no. CSR-01/5/2021-C5R-MCA
Government of India
Ministryv of Corporate Affairs
5 Floor, ‘A" Wing, Shastri Bhawan,
Dr. R. P. Marg, New Delhi - 110 001
Datea: O5th May 2021
To,

All Stakeholders.

Subject: - Clarification on spending of CSR funds for ‘creating health
infrastructure for COVID care’, ‘establishment of medical oxygen
generation and storage plants’ ete.- Teg.

Ma'am /3Sir(s],

In continuation to this Ministrv's General Circular No, 102020 dated
23.03.2020, wherein it was clarified that spending of CSE funds for COVID-19 is an
eligible CSR activity, it is further clarified that spending of CSR funds for ‘creating
health infrastructure for COVID care’, ‘establishment of medical oxygen generation
and storage plants’, ‘manufacturing and supply of Oxygen concentrators, ventilators,
cylinders and other medical equipment for countering COVID-19" or similar such
activities are eligible CSR activities under item nos. (i) and [xi) of Schedule VII of the
Companies Act, 2013 relating to promotion of health care, including preventive health
care, and, disaster management respectively,

2. Reference is also drawn to item no. (ix) of Schedule VII of the Companies Act,
2013 which permits contribution to specified research and development projects as
well as contribution to public funded universities and certain Organisations engaged
in conducting research in science, technology, engineering, atid medicine as eligible
C3R activities,

3. The companies including Government companics may undertake the activities
or projects or programmes using CSR funds, directly by themselves or in collaboration
as shared responsibility with other companies, subject to fulfillment of Companies
[CSR Policy) Rules, 2014 and the guidelines issued by this Ministry from time to time.

4, This issues with the approval of competent authority.

Yours faithfiully,

Q2

(Shobhit Srivastaval)
Deputy Director (CSR Cell)
Tel: 011-23070216
Copy to:

I. E Governance section for placing the circular on MCA website.
2. Guard File.
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General Circular No. 13/2021

E-file no. CSR-01/5/2021-CSR-MCA
Government of India
Ministry of Corporate Affairs
5% Floor, ‘A’ Wing, Shastri Bhawan,
Dr. R. P. Marg, New Delhi - 110 001
Date: 30t July 2021
To

2

All Stakeholders.

Subject: - Clarification on spending of CSR funds for COVID-19
vaccination - reg.

Ma'am/ Sir(s),

This Ministry vide General Circular No. 10/2020 dated 23.03.2020
clarified that spending of CSR funds for COVID-19 is an eligible CSR activity, In
continuation to the said circular, it is further clarified that spending of CSR
funds for COVID-19 vaccination for persons other than the employees and their
families, is an eligible CSR activity under item no. (i) of Schedule VII of the
Companies Act, 2013 relating to promotion of health care including preventive
health care and item no. (xii) relating to disaster management,

2. The companies may undertake the aforesaid activity subject to fulfillment of
Companies (CSR Policy) Rules, 2014 and the circulars related to CSR issued by
this Ministry from time to time.

3.  This issues with the approval of competent authority.,

Yours faithfully,

(I;\.,f—‘_-i!_,-
A

(Shobhit Srivastava)
Deputy Director (CSR Cell)

Copy to:

1. E Governance for uploading on MCA website
2. Guard File
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General Circular No. 14 f2021

E-file no.CSR-05/01/2021-CSR-MCA
Government of India
Ministry of Corporate Affairs
5th Floor, ‘A' Wing
Shastri Bhawan, Dr. E.P. Road
New Delhi-110001.
Dated: 25 August 2021
To,

All Regional Director,
All Registrar of Companies,
All Stakeholders.

Suhject: - Frequnently Asked Questions (FAQs) on Corporate Social
Responsibility (CBR) -reg.

Madam/ Sir(s),

The broad framework of CSR has been provided in Section 135 of the Companies
Act, 2013 (herein after referred as ‘the Act'), Schedule VI of the Act and Companies
(CSR Policy) Rules, 2014 (herein after referred as ‘the CSR Rules’). Further, Ministry
had also issued clarifications including FAQs from time to time on wvarious issues
concerning CSE.

2. A number of significant developments have taken place since then. The Ministry has
notified the amendments in Section 135 of the Act as well in the CSR Rules on
22m January 2021 with an aim to strengthen the CSR ecosystem, by improving
disclosures and by simplifving compliances. In response to such amendments, Ministry
has received several references and representations from  stakeholders seeking
clarifications on the various issues related to CSR.

3. Accordingly, in supersession of clarifications and FAQs issued vide General Circular
no. 21/2014 (dated 18% June 2014}, 36/2014 (dated 17 September 2014}, 01/2016
(dated 12" January 2016) ,05/2016 [dated 16 May 2016), clarification issued vide letter
dated 25.01.2018 and General Circular no. 06/2018 [dated 28t May 2018}, a set of FAQs
along with response of the Ministry is provided herewith at Annexure for better
understanding and facilitating effective implementation of CSR.

4. This issues with the approval of competent authority.

Yours faithfully,

@At

[(Ehobhit Srivastava)
Deputy Director (CSR Cell)

Copy to:
1. E Governance for uploading on MCA website

2. Guard File.
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5. No,

Question

1.0

Applicability of CSR

1.1

Which companies qualify
CSR under the
Companies Act, 20037

for

A company satisfying any of the following criteria
during the year is
required to comply with CSR provisions specified under
section 135{1) of the Companies Act, 2013 read with the
Companies (CSR Policy) Rules, 2014 made thereunder;

financial

immediately preceding

(i net worth of rupees five hundred crore or more, or
(i} turmover of rupees one thousand crore or mare, or

(ili} net profit of rupees five crore or more.

1.2

Whether a holding
subsidiary of a company
fulfilling the criteria under
section  135(1) has 1o
comply with the provisions
of section 135, even if the
holding or subsidiary itself
does not fulfil the criteria?

(=1 §

Mo, the compliance with C5R requirements is specific to
each company. & holding or subsidiary of a company is not
required to comply with the CSE provisions unless the
holding or subsidiary itself fulfils the eligibility criteria
prescribed under section 135(1) stated abowve.

Example; Company A s covered under the criteria
mentioned in section 135(1). Company B is holding company
of company A. If Company B by itself does not satisfy any of
the criteria mentioned in section 135{1), Company B is not
required to comply with the provisions of section 135,

13

1.4

Whether provisions of CSR
are applicable to a section
8 Company?

Whether CE-&_F-J-F.;T;'I"EHJI'E
apply to a company that
has not completed the
pericd of three financial
Wears
incorporation?

since its

Yes, section 135(1) of the Act commences with the words
"Every company...." and thus applies to section B
cﬂmpames as well )

Yes, If the cmpan}r has not completed three ﬁnam:ial
vears since its incorporation, but It satisfies any of the
criteria mentioned in section 135(1), the CSR provisions
including spending of at least two per cent of the average
net profits made during immediately preceding financial
vears) are applicable.

Example: Company & is incorporated during FY 20118-19, and
as per eligibility criteria the company is covered under
section 135(1) for FY 2020-21. The CSR spending obligation
under section 135(5) for Company A would be at least two

per cent of the average net profits of the company made
during FY 2018-1% and FY 2019-20.

Page 1 of X1
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C5R Framework

What is the composition of | The composition of the C5R Committee for wvarious
the C5R Committee? categories of companies is as under:

Listed companies Three or more directors, out of
which at least one shall be an
independent director.
Unlisted public | Three or more directors, out of
companies which at least ome shall be an
independent director,

However, f there i no
requirement of having an
independent director in the
company, two or more
directors,

Private companies Two or more directors. Mo
independent  directors  are
required as mentioned in the
proviso under section 135(1).
Foreign company At least two persons out of
which:

{a) one shall be as specified
under clause {d} of sub-
section (1] of section
380 of the Act, and

{01 another shall be
nominated by the
foreign company.

(Refer rule 5{1) of the
Companies (C5R Policy) Rules,
2074)

Where the amount required to be spent by a company on
C5R does not exceed fifty lakh rupees, the requirement for
constitution of the CSR Committee is not mandatory and
the functions of the C5R Committee, in such cases, shall be
discharged by the Board of Directors of the company.

Page 2 of 21
et
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2.2

What are the functions of
the CSR Committeaf

The Corporate Social Responsibility Committee shall —

(i} formulate and recommend the C5R policy to the Board;

{iy recommend the amount of expenditure to be incurred
on C5R activities;

{iii) monitor the CSR policy of the company from time to
timea; and

(i) formulate and recommend to the Board, an annual
action plan in pursuance of its CSR policy, which shall
include the items as mentioned in rule 5{2) of the
Companies (CSR Policy) Rules, 2014,

For companies covered under Section 135(9) of the Act

and not required to have CSR Committee, these functions
shall be carried out by the Board itself.

2.3

What are the
responsibilities of the
Board in relation to the CSR
ProvisionsT

C5R is a Board-driven process. The responsibilities of the
Board of a CSR-eligible company, inter-alia, include the
fallowing —

{1} approwve the C5R policy;

(i) disclose contents of such policy in its report and also
place it on the company's website, if any;

(iii) ensure that the activities included in the CSR policy are
undertaken by the company;

(iv) ensure that the company spends, in every financial
year, at [east two per cent of the average net profits of
the company made during the three immediately
preceding financial years;

{v) satisfy itself regarding the utilisation of the disbursed
C5R funds; and

{wi} if the company fails to spend at least two per cent of
the average net profits of the company, the Board shall,
in its report made under clause (o) of sub-section (3) of
section 134, specify the reasons for not spending the
amount and transfer the unspent C5R amount as per
prowvisions of sections 135(5) and 135(8) of the Act.

Page 3 of 21
—-x_r_‘_..._'_--"i_______.
(O
80



2.4

What is the role of the
Government in the
approval and
implementation of the CSR
programmes/projects of a
company?

2.9

Provisions of section 135, read with Schedule VIl of the Act
and Companies (CSR Policy) Rules, 2014 provide the broad
framework within which the eligible companies are
required 1o formulate their CSR policies including activities
to be undertaken and implementation of the same. C5R is
a board-driven process, and the Board of the company is
empowered to plan, approve, execute, and monitor the
CSR  activities of the
recommendation of its CS5E Committee,

company based on the

The Government has no direct role in the approval and
implementation of the CS5R programmes /projects of a

company.

e — S

What are the mecﬁanisas
for monitoring the CSR
process?

S S

C5R is a Board-driven process, and the Board of the
company is empowered to plan, decide, execute, and
muonitor the CSR activities of the company based on the
recommendation of its C5R Committee, The CSR
architecture s disclosure-based and CS5R-mandated
caompanies are required to file details of CSR activities
annually in MCAZ1 registry. Companies are required to
make necessary disclosures in the financial statements
regarding CSR including non-compliance. The existing
legal provisions such as mandatory disclosures,
accountability of the CSR Committee and the Board, and
pravisions for audit of accounts of the company provide
sufficient mechanisms for monitoring.

2.6

What is the role of the

Government in monitering
compliance of C5R
provisions by companies?

The Government monitors the compliance of CSR
provisions through the disclosures made by the
companies in the MCA 21 portal. For any violation of CSR
provisions, action can be initiated by the Government
against such non-compliant companies as per provisions
of the Companies Act, 2013 after due examination of
records, and following due process of law. Mon-
compliance of CSR provisions has been notified as a civil
wrong w.ef. 22nd lanuary, 2021,
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30

CSR Expenditure

31

How is average net profit
calculated for the purpose
of section 135 of the Act?
Whether "profit before tax’
ar ‘profit after tax' is used
for such computation?

The average net profit for the purpose of determining the
spending on OSSR activities is to be computed in
accordance with the provisions of section 198 of the Act
and will also be exclusive of the items given under rule
2(1)(h) of the Companies (C5R Policy) Rules, 2014, Section
198 of the Act specifies certain additions/deletions
{adjustments) to be made while calculating the net profit
of a company (mainly it excludes capital
payments/receipts, income tax, set-off of past losses).

Profit Before Tax (PET) is used for computation of net
profit under section 135 of the Act.

3.2

What is the meaning of the
term ‘administrative
overheads? What
maximum permissible limit
for administrative
overheads?

is the

Administrative overheads are the expenses incurred by the
company for ‘general management and administration’ of
€SR functions. However, the expenses which are directly
incurred for the designing, implementation, monitaring,
and evaluation of a particular C5R project or programme,
shall not be included in the administrative overheads.

Administrative overheads generally comprise of items
such as employee costs, utilities, office supplies, legal
expenses, etc, However, expenses which are attributed to
the project implementation shall be included in project
cost anly.

Example: Salary and training for the employees working
in the CSR division of a company, stationery cost, travelling
expenses, etc, may be categorised as administrative
overheads. However, salary of school teachers or other
staff, etc. for education-related C5R projects shall be
coverad under education project cost.

The maximum permissible limit for administrative
overheads is five per cent of the total C5R expenditure of
the company for the financial year.
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33

Are administrative
overheads applicable only
for expenses incurred by
the company, or can they
be applied to expenses
incurred by the
implementing agency as

well?

According to rule 2(1)(b) of the Companies (CSR Policy)
Rules, 2074, administrative overfweads mean the expensas
incurred by the company in the general management and
administration of CSR functions in the company.
Therefore, expenses incurred by implementing agencies
on the management of CSR activities shall not amount to
administrative overheads and cannot be claimed by the

company.

3.4

What is the meaning of
surplus  arising from C35R
activities? How can this
surplus be utilised?

Surplus refers to income generated from the spend on C5R
activities, e.q., interest income eamed by the implementing
agency on funds provided under CSR, revenue received from
the CS5R projects, disposalfsale of materials used in CSR
projects, and other similar income sources.

The surplus arising out of TSR activities shall be utilised only
for CSR purposes.

35

Whether contribution to the
corpus of an entity s an
admissible C5R expenditure?

Mo, the provision relating to contribution to corpus as
admissible CS5R expenditure has been amended and the
contribution to corpus of any entity is not an admissible C5R
expenditure w.ef. 22" January, 2021.

3.6

Whether expenses related
to transfer of capital asset
as provided under rule Ti4)
of Companies (C5R Policy)
Rules, 2014, will qualify as
admissible C5R expenditure?

Yes, the expenses relating to transfer of capital asset such
as stamp duty and registration fees, will gualify as
admissible C5R expenditure in the year of such transfer.

ar

If a company spends more

than the  reguirement
provided under section
135, can that excess

amount be set off against
the mandatory 2% C3R
expenditure in succeeding

financial years?

Yes, the excess amount can be set off against the required
2% C5R expenditure up to the immediately succeeding
three financial years subject to compliance with the
conditions stipulated under rule 7{3) of the Companies
(CSR Policy) Rules, 2014, This position is applicable from
22™ January, 2021 and has a prospective effect. Thus, no
carry forward shall be allowed for the excess amount
spent, if any, in financial years prior to FY 2020-21.
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3.8

If a company cannot take
the benefit of set off of
excess amount spent in the
previous financial year
because of non-
applicability of C5R
provisions, will the excess
amount lapsa?

¥es, the law states that the excess CSR amount spent can
be carried forward up to immediately succeeding three
financial years; thus, in case any excess amount is left for
set off it will lapse at the end of the said period.
Example: In FY 2020-21 a company had spent Bs, 2 crores
in excess. In FY 2021-22, it sets-off Rs. 50 lakhs from such
excess, However, from FY 2022-23, the company is no
longer subject to C5R provisions under section 135(1). In
such case, the company may continue to retain the
remaining excess CSR of Rs, 1.50 crores up to FY 2023-24,
and thereafter the same shall lapse.

R

Whether it is mandatory for
companies to carmy out C5R
in their local areas?

The first proviso to section 135(5} of the Act provides that
the company shall give preference to local areas and the
areas around where it operates. Some activities in
schedule VIl such as welfare activities for war widows, art
and culture, and other similar activities, transcend
geagraphical boundaries and are applicable across the
country. With the advent of Information & Communication
Technology (ICT) and emergence of new age businesses
like e-commerce Ccompanies, process-outsourcing
companies, and aggregator companies, it is becoming
increasingly difficult 1o determine the local area of various
activities,

The spirit of the Act is to ensure that C5R initiatives are
aligned with the national priorities and enhance
engagement of the corporate sector towards achieving
sustainable Development Goals (SDGs).

Thus, the preference to local area in the Act is only
directory and not mandatory in nature and companies
need to balance local area preference with national
priorities,

3.10

Whether C5R expenditure of

a company can be claimed
as a business expenditure?

Mo, the amount spent by a company towards CSR cannot be
claimed as business expenditure, Explanation 2 to section
371} of the Income Tax Act, 1961 which was inserted through
the Finance Act, 2014 provides that any expenditure incurred
by an assessee on the activities relating to C5R, referred toin
section 135 of the Companies Act, 2013 shall not be deemed
to be an expenditure incurred by the assessee for the
purposes of the business or profession.
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3.11

What tax benefits can be
availed under C5R?

Mo specific tax exemptions have been extended to CSR
expenditure. The Finance Act, 2014 also clarifies that
expenditure on CS5RE does not form part of business
expenditure,

=12

Whether contribution in
kind can be monetized to
be  shown as CSR
expenditure?

The requirement comes from section 135(5) that states
that “The Board of every company shall ensure that it
spends...” Therefore, CSR contribution cannot be in kind
and monetized.

3.13

Can CSR expenditure be

incurred on

beyond Schedule WII?

activities

Mo, CSR expenditure cannot be incurred on activities
beyond Schedule ¥l of the Act. The activities undertaken
in pursuance of the CSR policy must be relatable to
Schedule VIl of the Companies Act, 2013. The items
enlisted in Schedule VIl of the Act are broad-based and are
intended to cover a wide range of activities. The entries in
the said Schedule W1l must be interpreted liberally to
capture the essence of the subjects enumerated in the said
Schedule,

3.14

What are the different
modes of incurring CSR
expenditure?

CSR expenditure can be incurred in multiple modes:

{}] "Activities route’, which is a direct mode wherein a
company undertakes the CSR projects or
programmes as per Schedule V1l of the Act, either
by itself or by engaging implementing agencies as
prescribed in Companies (CSR Policy) Rules, 2014,

{ii) ‘Contribution to funds route’, which allows the
contributions to various funds as specified in
Schedule V1l of the Act.

gidi) Contribution to incubators and R&D projects, as
specified in item (ix)a) and contribution to
institutes/organisations, engaged in research and
development activity, as specified under item (ix)(k)
of Schedule VI of the Act.

Page 8 of 21

Gt

85



315

Which are the funds
specified in Schedule VI of
the Act for the purpose of
C5R contribution?

Contributions to the following funds shall be admissible as
CSR expenditure:

(i} Swachh Bharat Kosh

(i) Clean Ganga Fund

il  Prime Minister's National Relief Fund (PMMNRF)

finh Prime Minister's Citizen Assistance and Relief in
Emergency Situations Fund {PM CARES Fund)

) Ay other fund set up by the Central Govemment
and natified by the Ministry of Corporate Affairs, for
socio-economic  development and  relief and
welfare of the Scheduled Castes, the Scheduled
Tribes, other backward classes, minorities and
WOITeNL

116

Will contribution to any
other fund set up for
camying out the activities
mentioned in Schedule VI
of the Act, be an admissible
CSR expenditure?

Mo, the Act does not recognise any contribution to any
other fund, which is not specifically mentionad in Schedule
Wil, as an admissible C5R expenditure,

3.7

Can C5R funds be utilised

The objective of CSR provisions is to involve the
corporates as partners in the social development process.
Use of corporate innovations and management skills in
the delivery of ‘public goods' is at the core of CSR
implementation by the companies, Therefore, C5R should
not be interpreted as a source of financing the resource
gaps in Government Schemes. However, the Board of the
eligible company may undertake similar activities
independently subject to fulfilment of Companies (CSR
Policy) Rules, 2014,

3.18

to fund Govermnmeant
schermnes?
Whether involvement of

employees of 8 company in
their CSR projects can be
monetized and accounted
for under the head of 'CSR
expenditure’?

Mo, involvement of employees in CS5R projects of a
company cannot be monetized. Contribution  and
involvement of employees in CSR activities of the
company will no doubt generate interest/pride in CSR
work and promote transformation from Corporate Sacial
Responsibility (CSR) as an obligation to Socially
Responsible Corporate (3RC) in all aspects of their
functioning. Companies, therefore, should be
encouraged to involve their employees in CSR activities.
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4.0

CSR Activities

4.1

Which activities do not
qualify as eligible CSR
activity?

Rule 2{1)d} of the Companies [C5R Policy) Rules, 2014
defines CSR and the following activities are specifically
excluded from being considered as eligible C5R activity:
i) Activities undertaken in pursuance of normal course of
business of the company.
However, exemption is provided for three financial
years, till FY 2022-23, to companies engaged in R&D
activities for new vaccines, drugs, and medical devices
in their mormal course of business, related to COVID-
19, This exclusion is allowed only in case the companies
are engaged In R2D in  collaboration with
organisations as mentioned in item (ix) of Schedule Vi
and disclose the same in their Board reports.

(ii) Activities undertaken outside India, except for training
of Indian sports personnel representing any State or
Union Territory at pational level or India at
international level;

(i} Contribution of any amount, directly or indirectly, to
any political party under section 182 of the Act;

() Activities benefitting employees of the company as
defined in section 2{k) of the Code an Wages, 2019;

{v) Sponsorship activities for deriving marketing benefits
for products/services;

{vi) Activities for fulfilling statutory obligations under any
law in force in India,

4.2

Whether the companies can
undertake any TSR activity
mentioned under Schedule
Vil of the Act for the
of their
employees, workers and
their family members?

exclusive benefit

Rule 2{1Hd)iv} of the Companies (C5R Policy) Rules, 2014
states that any activity benefitting employees of the
company shall not be considered as eligible CSR activity. As
per the rule, any activity desigrned exclusively for the benefit
of employees shall be considered as an "activity benefitting
not qualify as permissible CSR
expenditure, The spirit behind any CSR activity is to benefit
the public at large and the activity should be non-
discriminatory to any class of beneficiaries. However, any
activity which is not designed to benefit emplovees salely,
but the public at large, and if the employees and their famiky
members are incidental beneficiaries, then, such activity
would not be considered as "activity benefitting employees”
and will qualify as eligible C5R activity,

employees” and will
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43 What is the meaning of | Sponsorship activities of an event are done with an aim of
sponsorship activities | deriving marketing benefits for a company’s product or
deriving marketing benefits | services. The intent of C5R is to encourage companies to
for company's products or | undertake the activities in a project or programme mode
services? rather than as a one-off event. Companies shall not use

CSR purely as a marketing or brand building tool for their
business, but brand building as a collateral benefit does
not vitiate the spirit of CSR.

4.4 Are activities undertaken by | Rule 2(1){d){ii} of the Companies (CSR Policy) Rules, 2014
companies outside India | clearly states that any activity undertaken by the company
for the benefit of resident | outside India shall not be an eligible CSR activity. The only
Indians, permitted as | exception is training of Indian sports personnel
eligible CSR activity? representing any State or Union Territory at national or

international level.

4.5 How can companies with | A well-designed C5R project can be managed with small
small CSR funds take up | CSR funds as well.

CSR activities in a project | Further, there is a provision in the Companies (CSR Paolicy)
mode? Rules, 2014 that enables such companies to collaborate
with other companies for undertaking C5R activities by
way of pooling their CSR resources. (Refer rule 4(4) in
Companies (CSR Policy) Rules, 2014).
5.0 C5R Implementation
E.1 What are the different | Pursuant to rule 4 of the Companies (CSR Palicy) Rules,

modes of implementation
of CSR activities?

2014 a company may undertake CSR activities through
following three modes of implementation:

{i) Implementation by the company itself

{ii} Implementation
agencies as prescribed under sub-rule (1) of rule 4.

through  eligible  implementing

{iii) Implementation in collaboration with one or more
companies as prescribed under sub-rule (4) of rule 4.
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5.2 Which entities are eligible to | Rule 4(1) of the Companies (C5R Policy) Rules, 2014 provides
act as an implementing | the eligible entities which can act as an implementing agency
agency for undertaking C5R | for undertaking C5R activities. These ara:
activities? {i} Entity established by the company itself or along with any

other company - a company established under section 8
of the Act, or a registered public trust or a registered
society, registered under section 12A and 80G of the
Income Tax Act, 1961,

{il) Entity established by the Central Government or State
Government - a company established under section 8 of
the Act, or a registered trust or a registered society.

{iii} Statutory bodies — any entity established under an Act of
Parliament or a 5tate legislature.

{iv) Other bodies - a company established under section 8 of
the Act, or a registered public trust or a registered society,
registered under section 12A and BOG of the Income Tax
Act, 1961, and having an established track record of at
least three years in undertaking sirmilar activities.

53 Whether all three types of ‘;"e:, as per rule 4(1) all three types of entities — a company
entities - a company | established under section 8 of the Act, or a registered
established under section 8 | public trust, or a registered society are required to have
of the Act, or a registered | income-tax registration ufs 124 as well as 80G of the
public trust, or a registered | Income Tax Act, 1961 to act as implementing agency,
society, are required to | except for any entities established by Central or State
have income-tax | Government.
registration u/s 124 as well
as B80G of the Income Tax
Act, 198617

5.4 What is meant by | Registered public trust (as referred to in rule 4(1) of the
'registered public trusts' in | Companies (C5R Policy) Rules,2014) would include trusts
such states where | registered under the Income Tax Act, 1961 in respect of
registration is not | those states where registration of public trusts is not
rmandatory? mandatory.

5.5 What is the purpose of | The identification of suitable implementing agencies is a
ragistration of the | major concern for companies. Registration of
implementing agency on |implementing agencies on MCAZ1 portal is aimed at
MCAZ21 portal? creating a database of such agencies for companies who

may want to engage them. Further, this will bring
accountability and transparency in the implementation of
CSR activities and thereby strengthen the CSR eco-system.
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5.6

Is it mandatory for every
implementing agency to
register on the MCAZ1
portal?

Yes, every implementing agency mentioned in rule 4(1) of
the Companies (CSRE Policy) Rules, 2014 shall mandatorily
register itself in the MCAZ1 portal we.f. 01" April 2021 in
order to enable it to undertake CSR activities on behalf of
the campany.

57

Whether an  ongoing
project approved prior to
April 01, 2021, may be
implemented by an
implementing agency not
registered on  MCAZ21

portal?

Since the requirement of registration has commenced
fram 01% April, 2021, any ongoing project which has been
approved between 22" lanuary, 2021 and 317 March,
20217, may be carried out by an implementing agency
which is not registered in MCAZT portal.

implementing agency is
required to register in MCA21 portal before undertaking
any new project after 01 April, 2021.

However, the unregistered

58

Whether registration of
implementing agency by
filing e-form CSR-1 s
mandatory in case the
company carries out CSR

activities directly?

Mo. The question of filing e-form C5R-1 does not arise in
case the company carries out TSR activities directhy.

5.9

Can
organisations act as an
implementing agency?

intaernational

Mo, an international organisation cannot act as an
implementing agency.

5.10

What is the role of
international organisations
in the context of CSR?

Pursuant to rule 4(3) of the Companies {C5R Policy) Rules,
2014, a company can engage international organisations
for the limited purposes of designing, monitoring, and
evaluation of the CSR projects or programmes, or for
capacity building of personnel of the company invalved in
C5R activities.

6.0

Ongoing Project

6.1

What is the meaning of
‘ongoing project’? Which
projects can be considered
as ongoing?

Ongoing project has been defined under rule 2(1)(i) of the
Companies (C5R Policy) Rules, 2014 as:

(il a multi-yvear project, stretching over more than one
financial year;

(i) having a timeline not exceeding three years excluding
the year of commencement;

(il includes such project that was initially not approved as
a multi-year project but whose duration has been

Fage 13 of 21

90




extended beyond one year by the Board based on
reasonable justification.

The project should have commenced within the financial
year to be termed as 'ongaing’. The intent is to include a
project which has an identifiable commencement and
completion dates. After the completion of any ongoing
project, the Board of the company is free to design any
other project related to operation and maintenance of
such completed projects in a manner as may be deemed
fit on a case-to-case basis.

Note: The term ‘yvear' refers to financial year as defined in
section 2(41) of the Act.

6.2

When will an ongoing
project be regarded as
‘commenced'?

An ongoing project will have ‘commenced’ when the
company has either issued the work order pertaining to
the project or awarded the contract for execution of the
project.

6.3

What is the
permissible time period for
any ongoing project? Can
the time period of an
CNgaing praject be
extended beyond the
permissible period?

MaXi U

As per the definition of an ongoing project, the maximum
permissible time period shall be three financial years
excluding the financial year in which it is commenced i.e,
(1+3) financial years.

Under no circumstances shall the time period of an
ongoing project be extended beyond its permissible limit.

0.4

What are the
responsibilities of  the
Board in case ongoing
projects are undertaken by
the company?

In case of ongoing projects, the major responsibilities of

the Board, inter-alia, include:

(i) identification of the ongoing projects;

(ii) year-wise allocation of funds;

(iii) transferring the unspent money to a separate bank
account as prescribed under sub-section (6) of section
135;

(iv) monitoring the implementation of the projects with
reference to the approved timelines and year-wise
allocation; and

(vi making smooth

implementation of the projects within the overall

modifications, if any, for

permissible time period.
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6.5

Can ongoing projects be
implemented throwgh
implementing agencies?

Yes, once the .B_uarcl Approves a project as an ongoing
project, then it can choose to implement the project either
itself, or through any of the implementing agencies as
mentioned in rule 4(1) of the Companies [CSR Policy)
Rules, 2014,

6.6

Does the Board have the
power to abandon or
modify an ongoing project
the  permissible
period of three years?

within

As per provisions of the CS5R Rules, the Board may
abandon or modify an ongoing project, partially or whally,
under exceptional circumstances, during the prescribed
project period as per the recommendation of its C5R
Committee, and by providing reasonable justification to
that effect. It is important to keep in mind that the
maximum permissible period for an ongoing project is
three years excluding the year of its commencement.

6.7

Can funds earmarked for
one project be used for
another project?

Yes, the budget outlay dedicated for one project can be
used against ancther project. In such a case, the Board and
C5R Committee should appropriately record the alteration
in the target spending and modify the same in accordance
with the actuals.

70

Treatment of Unspent CSR

Amount

71

What actions need to be
taken if a company spends
less than the amount
required to be spent under
LC5R abligationin a particular
vear?

If a company spends less than the amount required to be
spent under their CSR abligation, the Board shall specify the
reasons for not spending in the Board's report and shall deal
with the unspent amount in the following manner

MNature of | Action required Timelinas
unspent amount

Unspent amowunt | Transfer such unspent | Within £l
pertains to | amount to a separate | days from the
"angolng bank accourt of the [ end of the
projects’ company to be called | financial year.

as  'Unspent C5R
Account’.

Unspent amount
pertains to ‘other
than  ongoing

projects’

Transfer unspent
amount to any fund
included in Scheduls
Vil of the Act,

Within &
months  from
the end of the
financial year.
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12

Where the company was
unable to meet its CSR
obligation, but transferred
the said unspent amount to
any fund included in
Schedule VIl of the Act, will
the same be considered as
compliance under section
1357

The compliance of CSR is fulfiled when the company
spends the prescribed amount as per its obligation.
Howewver, in case the company fails to spend the requisite
amaount within the financial year, it shall fulfil its obligation
by transferring the unspent amount to any fund included
in Schedule VIl of the Act. The same will be considered as
compliance with section 135(5) of the Act. Further, the
Board of the company is required to give the requisite
disclosure in the Board report and annual report on C5R.

7.3

A company has been given
six months’ time to transfer
the unspent CSR amount,
ather than
pertaining to
projects, to any fund
included in Schedule Vil of
the Act. Can the company
spend this amount in the
said period of six months
on any C5R activity?

the amount
ongoing

Mo, companies are not permitted to spend the unspent
C5R amount, other than the amount pertaining to ongaing
projects, on any C5R activity during the intervening period
of six months after the end of the financial year. Such
unspent C5R amount is required to be transferred to any
fund included in Schedule VIl of the Act,

74

Whether disbursal of funds
by a company to the
implementing agency for
the  implementation  of
projects will be considered
as spend  under section
135(5) and rules made thare
under?

Section 135(5) of the Act prescribes minimurm spending
obligation for the company. The company may fulfil its C5R
spending obligation directly by itself or though engaging an
implementing agency. The implementing agency acts on
behalf of the company and mere disbursal of funds for
implementation of a project does not amount 1o spending
unless the implementing agency utilises the whole amount.

Inthe annual action plan, the CS5R Committee of the company
is required to provide for modalities of utilisation of funds.
The C5R Committee shall recommend to the Board on
budget allocation for any C5R project including modalities of
utilisation of funds in every project. Further, as per rule 4(5)
of the Companies (CSR Policy) Rules, 2014, the Board of a
company shall satisfy itself that the funds so disbursed have
been utilised for the purposes and in the manner as approved
by it and the Chief Financial Officer or the person responsible
for financial management shall certify to the effect.
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Accardingly, the CSR Committee and Board should ensure
that CSR furnd shouwld be disbursed to Implementing
agencies, partially or wholly, in such a manner so that they
can be utilised by them during the financial year. Mere
disbursal of funds for implementation of a project does not
armount to spending unless the implementing agency utilises
the whole amount

7.3

Should a company open a
separate  ‘Unspent C5R
Account’ for each ongoing
project?

No, a company can open a single special account, called
‘Unspent Corporate Social Responsibility Account’, for a
financial year in any scheduled bank, to transfer the
unspent amount w.rt ongoing project(s) of that financial
year. A company needs to open a separate ‘Unspent C5R
Account' for each financial year but not for each engoing
project.

7.6

Can the amount transferred
to ‘Unspent CSR Account'
of the company be utilised
for regular business of the
COMmMpanyr

Mo, the provisioning of a separate special account, namely
the 'Unspent C5R Account’, In any scheduled bank is to
ensure that the unspent amount, if any, is transferred to
this designated account and used only for meeting the
expenses of ongoing projects, and not for other general
purposes of the company. The special account cannot be
used by the company as collaterals or creating a charge or
any other business activity.

T

Can an ongoing project
initiated by a company in
any previous financial year
{for instance in FY 2019-20)
be classified as an ongoing

project under  section
135(6) of the Act. Is the
unspent amount of
previous financial years

alss  required to be
transferred to the Unspent
CSR Account?

Mo, the provisions related to ongoing projects have come
into effect from 22™ lanuary 2021, le. from FY 2020-21
onwards. The said provisions are prospective in effect and
not applicable to projects of previous financial years,

Further, the Beard of the company is free to decide the
treatment of the unspent CSR amount of previous financial
years prior to FY 2020-21. The Board can either transfer the
amount to ‘Unspent CSR Account’ or continue as per the
previous accounting practices adopted by the company.
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8.0

CSR Enforcement

81

What are the penal
provisions far M-
compliance with the
provisions regarding
transfer of unspent
amount?

The said non-compliance is a civil wrong and shall attract
the following penalties:

Company | Twice the unspent amount required to be
transferred to any fund included in
Schedule VI of the Act or Unspent CSR
Account, as the case may be, or one crore

rupees, whichever is less.

1/10th of the unspent amount required to
be transferred to any fund included in
Schedule VIl of the Act or Unspent CSR
Account, or two lakh rupees, whichever is
less,

Officer in
Default

8.2

Will the penal proceedings
apply even after the
unspent amount has been
transferred to the Unspent
CSR Account or to the
funds
schedule V1l of the Act?

menticnad in

The penalty does not relleve the company from the
obligations under the law, and the penalty is over and
above the obligated amount required to be transferred
under section 135(5) or 135(6). The penalty is the
consequence of not abiding by the law, and not an
alternative for the same.

8.3

Is the penal provision in
section 135(7) specific to
non-transference of the
unspent C5R amount?

Yes, section 135(7) clearly states the penalty for default in
complying with the provisions of sub-section {5) or sub-
section (&) only.

8.4

What are the penal
provisions relating to non-
compliance with provisions
ather than section 135(5)
and 135(6) of the Act?

In case of non-compliance with any other provisions of the
section or rules, the provisions of section 134(8) or general
penalty under section 450 of the Act will be applicable.
Further, in case of non-payment of penalty within the
stipulated period, the provisions of section 454(8) will be
applicable.
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assessment?

9.1 What is the {:rﬂjectwe of | The'pdrpn'ie of ]'ﬁ:lrgrac't-asseslsmle-r;t' is to assess the social
providing impact | impact of a particular CSR project. The intent is to
assessment of C5R | encourage companies to take considered decisions before
activities? deploying CSR amounts and assess the impact of their CSR

spending. This not anly serves as feedback for companies
to plan and allocate resources better but shall also deepen
the impact of C5R.

9z Which companies are | Rule 8(3) of the Companies [CSR Policy) Rules, 2014
required to undertake | mandates following class of companies to conduct impact
impact assessment? assessment;

(i) companies with minimum average C5R obligation of
Rs. 10 crore or more in the immediately preceding 3
financial years; and

(i) companies that have CS5R projects with outlays of
minimum RBs. 1 crore and which have been completed
not less than 1 year before undertaking impact
assessment.

Impact assessment shall be carmied out project-wise onby

in cases where both the above conditions are fulfilled. In

other caszes, it can be taken up by the company on a

valuntary basis,

9.3 Whether companies are | The provisions for impact assessment have come into
required to undertake | effect from 22nd January, 2021, Accordingly, the company
impact assessment for FY | is required to undertake impact assessment of the CSR
2020-217 prajects completed on or after January 22, 2021. However,

as a good practice the Board may undertake impact

assessment of completed projects of previous financial
years.

9.4 Who can conduct impact | Rule 8{3) of the Companies (CSR Policy) Rules, 2014

requires that the impact assessment be conducted by an
independent agency. The Board has the prerogative to

decide an the eligibility criteria for selection of the
independent agency for impact assessment.
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8.5

Is expenditure on impact
assessment over and above
the administrative
overheads of 5%, or
included in the same?

Yes, the expenditure incurred on impact assessment is |
over and above the specified administrative overheads of
5%. Expenditure up to a maximum of 5% of the total CSR
expenditure for that financial yvear or 50 lakh rupees
iwhichever is lower) can be incurred separately for impact
assessment,

9.6

Whether impact
assessment reports of all
the CS5R projects shall be
annexed 1w the annual
report on CSR7

Rule B(3)(b) of the Companies (CSR Policy) Rules, 2014
provides that impact assessment reports shall be placed
befare the Board and shall be annexed to the report on
C5R. It is clarified that web-link to access the complete
impact assessment reports and providing executive
summary of the impact assessment reports in the annual
report on C5R, shall be considered as sufficient compliance
of the said rule.

8.7

When two or more
companies collaborate for
implementation of a CSR
project, should the impact
assessment camried out by
one company be shared
with other companies?

Yes, in case two or more companies choose to collaborate
for the implementation of a C5R project, then the impact
assessment carmied out by one company for the common
project may be shared with the other companies for the
purpose of disclosure to the Board and in the annual
report on CS5R. The sharing of the cost of impact
assessment may be decided by the collaborating
companies subject to the limit as prescribed in rule B{3)(c)
of the Companies (C5R Policy] Rules, 2014 for each
company.

10.0

CSR Reporting 8 Disclosure

10.7

Whether reporting of C5R
is mandatory in Board's

Report?

Yes, as per rule 8{1) of the Companies (C5R Policy) Rules,
2014, the Board's Report pertaining to any financial year,
for a CaR-eligible company, shall include an annual report
on CSR containing particulars specified in Annexure | or
Annexure || of the said rules, as applicable.

10.2

Is it mandatory for foreign
companies to give reparts
on C5R activities?

Yes, as per rule 8(2) of the Companies (CSR Policy) Rules,
2014, in case of a C5R-eligible foreign company, the
balance sheet filad under clause (b) of sub-section (1) of
section 381 of the Act, shall include an annual report on
CSR containing particulars specified in Annexure | or
Annexure || of the said rules, as applicable.
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103 What are the disclosure | As per rule 9, the Board of Directors of the company shall
requirements on  the | mandatorily disclose the following on their website, if any,
website of the company? | for public access:

(i} Composition of the CSR Committee;
{ii) CSR Policy; and
(i) Projects approved by the Board,
104 | Whether every CSR project | Yes, as per rule 9 of the Companies (CSR Palicy) Rules,

irrespective of outlay and
percentage to the total CSR
expenditure of the
company needs to be
disclosed on the website of
the respective company in
terms of rule 9 of the
Companies (CSR  Policy)
Rules, 20147

2014, all CSR projects approved by the Board are required
to be discosed on the website of the company, if any, for
public access.
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General Circular No.”F /2022

E-file no.05/04/2022-CSR
Government of India
Ministry of Corporate Affairs

5th floor, 'A" Wing, Shastri Bhawan
Dr. R.P. Road, New Delhi-110001
Date: 26" July, 2022
To,
The DGCoA,
All Regional Directors,
All Registrar of Companies,
All Stakeholders

Subject: Clarification on spending of CSR funds for "Har Ghar
Tiranga” campaign- reg.

Ma"am/Sir(s),

‘Har Ghar Tiranga’, a campaign under the aegis of Azadi Ka Amrit
Mahotsav, Is aimed to invoke the feeling of patriotism in the hearts of the
people and to promote awareness about the Indian National Flag. In this
regard, It is clarified that spending of CSR funds for the activities related to
this campaign, such as mass scale production and supply of the National Flag,
outreach and amplification efforts and other related activities, are eligible CSR
activities under item no. (ii) of Schedule VII of the Companies Act, 2013
pertaining to promotion of education relating to culture.

2. The companies may undertake the aforesaid activities, subject to
fulfillment of the Companies (CSR Policy) Rules, 2014 and related circulars/
clarifications issued by the Ministry thereof, from time to time.

3. This issues with the approval of competent authority.
Yours faithfully,

ATl e
{(Vedant Ojha)
Assistant Director, CSR-Cell
Tel: 011-23380470

Copy to:
1. E-Governance for uploading on MCA Website
2. Guard File

99



Tl ot - 33004199 REGD. No. D, L-33004/56

HITd = IAI39A
Che Gazette of Iundia

HILA-ZL 0. -H.-21092022-238356
CG-DL-E-21092022-2389546

HHTETT
EXTRAORDINARY

e [—a7F 3 —37-17 (i)
FART lI—Section 3—Sub-section (1)

aTfREETT # T

FUBLISHED BY AUTHORITY

H, 634] ek Fweft, storare, e 20, 2022/TE 29, 1944
No. 634] NEW DELHI, TUESDAY, SEPTEMBER 20, 2022/BHADRA 29, 1944
TG 7 Ty

7% fa=t, 20 Fae=v, 2022

a1, 715(3).— T sowe, T wfufEe, 2013 (2012 %7 18) g 135 v ure 468
£t Fr-amer (1) 3ty -9 (2) F 3T v afeat w1 9= w94 g, S (Fees iy ariEe
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() =rfarfers §F arr 8 % srefier =i wvd donft, av sroe e, 19641 (1961 77 43)
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ST FT
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ArgET AuE, 1961 F TR aEEtT =, v 10 FEE (237 F
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s afirfaw, 1961 & Findga aeafe A, g 129 F adfe
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Araw AT, 1961 F wEeisT T, o 10 % 97 (237) Tvas
{iv), (v}, (vi) TT (viF) F T T TR i 117 B0 F el au A

srraw stataEw, 1961 F hedma Amed, g 129 T s e

ftr 91T 807 3 o s
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i =aver o e ararsdh
o 71 e e ¥ Rl afifee F el el s
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THE GAZETTE OF INDLA @ EXTRADRDIMARY [BarT I—SEC. 3(i)]

MINISTRY OF CORPORATE AFFAIRS
MOTIFICATION
Mew Dielhi, the 20th September, 2022
GS R, TIS(Ev— In exercise of the powers conferred under section 135 and sub-sections (1) and (2) of

section 469 of the Componies Aet, 2003 (I8 of 2003}, the Central Governiment herehy makes the following rules
further to amend the Companies (Corporate Social Besponsibility Podscy ) Rubes, 20014, namely:-

Short title and commencement, = (1) These mbes may be called the Companies (Corperate  Socinl
Responsibility Policy) Amendment Ruobes, 2022,

(2] They shall come into force on the date of their publication in the Official Gazstie,

In the Companies (Corpomate Socinl Besponsibility Policyy Roles, 20104 {hereinaticr refemed e as the sid rules),
o rule 3, -

(i} in subarule (17, after the proviso, the fillowing provise shall be inserfed, namely: -

“Provided farther that a company having any amount in s Unspent Corporate Social Responsibility
Account as per sub=section (6) of section 133 shall constitute s CS5R Committee and comply with the
provisions contained in sub-sections (2) b (6) of the said section.™;

(i1} sbeerube (2) chall be omitbed.
I ther sl rules, i role 4, Gor sub=robe (1), ihe Tdlowing sub-ral: shall be sabstiiuisd, namely: -
(1] The Board shall ensure that the CSR potivities ang undertnken by the company itself or through, -

(2} m compary established under section B of the Act, or a registersd public trust or & registered society,
eempled under subsclanses (ivh, (), D) or [via) of claose (2307 of =action [ or registered umder section 124
and approved under 80 G oof the Income Tax Ace, 1961 (43 of 1961), established by the company, either singly or
along with any other company; or

(b} a company established under section B of the Act or o registered trust or & registered society, established by
the Central Chovernment ar Stste CGovernment; or

(e} nny entity estoblished under nn Act of Parlisment or n State legislntune; or

(d) a company established under section & of the Act, or 8 registered public frusi or 8 registered society,
sxempled under sub-clanses (iv), ), Dvid or [via) of clanse (2307 of szction 10 or regnstered under section 124
amd approved under 80 G oof the Income Tax Act, 1961, and having an establizhed rack record of at beast thece
years in undertaking sinvilor activitics,

Explanation.- For the purpess of clawse (c). the term “entity™ shall mesn & statutory body constituted under an
Act of Pardinment or State legislatere to undertake activities covered in Schedule V11 of the Act.”,

In the sald rales, in rale 8, In sab-rale (3, in clavss (c).-
(ip for ihe words “five pereent”, the words “two per cond." shall be substituted;
(i} for the words “whichever is less™, the words “whichever b higher™ shall be substiared.
In the spid roles, for Annesure=11, the fillowing Annexure shall be substituted, namecly:=
“ANNEXURE -1

FORMAT FOR THE ANMUAL REPORT OM CS5R ACTIVITIES TO BE INCLUDED IN THE BOARD'S REFORT
FOR FINANCIAL YEAR COMMEMCIMG ON OR AFTER THE 15T DAY OF APRIL, 2020

Bricf ouiline on C3R

Palicy of the Company:
3 Composition of CSR Committee:
5L | Name of | Desipnation | Namber of mectings of CS5R Committes | Namber of meetings of CSH
Mo | Director |/ Nature of | held doring the year Committes atiended doring the
Directorship Fear
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[ar —ar= il T I L O"HTET

Prowide the web-link{s] where Composition of C5R Committee, C5R Policy and
C5R Projects approved by the board ore disclosed on the website of the
COmpany,

Prowvide the executive summary along with web-link(s) of Impact Assessment of
CER Projects carmied out in pursimnce of sub=rule (3] of rule 8, i applicable.

{a) Averape net profit of the company as per sob-section {5) of section 135,

{b} Two percent of average net profit of the company as per sub-section (3) of
section 135,

{c) Surplus ansing out of the CSR Projects or programmes or activitics of the
previous financial vears,

{d} Amount required to be set-off for the financial year, if any.

{¢) Total TSR obligation for the finansial year [{b1+e)-{d)].

6. (@)  Amount spent on CSR Projects (hoth Ongoing Project and other

than Chvrodng Project),

(b)  Armount spent in Admindiatrative Overheads.

()
(L]

)

Taotal
Spent

Financial Year.

(im Hs.)

Arnount spent on Impact Assessment, if applicable.
Total arwount spent for the Financial Year [(a)lH b el].
CER amount spent or unapent for the Financial Year:
Amount Unspent (in Rs,)
':rm::‘: Total Amount transferred to Amount transferred to any fund specified under
Unspent C5R Acconnt as per sub- | Schedule Y11 as per second proviso te sub-section (53
section (6} of scction 135 of section 135,
Amount, Date of transfer. | Name of the Fund Amount, Diate of transfer.

(N Excess amount for set=-oiT, i any;

Sk Mo Particular Amngunt
{in Rs.)
{ (2 12}
il 'II'JI.I.;:- percemt of average net profit of the comgany as per sub-section (5) of section
fiid Total amoant apeivt for the Financial Year
(i) Excess amount spent For the Financial Year [{1-01))
(iv) Surplus orising out of the CS5R projects or progmmmes or activities of the previous
Fn‘lﬂ.nl:iul "I"n.'m;.. af amny
ivi Aumount available for 01 of in succeeding Financial Years [(iii)-{iv)]
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2 THE GAZETTE OF INDLA : EXTRAODRDINARY [PapT II—5EC. 30}
1. Details of Unspent Corporate Social Responsibility amount foe the preceding three Financial Years:

i ! 3 4 5 L 1 L]
5l Freceding Aumoannd Bulance Ammrmnt Aonmount transferred te a Aumiaemt Dhefcie
Mo, | Financial | transferred o | Amowsnl in Spend in Funal as specified under | remaining to be | ey, il

Year(s) Unspent TSR Unspent the Schedale VI as per spent in amy
Agpaunt C5H Finamclal secand proviso te sub- succerding
under swh- Accauni ¥oemr (in seption (5) of section 135, | Financlal Years
sectlon (&) of mnder sub- Rs) i any {ln Rsh
section 135 sectom [6) of
{im Fsp section 135
{in K.}

Amaount Diate of
{in Rs) Transfer

! FY-1

2 FY-2

3 Fy-3

& Whether any capital asseis have been created or acquired through Corporate Social Responsibiliny amount

%

%nt in the Financial Year:
Mo

Wes

If Yes, emter the number of Cagital asseis creaved, acquired

Furnizh the details relating to such asset(s) so crented or scguired through Corporate Social Responsibility

amount spem in the Finongial Y ear;

L Short Pincode of Date of Aomwrand Detuils of entityd Autharity
Mo, | partcalars of ihe ereation of CER benefickary of the registered owner
the property or | praperty amerunt
frista Ly [ LET Y speemt
[imeluding
complete
sedddress nmd
becation of the
property|
(i) (3 i4) (5h i6)
CSR Mame | Registersd
Registration address
Mumber, if
applicable

{All the ficlds should be captured as appearing in the revenwe record, fat no, howse me, Municipal
OifficeMunicipal Corporation’ Gram panchayat are io be specified and also ihe area of the immovahble
property as well as boundares )

Specify the reasonds). if the company has foiled 1o

spend two per cent of the averoge net profid s per sub-
section (5] of section 135,
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T T TS [ AHTETI o

Sd/- Sl Sel/=
(Chief Executive Officer or (Chnirman CSR Commifies), [Person specified under clause (d) of sub-
Plamzing Director or irector). section 1) of section 350]

{Wherever applicable).”

fr, In the seld rules, in the e<form CER-1, for serin] number | and the endries relating thereto, the following serinl
mumber shall be substituted, namelyz=

*1., *Mature of the o
entity

Company established under section B, exempled under sub-clouses (ivh, (v, (vi) or (via) of
clause (230} of section 10 and approved wumder section 8K of the Income Tax Act, 1961,
Company established umder zection B, registered under section 124 and approved under
goction 00 of the Income Toax Act, 1961,

Registered public trust, exempted wmndar subeclouses (ivi, (v), {vi) or (vin) of cloese (230) of
section 10 and approved under section 800 of the Income Tax Act, 1961,
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Chapter |

1.1 Preamble

1.1.1 In the context of public sector enterprises Corporate Social
Responsibility (CSR) should be viewed as a way of conducting business, which
enables the creation and distribution of wealth for the betterment of its stakeholders,
through the implementation and integration of ethical systems and sustainable

management practices.

1.1.2 CSR is the process by which managers of an organization think about
and evolve their relationships with stakeholders for the common good, and
demonstrate their commitment in this regard by adoption of appropriate business

processes and strategies.

1.1.3 CSR does not emanate directly from external demands but instead
from organizationally embedded processes. These processes prompt the
organization to view its relationships with stakeholders in a different perspective,

which in turn influences its engagement with them.



1.2 Executive Summary

1.21 There is infusion of policy content in a large measure in the revised
guidelines. The expectations of the key stakeholders, including the Government,
expressed in general and specific terms in this Chapter, constitute the “Policy
statement’ on CSR and Sustainability. The earlier guidelines focussed mainly on
CSR activities for external stakeholders i.e. how social causes and environmental
concerns could be addressed through CSR projects funded by an earmarked budget
for this purpose. Whereas, in the revised guidelines, CSR and Sustainability agenda
is perceived to be equally applicable to internal stakeholders (particularly, the
employees of a company), and a company’s corporate social responsibility is
expected to cover even its routine business operations and activities. Accordingly,
under the revised guidelines, CPSEs are expected to formulate their policies with a
balanced emphasis on all aspects of CSR and Sustainability — equally with regard to
their internal operations, activities and processes, as well as in their response to

externalities.

1.2.2 Corporate Social Responsibility and Sustainable Development were
treated as two separate subjects and consequently, dealt with separately for the
purpose of MoU evaluation in the earlier guidelines. This reportedly posed practical
difficulties for CPSEs in deciding in which category to report their sustainability
initiatives, with both the departments in the organisation making competing claims for
credit for such work. Dealing with the two concepts separately does not make
practical sense from the business standpoint because of their close linkage. Hence,
in line with the international practice, in the revised guidelines CSR and Sustainable
Development have been clubbed together in one set of guidelines for CSR and
Sustainability. For the purpose of MoU evaluation, the performance of the CPSEs

would be judged on the basis of the revised guidelines.

1.2.3 In the revised guidelines, the thrust of CSR and Sustainability is clearly
on capacity building, empowerment of communities, inclusive socio-economic
growth, environment protection, promotion of green and energy efficient

technologies, development of backward regions, and upliftment of the marginalised



and under-privileged sections of the society. Making it mandatory in the revised
guidelines for CPSEs to take up at least one major project for development of a
backward district has the potential of contributing significantly in the long run to

socio-economic growth in all the backward regions of the country.

1.24 The revised guidelines give a clear, unequivocal message that CPSEs
are expected to act in a socially responsible manner at all times. Even in their
normal business activities, public sector companies should try to conduct business in
a manner that is beneficial to both, business and society. They are advised not to
lose sight of their social responsibility and commitment to sustainable development
even in their normal business activities. Rather, they are prompted to use social
responsibility and sustainability initiatives for business gains as well as social value
creation through adoption of “shared value” approach, wherever possible in their

routine business operations.

1.2.5 The revised guidelines emphatically underscore the need for the top
management of the public enterprises to be passionately involved in carrying forward
the agenda of corporate social responsibility and sustainability. Experience testifies
that the delegation of the task of planning and implementation of activities under this
policy to some officials in the company is not of much help. If the philosophy of CSR
and Sustainability is to be ingrained in the DNA of the organization, and be reflected
in the organizational culture and involve all employees engaged in diverse business
operations and activities, it is imperative that the top management leads from the
front in bringing about the required attitudinal and processual transformation. They
have to demonstrate their belief in the change in order to bring about the desired
change. This message is conveyed very clearly in the revised guidelines. The two-
tier structure, comprising of a Board level committee headed by either the Chairman
and / or Managing Director, or an Independent Director, and a group of officials
headed by a senior executive of not less than one rank below the Board level —
which the CPSEs are mandated to create, is expected to have the authority and

influence to be able to steer the CSR and Sustainability agenda of the company.

1.2.6 In the revised guidelines, the utility of a baseline survey in any need

assessment study before taking up a CSR and Sustainability project is recognised,



but keeping in view the vocal protests of several CPSEs against making it a
mandatory provision, baseline survey is not insisted upon in every case. The CPSEs
have been granted the flexibility to opt for other methods, including use of their own
in-house expertise and resources for need assessment studies. The only
requirement insisted upon in the revised guidelines is that the CPSEs should submit
credible evidence of having made a fairly accurate assessment of the needs of the
stakeholders likely to be benefitted from their CSR and Sustainability activity, which
would also help in making a fair estimation of the social / environmental impact after

the conclusion of the activity.

1.2.7 As in the previous guidelines, there is provision in the revised
guidelines that the unutilised budget for CSR activities planned for a year will not
lapse and will, instead, be carried forward to the next year. However, in order to
ensure that the CPSEs take their corporate social responsibility seriously, some new
provisions have been incorporated in the revised guidelines. Henceforth, CPSEs will
have to disclose the reasons for not fully utilising the budget allocated for CSR and
Sustainability activities planned for each year. Besides, the unspent amount of the
budget allocated for CSR and Sustainability activities for a year will have to be spent
within the next two financial years, failing which, it would be transferred to a

‘Sustainability Fund’ to be created separately for CSR and Sustainability activities.

1.2.8 In the previous guidelines, regardless of their size and profitability each
CPSE was required to submit details of 10 projects for evaluation under MoU — 5
each for CSR and Sustainable Development, respectively. In the revised guidelines,
emphasis is placed on the scalability of the projects, in terms of their size and
impact, rather than on their numbers. Therefore, in the revised guidelines, CPSEs
are required to submit details of only 2 projects for scrutiny for the purpose of annual
MoU evaluation. Only the Maharatna companies which have larger resources for
CSR & Sustainability activities will have to submit details of one additional project for
evaluation. It is expected that with a reduced number of projects CPSEs will be able
to spare sufficient resources for each project to ensure its viability, visibility and
noticeable impact. Besides, fewer projects would be easier to implement and

monitor.



1.2.9 In line with the same reasoning as mentioned in para above, regarding
the scalability of projects, public sector enterprises are exhorted in the revised
guidelines to join hands with other public sector companies for planning,
implementing & monitoring mega projects for optimal use of resources and synergy

of expertise and capabilities for maximum socio-economic or environmental impact.

1.2.10 In a radical departure from the previous guidelines which prohibited
employees from being the direct beneficiaries of the CSR policies and activities of
their parent company, the revised guidelines allow the employees to avail the
infrastructure facilities created by their company from its CSR and Sustainability
budget, provided the facilities are originally created essentially for the external
stakeholders, and the use of these facilities by the company’s employees (internal
stakeholders) is only incidental and confined to less than 25% of the total number of
beneficiaries. This provision has been introduced to resolve the problem of several
CPSEs who find themselves stuck in situations where the expenditure incurred on
the construction and maintenance of their infrastructure facilities is not being treated
as CSR endeavour, simply because a few of their employees also happen to be

availing such facilities.

1.2.11 Some changes have been made in the financial component of CSR
and Sustainability agenda. One, there is no separate allocation of budget for
sustainable development, as was mandated earlier. Two, the slab of budgetary
expenditure on CSR and Sustainability activities for the CPSEs having PAT over
Rs.500 crore in the previous year, would now be from 1% - 2%. This is only a
marginal change because, in any case, CPSEs are now advised to maximise their
expenditure on CSR activities and move towards the higher end of their respective
slabs of budget allocation for this purpose. Third, in the earlier guidelines there was
a provision of a minimum expenditure of Rs.3 crores on CSR activities for CPSEs
having a net profit of Rs. 100 — 500 crores. This created an anomalous situation vis-
a-vis the CPSEs placed in the higher slab, having a net profit of over Rs.500 crore,
for which no minimum expenditure was specified in the earlier guidelines. The
requirement of a minimum expenditure of Rs.3 crore has been removed in the
revised guidelines. However, these CSR guidelines and especially the suggested

slabs of budgetary allocation for CSR and Sustainability activities would stand



modified as and when the new Company Law brings in provisions in this regard,

which would need to be followed by all companies including the CPSEs.



1.3 General

1.31 Corporate Social Responsibility and Sustainability is a company’s
commitment to its stakeholders to conduct business in an economically,
socially and environmentally sustainable manner that is transparent and
ethical. Stakeholders include employees, investors, shareholders, customers,
business partners, clients, civil society groups, Government and non-government

organisations, local communities, environment and society at large.

1.3.2 Corporate Social Responsibility and Sustainability is essentially a way
of conducting business responsibly. ‘Corporate responsibility’ is integral to corporate
social responsibility. Implicit in this premise that business should be conducted

responsibly, are several expectations from corporate enterprises.

1.3.3 Corporate enterprises are expected to conduct their business
operations and activities in a socially responsible and sustainable manner at all
times. Even routine business activities not funded from the CSR and Sustainability
budget, should aim at creating new business opportunities and developing new
products and services that are affordable for the consumers, profitable for the
companies, and help in contributing to socio-economic development and

environment protection.

1.3.4 Public Sector enterprises are required to have a CSR and
Sustainability policy approved by their respective Boards of Directors. The CSR and
Sustainability activities undertaken by them under such a policy should also have the
approval / ratification of their Boards. Even if the Board of a company were to
delegate the authority to approve the CSR and Sustainability activities to the Board
level committee, as mentioned in para 1.3.9, ultimately the ratification of such
activities by the Board of Directors would be required. However, CPSEs should
frame their CSR and Sustainability policies and plan their activities in this regard
within the framework of DPE’s guidelines on this subject. Within the ambit of these
guidelines, it is the discretion of the Board of Directors of CPSEs to decide on the

CSR and Sustainability activities to be undertaken.



1.3.5 CPSEs should integrate and align their CSR and Sustainability policies

and activities with their business goals, plans and strategies.

1.3.6 CPSEs are expected to adhere to the global standards in this regard
and keep in mind the UN Global Compact and the UN Millennium Development
Goals.

1.3.7 Mandatory compliance with legal requirements / rules / regulations /

laws in letter and in spirit will be covered under CSR and Sustainability activity.
However, expenditure on such activities would not be covered by CSR's financial

component and would be considered as mainstream business spend.

1.3.8 The philosophy and spirit of corporate social responsibility and
sustainability should get embedded in the core values of all the CPSEs, be imbibed
by the employees at all levels and it should permeate into all the activities,
processes, operations and transactions of the enterprise. For this, the personal
involvement, drive, passion and zeal of the top management, including the CEO of
the public enterprise is essential to spread the message of CSR and Sustainability
within the organisation and to ensure the committed involvement of all employees in

carrying forward the agenda of CSR and Sustainability.

1.3.9 Each CPSE shall have a Board level committee headed by either the
Chairman and / or Managing Director, or an Independent Director to oversee the
implementation of the CSR and Sustainability policies of the Company and to assist
the Board of Directors to formulate suitable policies and strategies to take the CSR

and Sustainability agenda of the company forward in the desired direction.

1.3.10 To facilitate co-ordination of CSR and Sustainability initiatives of
different departments within the organisation, to report on their separate endeavours,
to issue policy directives on the subject, and to devise an appropriate corporate
communication strategy in this regard, it is expected that the public sector
enterprises will appoint a fairly senior officer not less than one rank lower to the
Board level to function as the nodal officer. The designated nodal officer is expected

to have a team of officials to assist him / her in co-ordination work, which will in no
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way detract from the importance of CSR and Sustainability work in which all the
supervisory staff in all departments would be continuously engaged in. The
composition of the team of officials constituted to assist the nodal officer is to be
decided by the Board of Directors, or the Board level committee. The designated
nodal officer will regularly submit reports regarding the progress in the

implementation of CSR and Sustainability activities to the Board level committee.

1.3.11 The Board level committee and the designated nodal officer's team of
officers together will constitute the two-tier organisational structure to steer the CSR

& Sustainability agenda of the company.

1.3.12 Public sector enterprises are expected to have knowledge about their
important stakeholders, and be aware of their expectations of how business should
be conducted. They should devise mechanisms for regular dialogue and
consultation with key stakeholders, especially to ascertain their views and priorities
regarding the selection and implementation of CSR and Sustainability activities.
Though, the ultimate discretion in the selection and implementation of CSR and
Sustainability activities is that of the Board of Directors of a company who take the
decision in the best interest of the organisation, keeping in view the organisational

capability, resource capacity and core competence of the enterprise.

1.3.13 CSR and Sustainability policies should address social, economic and
environmental concerns and in the selection of activities the focus should be on the
social, economic and environmental impact thereof, rather than mere output or
outcomes. Activities which are ad hoc and philanthropic in nature should be
avoided. In fact, impact assessment of CSR and Sustainability initiatives may get
greater weightage in performance (MoU) evaluation after completion of the project /
activities, than mere certification of having utilized the earmarked budget, or even
rigid adherence to timelines. CPSEs are encouraged to join hands and pool their
resources and capabilities to create synergy for undertaking joint ventures for
projects which have scalability and greater social impact that can trigger socio-

economic development through ripple effects.
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1.3.14 CPSEs should refrain from taking up activities which are clearly
mandated to be performed by the Government and / or for which Central / State
Government’s schemes have been sanctioned, as it could result in unnecessary
duplication. However, the CPSEs can supplement the efforts of the Government in
crossing the ‘last mile’ for achieving the targets / goals, if it is accurately assessed
that the resource gap and inadequate capacities are critical constraints in achieving
the targets / goals of a particular government scheme / initiative / welfare project.

Here also, duplication in allocation of funds must be strictly avoided.

1.3.15 Ethical conduct of business lies at the core of responsible business.
To promote organisational integrity it is essential that premium is placed on individual
probity of employees; transparency in all activities, dealings and transactions is
encouraged; unethical, corrupt and anti-competition practices are discouraged;
temptation of quick returns and marginal gains in business through questionable
means is resisted; and, positions and situations that give rise to possible conflict of
interest are avoided. The corporate enterprises are expected to subject their
performance to scrutiny and audit by external agencies. As a part of their corporate
social responsibility they should resort to public disclosure of all information for the
benefit of all stakeholders. The companies should disclose their CSR and
Sustainability initiatives on their official websites. A brief summary of CSR &

Sustainability activities should also be included in their Annual Report.

1.3.16 Public sector enterprises, especially those having global operations
and dealings are encouraged to adopt global standards as these are increasingly
becoming a requirement for testifying credentials of companies having global
presence, and standardised reporting and systematised documentation makes
comparison of performance easier. Such companies are also advised to practice
CSR and Sustainability policies as applicable to the conditions prevailing in the host

countries where they carry out their business operations.

1.3.17 In their concern for social and environment sustainability, corporate
enterprises professing to behave responsibly, are expected to produce goods and
services that are safe and healthy for the consumers and the environment, with

reduced cost to the company in the long run. They are expected to effectively use
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the services of their R&D departments in leveraging technology for production of
goods and services which are resource efficient, consumer friendly and
environmentally sustainable throughout their life cycles. Educating the consumers
and spreading awareness about the handling, usage and advantages of the eco-
friendly products and influencing consumer preference for such products is what is

expected of responsible business.

1.3.18 In brief, it is generally expected that socially responsible public sector
enterprises would take initiatives to:
i) promote organisational integrity and ethical business practices through
transparency in disclosure and reporting procedures,
ii) leverage green technologies, processes and standards to produce goods and
services that contribute to social and environment sustainability,
iif) contribute to inclusive growth and equitable development in society through
capacity building measures, empowerment of the marginalised and
underprivileged sections / communities.
iv)promote welfare of employees and labour (casual or contractual), by
addressing their concerns of safety, security, professional enrichment and
healthy working conditions, whether mandated or otherwise. However,
expenditure on mandated activities cannot qualify for CSR’s financial

components.

Central Public Sector Enterprises should formulate policies which meet

the expectations of the stakeholders, within their organisational resource capability.

1.3.19 More specific guidelines are mentioned in other parts of this Chapter.
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1.4 Planning

1.4.1 As a first step, all CPSEs must adopt a Corporate Social Responsibility
and Sustainability policy and CSR communication strategy specific to their company
with the approval of the Board of Directors. The philosophy and spirit of corporate
social responsibility and sustainability must be firmly ingrained in the policy of the
company. The policy must be consistent with the guidelines on corporate social
responsibility and sustainability enunciated by the Department of Public Enterprises,
and the policy directions on the subject issued by the Government from time-to-time.
The generic principles contained in the UN Global Compact and other international
instruments / charters accepted universally, and the recent trends and acclaimed
best practices in the field also serve as useful guide to a company in formulating its
policy in this regard. The policy document should not read as a mere statement of
good intentions, but serve as a roadmap for formulation of actionable plans. Since
the policy is company specific, it should factor in the organisational capabilities and
resource capacity of the company for the achievement of goals / targets that it sets
for itself. The policy formulated by the CPSE should serve as the referral document
for planning and selection of its CSR and Sustainability activities, though, whenever
in doubt, cross reference to DPE’s guidelines on the subject is advised to avoid any
inconsistency with the latter. Whenever any amendments are made in DPE
guidelines on the subject, the same should be duly incorporated in the company’s
policy document on the subject. = Communication is critical to keep all the
stakeholders well informed, especially the employees so as to ensure that not only
all the business processes are in tune with the globally accepted ethical systems
and sustainable management practices, but also their engagement with external

stakeholders is based on these values.

1.4.2 As a thumb rule, CPSEs should integrate their CSR and Sustainability
plans and strategy with their business plans and strategies. For easy
implementation, long-term CSR and Sustainability plans should be broken down into
medium-term and short-term plans. Each plan must specify the CSR and
Sustainability activities planned to be undertaken for each year, define the

responsibilities of the designated authorities to be engaged in this task, and also
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prescribe the measurable and the expected outcome and social / environmental

impact of such activities.

1.4.3 CPSEs are encouraged to take up long gestation, high impact projects
from the budget allocated for CSR and Sustainability activities. The period of
implementation of these long term projects can extend over several years depending
upon the expected outcomes / impact thereof. While planning for such long term
projects CPSEs are advised to calculate the estimated total cost of each project and
commit that amount for long term expenditure till the completion of the project.
However, each long term project would be required to be broken up into annual
targets and activities to be implemented sequentially on a yearly basis, and the
budget would have to be allocated for the implementation of these activities and
achievement of targets set for each successive year, till the final completion of the
project. The performance of the CPSEs would be adjudged on the basis of their
achievement of annual targets and the utilization of their annual budgets for the

activities planned and the targets set for each year.

1.4.4 From amongst the beneficiaries of CSR and Sustainability spend
(Financial component) of a company, the stakeholders directly impacted by its
operations and activities can rightfully stake a claim for attention before others. Such
stakeholders are generally located in the periphery of commercial operations of a
company. The corporate social responsibility of a company towards these
stakeholders extends beyond its legal obligation to compensate for, and ameliorate
the impact of its commercial activities. For this reason, CPSEs must accord priority
to these stakeholders and undertake CSR and Sustainability projects in the

periphery of its commercial operations on priority.

1.4.5 Locating the CSR and Sustainability projects near its commercial /
production units provides an opportunity to the companies to connect with the
people, environment and other stakeholders closely impacted by its commercial
operations. Besides, it makes it easier for the company to mobilize resources
required for the execution of CSR and Sustainability projects. Moreover, it offers the
advantage of exercising regular oversight from close quarters over the progress in

the implementation of planned activities.
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1.4.6 However, the companies may locate their CSR and Sustainability
projects in any backward area (BRGF) of the country. Also, some companies by the
very nature of their business have no specific geographical area of commercial
operations, like companies in the financial and consultancy services. Such
companies can take up CSR and Sustainability projects at any location of their

choice within the country, including the backward regions.

1.4.7 A decision first on the location / site of a CSR and Sustainability project
may sometimes restrict the choice of a company in the range and type of activities
that it may be desirous of undertaking in that area. Therefore, rather than have a
preference for location influence the choice of CSR and Sustainability activity, it may
be advisable at times to let the choice of activity, which a company is desirous of
undertaking, based on its resource capability, determine the most suitable location of
the CSR and Sustainability activity / project. But, it is reiterated that while exercising
preference for a particular location, the public sector companies will not ignore the

interest of the stakeholders who are directly impacted by their commercial activities.

1.4.8 In the selection or choice of CSR and Sustainability projects,
companies should avoid taking up ad hoc, one time, philanthropic activity, which
does not contribute in any way to social value creation, environment protection or
sustainable development. Mere contributions to philanthropic, charitable or other
organisations would not be considered a valid CSR activity. The only exception
being contributions made for natural calamities / disasters and for meeting the
emergency needs of employees of sick and loss making CPSEs in distress, not
provided for under existing pay revision / wage settlement arrangements as

explained in para 1.5.5.

1.4.9 Although CPSEs may select their CSR and Sustainability projects from
a vast range of available options, priority should be accorded to activities pertaining
to: i) inclusive growth of society, with special attention to the development of weaker
sections of society and the backward districts of the country, and ii) environment
sustainability. Hence, it will be mandatory for all CPSEs to select one project in each

of the two categories of CSR and Sustainability activities mentioned above.
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1.4.10 In the first category of activities mentioned in the para above, CSR and
Sustainability initiatives should focus on capacity building, skill development and
infrastructural development for the benefit of the marginalised and under privileged
sections of the local communities and also in the backward regions so that avenues
are created for their employment and income generation, and they also experience
empowerment and inclusion in the economic mainstream. The backward districts
referred to here are those which have been identified by the Planning Commission,
Government of India for its Backward Region Grant Fund (BRGF) Scheme. Each
CPSE will have to select one such backward district for initiating CSR and
Sustainability projects with a-prior assessment of the expected level of beneficial
impact on the largest number of stakeholders from the budget and other resources at
its disposal for such a project. Weaker sections would include SC, ST, OBC,
minorities, women and children, BPL families, old and aged, physically challenged,

etc.

1.4.11 In the second category of activities mentioned in para 1.4.9 above,
CPSEs will have to plan for environmental sustainability and take up projects for
water, waste or energy management, promotion of renewable sources of energy,
biodiversity conservation, etc. Projects for reduction, re-use and recycle of waste
materials, rain-water harvesting and replenishing the ground water supply,
protection, conservation and restoration of eco-system, reduction of carbon
emissions through energy efficient and renewable energy technologies, greening the
supply chain, and innovation in products and services which have a clear and

tangible impact on environmental sustainability fall under this category of activities.

1.4.12 Besides the mandatory projects specified in para 1.4.9 above, CPSEs
have to take up other projects / activities also to fully utilize their annual budget for
CSR and Sustainability. Documentary and other record of the progress made or
success achieved in implementing these projects / activities should also be
meticulously maintained for the purpose of audit, and for Sustainability reporting and

disclosure to all stakeholders.
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1.4.13 Stakeholder engagement is a continuous process, but is of crucial
importance at the stage of planning and selection of CSR and Sustainability projects.
All companies should have a consultative mechanism to get feedback on the
expectations of the key stakeholders. Central / State Government and/or District /
local administration should be consulted to obtain their views on area specific needs
or the priorities of the intended beneficiaries of the CSR projects planned for the
areas under the jurisdiction of these authorities. Gram Sabhas and Panchayati Raj
institutions at the village level are important and reliable sources for assessing the
social, economic and environmental needs in rural areas. Therefore, as far as

possible they should be consulted in planning for CSR and Sustainable projects.

1.4.14 Preservation and promotion of heritage, art, music and culture in
keeping with Indian tradition will form a valid CSR activity and therefore planning

process should, keeping in mind the local needs, incorporate these aspects suitably.

1.4.15 Public Sector enterprises have so far shown a clear preference for
going it alone in selection and implementation of CSR and Sustainability projects.
As a result, barring those in the big league i.e. the Maharatha and Navaratna
companies, the others end up spreading their meagre budgets thinly over several
CSR and Sustainability projects, which have at best, only a marginal and transient
social / economic / environmental impact. Public Sector companies should,
therefore, try to pool their resources and take up projects which have greater

visibility, more number of beneficiaries, and wider and long lasting visible impact.

1.4.16 Reputed and recognised, not-for-profit institutions which have the
expertise and professional competence for conducting training, skill development
and other capacity building activities that promote inclusive growth and sustainable
development and help in realisation of UN Millennium Development Goals through
sectoral or regional co-operation can be supported by CPSEs through CSR and

Sustainability initiatives.
1.4.17 Ultimately, a decision regarding the selection of a CSR and

Sustainability activity and the site of its location, and the budgetary and other

resource allocation for its implementation, is the sole discretion of the Board of
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Directors of a CPSE. It is for the management and the Board of Directors to take
into consideration the resource capabilities of the public enterprise, the expectations
of the key stakeholders, the expected social, economic and environmental impact of
the planned initiative, and then take a carefully calibrated decision with regard to the

choice of CSR and Sustainability project and its location.

1.4.18 Before taking any final decision on the selection of any CSR and
Sustainability project, CPSEs should get an exercise / study done to assess the
needs of the intended beneficiaries for a realistic assessment of the resource inputs
required for the expected level of social / economic / environmental impact through
the implementation of the activity / project. The data / information collected through
this exercise / study before the commencement of the project generally proves useful
in impact assessment after the completion of the project. Although baseline surveys
are generally considered to be very useful scientific tools for a fairly exact
measurement of such needs, baseline surveys will not be insisted upon in all cases,
provided CPSEs submit credible documentary evidence of having got the need
assessment study done through their own resources, or through some specialised
agency, or having accessed reliable data in this regard from recognised authoritative

secondary sources.
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1.5 Financial Component

1.5.1 Every year, each CPSE shall with the approval of its Board of Directors
make a budgetary allocation for CSR and Sustainability activities / projects for the
year. The budgetary allocation will be based on the profitability of the company.
More specifically, it will be determined by the Profit After Tax (PAT) of the company

in the previous year as shown here under:

PAT of CPSE Range of Budgetary allocation for
in the previous year CSR and Sustainability activities

(as % of PAT in previous year)

(i) Lessthan Rs. 100 Crore 3% - 5%
(i) Rs. 100 Crore to Rs. 500 Crore 2% - 3%
(iii) Rs. 500 Crore and above 1% - 2%

For all CPSEs having PAT above Rs. 500 Crores in the previous year,
the range of budgetary allocation for CSR and Sustainability activities has been
raised to 1%-2%. All CPSEs shall strive to maximize their spending on CSR and
Sustainability activities and move towards the higher end of their slabs of budgetary

allocation.

1.5.2 Sick or loss making companies or those having a negative Net Worth
are not mandated to earmark specific funds for CSR and Sustainability activities.
However, they must pursue CSR and Sustainability policies by integrating them with
their business plans, strategies and processes, which do not involve any financial
expenditure. In addition, they may try to attain CSR and Sustainability objectives
through the adoption of innovative methods for water, waste and energy
management, reduction of carbon emission, preservation of bio-diversity, and
production of goods and services which are consumer and environment friendly,
without any additional cost, perhaps even savings to the company. They may also
collaborate with the profit making CPSEs and assist them in ingenious ways without

financial support in CSR and Sustainability activities.
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1.5.3 The budget allocated for CSR and Sustainability activities / projects
planned for each financial year is expected to be spent within that year. If due to
some reason, the budget of a year remains unutilised, the same would not lapse.
Instead, it would be carried forward to the next year for expenditure on CSR and
Sustainability activities, which were planned for implementation in the previous year,
but could not be completed due to some reason. However, the public sector
enterprise shall have to disclose reasons for not being able to spend the entire
budget on CSR and Sustainability activities as planned for that year, and shall make
every endeavour to spend the unutilised budget of any year within the next two
financial years. In case the CPSEs are unable to spend the unutilised budget within
the next two financial years, the unspent amount would be transferred to a
‘Sustainability Fund’ to be used for CSR and Sustainability activities. This
‘Sustainability Fund’ would be created separately. Implementation mechanism in

this context is also being formulated separately.

1.5.4 At least 80% of the annual budget earmarked for CSR and
Sustainability activities shall have to be spent on implementation of activities in the
project mode as explained in para 1.6.5. The activities not implemented in project

mode also have to be in conformity with these guidelines.

1.5.5 Upto 5% of the annual budget for CSR and Sustainability activities has
to be earmarked for Emergency needs, which would include relief work undertaken
during natural calamities / disasters, and contributions towards Prime Minister’s /
Chief Minister’'s Relief Funds and/or to the National Disaster Management Authority.
Such contributions would count as valid CSR and Sustainability activities. Also,
CPSEs may utilize this portion of the CSR and Sustainability budget, or a part
thereof, to provide humanitarian assistance to the employees of other sick and loss
making CPSEs whose employees are drawing salary, wages that are at least two
pay revisions/wage settlements behind the current one and are in real distress and in
need of emergency aid for survival. For this, the approval of the Board of Directors
of the CPSE and the Administrative Ministry / Department would be required. In
exceptional circumstances, supported by reasons recorded in writing and approved
by the Administrative Ministry, the budgetary allocation under the provision of

Emergency needs can be enhanced by 5% of the budget allocated for CSR and
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Sustainability activities in a particular year. However, such enhancement should not

become a regular feature.

1.5.6 CPSEs will have to earmark 5% of their annual budget for CSR and
Sustainability activities to meet the Emergency needs as specified in the para above.
In case this amount is not utilised in the year of its allocation, it would be carried
forward to the next year for utilization for CSR and Sustainability projects, which if
not spent within two years would be transferred to the Sustainability Fund as

explained in para 1.5.3.

1.5.7 Generally, the employees of a CPSE should not be the direct
beneficiaries of the activities undertaken with the budget allocated for CSR and
Sustainability initiatives in any given year. However, an exception can be made in
case of schools, hospitals, training institutes and other such infrastructure which are
created primarily for environment protection and/or for the benefit of underprivileged
communities, deprived sections and the society at large, but the facilities of which
are availed by the employees of the CPSE and their families also, provided that the
latter category does not constitute more than 25% of the total number of
beneficiaries of such facilities. The capital cost involved in the creation of such
facilities and the annual cost incurred on the maintenance of such infrastructure can

be borne from the CSR and Sustainability budget of the company.

1.5.8 The expenditure incurred on baseline survey / need assessment study,
on capacity building programs such as training, workshops, seminars, conferences,
etc. and on corporate communication strategies for engagement of all stakeholders,
whether internal or external, to implement the CSR and Sustainability agenda of a
company, would be accounted for as CSR and Sustainability expenditure from the

budget allocated for this purpose.
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1.6 Implementation and Monitoring

1.6.1 Every public sector enterprise should have a CSR agenda which is
internal to the organisation, and a CSR policy which addresses externalities — both of

which are important and complementary to each other.

1.6.2 The former is essentially the mandate of a company to conduct its
business in a socially responsible way by maintaining high level of organisational
integrity and ethical behaviour; conforming to the expected standards of
transparency in reporting and disclosing its performance in all the spheres of its
activities; demonstrating concern for the welfare of its employees; adopting
production methods, commercial operations and management practices that
promote social and environmental sustainability; and, retaining the trust and
confidence of the investors and shareholders by matching its financial performance

with equally commendable achievements in non-financial parameters.

1.6.3 CPSEs shall take steps to implement their CSR agenda within the
organisation through the active involvement of the employees, who are important
internal stakeholders. As CSR and Sustainability policies are expected to permeate
into all the processes and activities of a company, the collective and united effort of
all the employees, including the active involvement of the top management, is a sine
qua non for the success of CSR and Sustainability policies of this kind. For the CSR
agenda to be internalised in the organisation the employees at all levels, in all
departments of the company need to be sensitized to the need for conducting
business in a manner that is economically, socially and environmentally sustainable.
This involves devising internal communication strategies to spread awareness of
CSR and Sustainability amongst the employees, providing them with education and
training necessary for attitudinal change and their conversion to socially and
environmentally sustainable methods and practices of doing business, and adopting

motivational tools to provide just the right momentum to push all such initiatives.

1.6.4 CSR and Sustainability policy of a company also addresses the

concerns of the external stakeholders — those who are directly impacted
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economically, socially, or environmentally by the operations and activities of the
company, and also those who may not be directly impacted, like communities and
society at large. CSR and Sustainability policy at this level generally addresses the
social, economic and environmental concerns of society, and implementation of this
policy requires selection of activities / projects, which, as mentioned in the previous
chapter, are generally for inclusive growth of society and environmental

sustainability.

1.6.5 Activities which are selected under CSR and Sustainability agenda for
external stakeholders should, as far as possible, be implemented in a project mode,
which entails charting the stages of execution in advance through planned
processes, with mobilisation of pre-estimated quantum of resources, and within the
allocated budgets and prescribed timelines. It also involves assigning clear
responsibility and accountability of the designated officials / agencies who are
entrusted with the task of implementation. In exceptional cases, where CSR and
Sustainability activities are not implemented in a project mode, the reasons for doing

so should be recorded in writing.

1.6.6 At times, implementation of CSR and Sustainability projects requires
specialised knowledge and skills. Public Sector companies normally do not have
such in-house expertise, the wherewithal, and dedicated staff to carry out this task.
Therefore, in such cases CPSEs should seek the services of external specialised

agencies for the implementation of such CSR and Sustainability projects.

1.6.7 However, where the planned CSR and Sustainability activity is closely
aligned with the business strategy and the company possesses core competence to
do it, a Public Sector company may take up the implementation of CSR activity with
its manpower and resources if it feels confident of its organisational capability to
execute such projects. In such a case it is advisable that monitoring is done by an
external agency even though the staff of the CPSE may be associated with it. In any
case, evaluation must always be assigned to an independent external agency for the

sake of objectivity and transparency.
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1.6.8 While engaging or partnering with external agencies, care should be
exercised in selecting only such specialised agencies which have the necessary
capabilities and expertise to implement the CSR projects. The credentials of
reliability, integrity and professional competence of such agencies should also be
verified.  Specialised agencies may include Government departments, semi-
government, or non-government organisations (NGOs), autonomous organisations,
professional consultancy organisations, registered Trusts / Missions, community
based organisations, self-help groups, not-for-profit organisations, local bodies such
as Panchayati Raj institutions, academic institutes, etc. Engagement of external
specialised agencies / NGOs is the discretion of the Public Sector companies, but
they are advised to engage them from the available panels of such agencies
maintained by the Government Ministries / Departments, Planning Commission,

autonomous organisations, or the National / Regional CSR Hub.

1.6.9 In implementing their CSR and Sustainability policies, companies
should extend their reach and oversight to the entire supply-chain network to ensure
that as far as possible the suppliers, vendors, service providers, clients, and partners
are also committed to the same principles and standards of corporate social
responsibility and sustainability as the company itself. Public sector companies are
encouraged to initiate and implement measures aimed at ‘greening’ the supply

chain.

1.6.10 CPSEs are encouraged to join hands and pool their resources for
undertaking projects jointly with other CPSEs / Govt. agencies for long-term mega
projects for greater social impact. Co-ordinated efforts of companies can scale up
the projects in terms of their size and socio-economic impact, with optimal utilisation
of resources of each participating entity, and also accelerate the pace of

development, especially of the backward regions.

1.6.11 Monitoring of CSR & Sustainability project goes concurrently with
implementation, and is as important. Monitoring is essential to assess if the
progress is on expected lines in terms of timelines, budgetary expenditure and
achievement of physical targets. Monitoring should be done periodically with the

help of identified key performance indicators; the periodicity being determined largely
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by the nature of performance indicators. Like implementation, monitoring too should
be done in project mode with continuous feedback mechanism, and recourse always

available for mid-course correction in implementation, whenever required.

1.6.12 So crucial is monitoring to the success of the projects, being
implemented by external agencies, that it must be performed by the CPSEs through
their team of officials specifically designated for this task. The external agency, if
any, engaged for implementing a project should not be considered for the task of
monitoring and evaluation because of the likely conflict of interest involved in the
assignment. If required, it is advisable to use the services of the agency engaged for
doing the need assessment study prior to the commencement of the project, to
perform the task of monitoring and eventual evaluation of outcome. However,
whenever CSR and Sustainability activities are implemented by a CPSE and its staff,
it is advisable to associate an external agency also for monitoring purposes, as it
would enable an impartial assessment of work progression, and help in mid-course
correction, if required. In any case, the final evaluation must always be entrusted to

an external agency.

1.6.13 Implementation and monitoring of the CSR & sustainability activities
will be overseen by a Board level committee headed by either the Chairman and / or
Managing Director, or an Independent Director as mentioned in para 1.3.9. The
composition of the committee is to be decided by the Board of Directors of the
company, but it is mandatory to have at least one Independent Director as a member

of this Committee.

1.6.14 In case the Board level committee on CSR and Sustainability is neither
headed by the Chairman and / or the Managing Director, or by an Independent
Director, and in case an Independent Director is not a member of this committee,
the CPSEs would still have to allocate budget for CSR and Sustainability activities
every year, depending upon the profitability criteria specified in para 1.5.1. However,
in such cases the entire amount allocated for CSR and Sustainability activities
would be transferred to ‘Sustainability Fund’, which is being contemplated, as
explained in para 1.5.3. Hence, CPSEs are advised to fill the vacancies, if any, of

the posts of Independent Directors on their respective Boards, at the earliest.
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1.6.15 To exercise constant oversight over the implementation of CSR and
Sustainability activities all companies should appoint a senior officer not less than
one rank lower to the Board level, who will function as the nodal officer, with any
suitable designation as decided by the company. The designated nodal officer
should be assigned a team of officials to assist him / her. This team shall oversee
the implementation of CSR and Sustainability agenda of the company within the
organisation and also outside, i.e. covering internal as well as external stakeholders.
The designated nodal officer will regularly submit reports regarding the progress in
the implementation of CSR and Sustainability activities to the committee headed by
the Independent Director. The Independent Director will in turn, periodically submit
the reports to the Board of Directors for their information, consideration and
necessary directions. The periodicity of submission of reports by the Independent

Director to the Board of Directors is a matter to be decided by each company.

1.6.16 The Board level committee headed by the Chairman / Managing
Director / Independent Director and the below Board level team headed by the nodal
officer will constitute the two-tier organisational structure within the organisation to

steer the CSR and Sustainability agenda of the company.
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1.7 Sustainability Reporting and Disclosure

1.71 Sustainability Reporting is the practice of disclosing to the stakeholders
the economic, social and environmental initiatives taken by a company, as an
indication of its commitment to sustainable development. Public disclosure and
reporting of a company’s performance in economic, social & environmental areas is

no less important than the initiatives themselves.

1.7.2 Disclosure of a company’s financial performance is a traditional
practice, but disclosures in non-financial parameters, which offer a holistic view of a
company’s performance, is a relatively recent phenomenon which is rapidly gaining
acceptance and recognition as a good corporate practice that enhances the
reputation, improves the financial performance and increases the competitive
advantage of the company in the long run. However, unlike financial reporting,
sustainability reporting in India is still in its infancy, largely unregulated,
predominantly a voluntary initiative, and it would take a while for companies to take it
seriously and match its quality and content with that of their financial reporting.
Nevertheless, a large number of corporates, including Indian companies are
resorting to sustainability reporting and the format is generally patterned on the
internationally accepted reporting frameworks like the Global Reporting Initiative
(GRI).

1.7.3 What lends impetus to sustainability reporting is the policy directives of
the Securities and Exchange Board of India (SEBI) that all listed companies have to
report on their environmental, social and governance (ESG) initiatives in their Annual
Reports. To begin with, it has been made mandatory for the top 100 companies in
terms of market capitalisation to submit their Business Responsibility Reports. For
the others, it is still a voluntary disclosure and reporting at this stage, but from the
discernible trend-setting it appears that it would be made mandatory for other
companies also in a phased manner. Therefore, Sustainability reporting and
disclosure of all CSR and Sustainability activities undertaken by a CPSE is

mandatory.
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1.7.4 Public Sector companies must take a cue from this and accept the
requirement of Sustainability reporting and disclosure, and internalize the
established reporting mechanisms in their system and processes. By reporting
transparently and with accountability, public sector companies can gain and reinforce
the trust of the stakeholders. This, in turn, would provide a powerful stimulus to their
CSR and Sustainability policies and agenda, and motivate them to pursue them with

greater vigour.
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1.8 Impact Assessment

1.8.1 The ultimate test of the success of any CSR and Sustainability activity /
project is the social, economic or environmental impact thereof. Every such activity
is planned and implemented with some anticipated impact on society or
environment. It is against such perception and expectation of impact that the
completed activity / project should be measured to ascertain the degree of its
success, or failure. In fact, it is at the time of impact assessment that a well-
documented and detailed baseline survey or need assessment study done at the
commencement of the activity, comes in handy for comparison of data. Conversely,
the absence of a baseline survey or a need assessment study is sorely missed at the

stage of impact assessment.

1.8.2 Impact assessment has a wider connotation than mere outputs or
outcome. These are generally associated with accomplishment of set targets and
goals at various stages of progress in implementation. Whereas, impact is the
cumulative effect of outcome(s) on the developmental process — affecting society,

economy and environment.

1.8.3 While achievement of targets and expected outcomes can be a source
of satisfaction, public sector companies should get an assessment done of the social
/ economic / environmental impact of their CSR and Sustainability activities after the

same are completed.

1.84 Any impact assessment study requires specialised skills and tools for

associated research. Hence, it is a task best carried out by specialised agencies.

1.8.5 It is recognised that small scale activities / projects under CSR and
Sustainability agenda of a company cannot be expected to have any significant
social or economic or environmental impact, which can be easily measurable.
Hence, the public sector companies are urged to take up larger projects, even if

fewer in number, for greater social, economic or environmental impact, and get
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impact assessment studies done after their completion and necessary minimum

gestation period.
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1.9 Advocacy and Research

1.91 Academic interface is essential for successful socially responsible
businesses. Therefore, CPSEs should have collaboration with academic institutions
such as TISS, IITs, [IMs and similarly placed other such institutions on a perpetual
basis. Till such time CPSEs develop such linkages locally, the National CSR Hub

presently located at TISS, Mumbai would continue to act its designated role in this

regard.

1.9.2 The tasks presently assigned to the National CSR Hub are as follows:
i) Nation-wide compilation, documentation and creation of database;
ii) Advocacy of the concepts;

iii) Research on the subject including publishing of research papers /
articles and concept papers on specific issues;

iv) Preparation of panels of implementing organisations, monitoring and
valuation agencies;

V) Promotional activities, including production of short films, printing of
brochures, pamphlets promotional materials etc.;

Vi) Organising Conferences, Seminars, Workshops — both national and
international;

vii)  Act as a Think Tank;

viii)  Setting up a National Data Base;

iX) Any other matter or activity pertaining to CSR and Sustainability

entrusted to it by the Department of Public Enterprises;

1.9.3 Public sector companies can avail the services of the National CSR
Hub in seeking guidance on the implementation of their CSR and Sustainability
activities. For this, the companies will have to pay a service charge to the National
CSR Hub. The service charge may be decided between the National CSR Hub and
the company availing the services, but generally, the service charge should be

nominal and adequate to cover the expenses of the services requisitioned and to
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meet the proportionate cost of running the National CSR Hub establishment during

the period of services availed.

194 The expenditure incurred by the public sector companies in availing the
services of the National CSR Hub for the implementation of their CSR and
Sustainability activities would be treated as a part of expenditure of the company

under this budgetary Head.
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1.10 MoU Evaluation

1.10.1 CPSEs would be evaluated under the MoU framework for their
achievement in the area of Corporate Social Responsibility and Sustainability on the

basis of certain key performance indicators.

1.10.2 More specifically they would be judged by:

i) the degree of involvement of the employees and the top
management in internalising the CSR and Sustainability
agenda within the organisation;

i) the degree of success in implementing the CSR and
Sustainability projects they undertake during the year;

iii) the expenditure they incur on these activities (vis-a-vis the
annual budgetary allocation);

iv) the effectiveness of the two-tier organisational structure in the
process of planning, implementing and monitoring the CSR
activities;

V) the efforts made and the success achieved in the engagement
of key stakeholders through adoption of a good corporate
communication strategy;

Vi) the adoption of sustainability reporting and disclosure

procedures and practices.

The weightage assigned to each of these non-functional performance

indicators of companies would be decided during the MoU task force meetings.

1.10.3 As regards the CSR and Sustainability projects, the guidelines make it
mandatory for all CPSEs to undertake at least one project for the development of
any one backward district of the country, and at least one project on environmental
sustainability. There can be some overlapping of activities between these two
projects, but whereas, one project is clearly focused on socio-economic development
and inclusive growth of the under developed and neglected regions, the other project

is focused mainly on protection of environment and biodiversity conservation.
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However, Maharatna companies will have to submit, details of one additional project,
making it a total of three projects for evaluation. Impact assessment would be done
in cases of completed projects / activities. The on-going long term projects with an
implementation span of several years would be adjudged by the achievement of
targets set for the year under evaluation. Therefore, at the time of submission of
their reports on CSR and Sustainability projects for the purpose of MoU evaluation,
the CPSEs shall have to submit all details of planning, selection, implementation,
monitoring, and impact assessment of the activities related to these projects.
Hence, documented details regarding progress made in stages during
implementation and in overcoming the difficulties encountered in the process, the
resources deployed, the expenditure incurred, and the performance of the

implementing agencies should be available for evaluation purpose.

1.10.4 As regards promotion of CSR agenda within the organisation, the
CPSEs would have to provide evidence that initiatives were taken to sensitise the
staff regarding the CSR and Sustainability policies of the organisation, and the need
to adopt ethical business practices. The efforts made to impart training to the
employees for the desired attitudinal change and their conversion to new production
methods and commercial practices by leveraging appropriate technology aligned
with social and environmental sustainability. CPSEs would have to give evidence
through documents, photographs, reports etc. of their efforts and achievements in

internalising socially responsible and sustainable policies in the organisation.

1.10.5 Each CPSE is required to have a two-tier organisational structure for
planning, implementing and monitoring the CSR and Sustainability policies.
Formulating policy, selecting CSR projects, devising implementation strategies,
earmarking budgets, mobilising resources, engaging external specialised agencies,
adopting effective communication strategies for linkage with all stakeholders,
keeping the Board of Directors and the top management apprised of all important
developments, and preparing sustainability reports will be the task of this two-tier
structure. It is expected to function like the brain of the company in matters relating
to CSR and Sustainability. The performance of each CPSE would be judged by how

effectively this two-tier organisational structure discharges its role.
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1.10.6 CPSEs will also be judged by their sustainability reporting and
disclosure practices. From the format and content of these reports, the level of
transparency and the sincerity of the company in accepting responsibility of the

social, economic and environment impact of its activities would be judged.
1.10.7 As is the practice, CPSEs would have to submit their self-assessment

reports regarding each performance indicators pertaining to Corporate Social

Responsibility and Sustainability, as mentioned above.

36



1.11 Miscellaneous

1.11.1 The Note on 'CSR and Sustainability — Definition, Evolution of the
Concepts, Recent Trends and practice’ in the Annexures is not a part of the
Guidelines, but serves as a useful background “Concept Paper’ for reference to get a
sense of the philosophy and spirit of CSR and Sustainability and how they are
interpreted and practised in different situations. The other material given in the

Annexures is also meant only for ready reference.

1.11.2 Projects / activities, whether planned or in various stages of
implementation, as per previous guidelines on CSR issued by DPE in April 2010 and
guidelines on Sustainable Development issued by DPE in September 2011, would

continue to be recognised as valid till completed.

1.11.3 These guidelines are in consonance with the National Voluntary
Guidelines for Social, Environmental & Economic Responsibilities of Business issued

by the Ministry of Corporate Affairs in July 2011.
1.11.4 These guidelines will stand modified by the provisions of the new

Companies Act and updated SEBI Guidelines as and when these are in place and

made enforceable.

37



1.12 Repeal
1121 These Guidelines will supersede all the Guidelines / circulars /

instructions issued earlier by the Department of Public Enterprises (DPE) on this

subject.
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Annexure - |

Corporate Social Responsibility and Sustainability
- Definition, Evolution of the Concepts, Recent trends and practices

1. The emergence of corporate social responsibility and sustainable
development as important concerns of business activity is the result of realization
that any business conducted with the sole motive of profit maximisation for the
shareholders, in disregard of societal and environmental concerns is bound to fail in

the long run.

2. The traditional concept of Business has come a long way since the
famous economist and Nobel laureate, Milton Friedman famously proclaimed in
1970, “The business of business is to maximise profits, to earn a good return on
capital invested and to be a good corporate citizen obeying the law — no more and
no less”. In 1984, Edward Freeman introduced the stakeholder theory and argued
that socially responsible activities helped business in building strong relationships
with stakeholders, and that management must pursue actions that are optimal for a
broad class of stakeholders rather than those that serve only to maximise
shareholder interests. In 1989 another prominent economist, Kenneth Andrews
exhorted corporates “to focus corporate power on objectives that are possible but
sometimes less economically attractive than socially desirable”. In 1998, John
Elkington first introduced the concept of “Triple Bottom line” to emphasise that a
company’s performance is best measured by the economic, social and

environmental impact of its activities.

3. These developments at the turn of the previous century are only
indicative of several parallel movements, private initiatives and scholarly debates
focussed on introduction of reforms in business, corporate governance and
management practices. They arose out of a common concern for economic growth,

environmental issues, social imperatives and enhanced ethical standards in
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business. Cumulatively, they brought about an integration of environmental, social
and economic aspects of business and espoused societal expectations from

business to behave responsibly and deliver better governance.

4. The UN Global Compact was the first major initiative by the
International organisation to lay down a charter of ten principles for all companies
globally to respect and follow in their business operations. By asking companies to
embrace, support and enact a set of core values in the areas of human rights, labour
standards, environment and anti-corruption, it sets the agenda for corporate social
responsibility for all corporate enterprises and provides a framework for initiation and
practice of sustainability policies. The overwhelming endorsement which it received
from the corporate world testifies that the UN Global Compact is the largest voluntary
corporate responsibility initiative in the world that forges close linkage between
business, society and environment in all development endeavours. Many other
international bodies and associations like the OECD countries were quick in coming
out with their set of guidelines for multinational corporations, largely in conformity

with the principles of the UN Global Compact.

5. If in spite of such widespread awareness about corporate social
responsibility and sustainable development, both these concepts have for long have
been in search of definitions which could separately capture their all-encompassing
essence and philosophy, it is because these concepts are dynamic and evolving.
Corporate Social Responsibility is the responsibility which the corporate enterprises
accept for the social, economic and environmental impact their activities have on the
stakeholders. The stakeholders include employees, consumers, investors,
shareholders, civil society groups, Government, non-government organisations,
communities and the society at large. It is the responsibility of the companies to not
only shield the diverse stakeholders from any possible adverse impact that their
business operations and activities may have, but also entails affirmative action by
the companies in the social, economic and environmental spheres as expected of
them by the stakeholders, to the extent of their organisational resource capabilities.
This is besides corporate legal obligation to comply with statutory rules and
regulations regarding the conduct of business operations, and the duty to

compensate the stakeholders in the event of any harm or collateral damage.
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6. It is now universally accepted that corporate social responsibility is not
a stand-alone, one time, ad hoc philanthropic activity. Rather, it is closely integrated
and aligned with the business goals, strategies and operations of the companies.

There is a close integration of social and business goals of companies.

7. Brundtland Commission’s Report in 1987 defined sustainable
development as “development that meets the needs of the present without
compromising the ability of future generations to meet their own needs”. This is
considered to be a standard definition, judged by its widespread use and frequent
citation. However, this definition seems to resolve the apparent conflict between
economic development and environment protection only, without highlighting the
social dimension of sustainable development. It was in the Johannesburg
Declaration at the World Summit on Sustainable Development in 2002 that social
development as the third pillar of sustainable development was clearly

acknowledged.

8. Sustainable development poses a multi-dimensional challenge — in
terms of economic, social and environmental dimensions — with each having
competing claims for primacy. Corporate enterprises are expected to adopt
sustainability policies that balance the trade-offs between these competing claims for
the promotion and growth of business. An enduring and balanced approach to
economic activity, social progress and environment protection is what is called for.
But, for some reason, the concern for environmental protection continues to be
emphasised and the social dimension of sustainable developments is often

overlooked.

9. Sustainable development policies touch upon social issues such as
welfare of employees, empowerment of the weaker sections, holistic development of
backward regions, improvement of the working conditions of labour, etc. Activities
undertaken by companies to address basic issues pertaining to health, nutrition,
sanitation and education needs of the impoverished communities, for the promotion
of skill development, capacity building and inclusive growth of society, are all

sustainability activities.
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10. CSR policies are closely linked with the practice of sustainable
development. Sustainability practiced through CSR involves conduct of business
operations in a way that minimizes harm to the environment and local communities
located in the vicinity of a company’s commercial / production units, while benefitting
consumers and employees, and thus contributing to sustainable development.
Through sustainability initiatives, which include development of new range of goods
and services, and innovative production methods that are environmental and
consumer friendly and cost effective, companies can enhance consumer satisfaction,
and simultaneously boost business growth and profitability. The R&D department in
companies helps in sustainability efforts through innovation that often changes
consumer preference for new products and services that are beneficial for
environment and society. In fact, CSR activities are generally so full with content of,
and focused on sustainable development that often CSR initiatives cannot be easily
separated from sustainability policies. Hence, to judge the performance of a
company separately for its CSR activities and sustainability initiatives, is at times
difficult and impractical, and for that reason it makes business sense to deal with

them together.

1. Since corporate social responsibility and sustainability are so closely
entwined, it can be said that Corporate Social Responsibility and Sustainability
is a company’s commitment to its stakeholders to conduct business in an
economically, socially and environmentally sustainable manner that is
transparent and ethical. Stakeholders include employees, investors, shareholders,
customers, business partners, clients, civil society groups, Government and non-

government organisations, local communities, environment and society at large.

12. Recent trends indicate that a company’s corporate social responsibility
and sustainability is not limited to its own operations and activities, but extends to its
supply chain network, which includes service providers, vendors, contractors and
other outsourced agencies. Therefore, companies, especially multinational
companies, are nowadays careful in their selection of partners, agents, vendors and
contractors abroad and prefer to do a thorough check of their credentials in

corporate social responsibility and sustainability.
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13. Growing awareness about corporate social responsibility and
sustainability issues have led to attempts at devising some common matrices for
measuring the performance of companies in these areas. Such attempts, though
nowhere near perfection, at least underline the need for consistency, transparency
and impartial measurement. A number of international private initiatives in this
regard have led to the development of standards and benchmarks for voluntary
disclosure, reporting and audit of corporate social responsibility and sustainability
programmes. Most notable of these initiatives are the Global Reporting Initiative’s
(GRI) Sustainability Reporting Guidelines; AccountAbility’s AA1000 standard based
on John Elkington’s triple bottom line (3BL) reporting; Social Accountability
International’s SA8000 standard; and, the ISO 14001 environmental management

standard.

14. Due to increased customer interest, growing investor pressure,
competitive labour markets, greater oversight over suppliers in the supply chain
network, and increasing globalisation of business, there is demand for greater
disclosure and audit of corporate social responsibility and sustainability reporting to
establish good business citizenship credentials. Sustainability reporting is on the
increase and a large number of organisations and companies worldwide have
voluntarily adopted internationally accepted standards and frameworks like GRI for
disclosure and reporting, and have offered their performance for measurement and

audit against international benchmarks.

15. Corporate Social Responsibility and sustainability, if discharged
sincerely, is perceived to bring with it several benefits for the companies. The spin
offs can be by way of improving the brand image, preparing it for risk management
through public goodwill in the event of a crisis, retaining and attracting talent for the
organisation, winning the confidence of the investors and shareholders, improving its
relations with important stakeholders, and positioning the company for competitive

business advantage and financial gains in the long run.
16. The benefits that a company expects to reap from its CSR and

Sustainability policies, or the motivation behind these policies is of great significance

in determining the kind of CSR and Sustainability activities that it undertakes, or the
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implementation strategy that it chooses to adopt in pursuit of these policies. CSR
activities prompted by ‘genuine concern’ for social and environmental issues produce
implementation models different from those motivated by ‘enlightened self-interest’ of
a company. CSR and Sustainability activities taken up as a part of "public relations’
campaign for enhancing the ‘brand image’, or for earning ‘public goodwill’ are
different from CSR and Sustainability activities undertaken by a company to obtain

‘license to operate’ in certain areas.

17. From amongst the various perspectives of CSR and the different
prevalent practices of CSR, the one that finds favour with the private multi-national
companies of the developed economies is the ‘strategic CSR’, or CSR based on
‘enlightened self-interest’ of companies. This approach is supported and endorsed
by the doctrine of “shared value” propounded by eminent Harvard economists
Michael Porter and Mark Kramer. This approach seeks financial gains for
companies from the activities they undertake in discharging their corporate social
responsibility. According to Porter and Kramer “The essential test that should guide
CSR is not whether a cause is worthy but whether it presents an opportunity to
create shared value — that is, a meaningful benefit for society that is also valuable to
the business”. Creating “Shared Value” involves creating new business
opportunities and developing new products that are profitable for companies while
simultaneously contributing to social development.  Through ‘strategic CSR’
companies seek to exploit “opportunities to achieve social and economic benefits
simultaneously”. Putting it succinctly, companies look for business opportunities in

socio-economic problems besetting societies.

18. Creating “shared value” approach offers a good model for corporate
enterprises to conduct their normal business operations, but it may not be the best
suited for activities undertaken under CSR and Sustainability by the public sector
enterprises in India because there appears to be an unstated but underlying direction
for spending the mandatory budgetary allocation for CSR for public good, social

value creation, and social causes.

19. Engaging the stakeholders in a dialogue to know their expectations is

an important aspect of corporate social responsibility and sustainability. It is

44



observed that corporate enterprises operating in different socio-economic conditions
differ in their understanding of the range of stakeholders to be covered through their
CSR activities, their assessment of the expectations of the stakeholders, and the

mechanism of engagement of the stakeholders.

20. In the developed economies where the basic needs of the society are
adequately taken care of, either through economic advancement, or by strong state
welfare system like social security schemes for citizens, the corporate enterprises in
such developed countries in their selection of CSR and Sustainability activities, are
mainly concerned about the stakeholders directly impacted by their business
operations, like employees, consumers, shareholders, vendors, contractors, service
providers and environment. And from the CSR and Sustainability activities they

pursue, they seek and expect financial gains for business also.

21. However, in developing economies like India, where socio-economic
disparities are glaring and state social security network is also not available to all, the
responsibility of public sector enterprises gets enlarged to cover a wider spectrum of
stakeholders, at time even those that are not directly impacted, like interest groups,
government and non-government organisations, communities and the society at
large. In such situations, stakeholders expect public corporations to assume social
responsibility for inclusive socio-economic growth and lend support to efforts aimed
at development of backward regions, empowerment of the weaker sections, and
upliftment of the deprived and marginalised communities. Social and environmental

concerns tend to assume primacy over immediate business gains.

22. Thus, there can be variations in the perception of corporate social
responsibility and sustainability, and its implementation strategies, because different
stakeholders in different socio-economic situations have different expectations from

business and the way it should be conducted.
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Annexure - I

Backward Districts identified by the Planning Commission

for Backward Regions Grant Fund (BRGF)
List of 272 Districts

ANDHRA PRADESH
1 JADILABAD 2 |[ANANTAPUR
3 [CHITTOOR 4 |CUDDAPAH
5 [KARIMNAGAR 6  |[KHAMMAM
7 [MAHBUBNAGAR 8 |MEDAK
9  [NALGONDA 10 [NIZAMABAD
11 |RANGAREDDI 12 [VIZIANAGARAM
13 [WARANGAL

ARUNACHAL PRADESH
1 |UPPER SUBANSIRI | |

ASSAM
1 |BARPETA 2  |BONGAIGAON
3 [CACHAR 4 [DHEMAJI
5 [GOALPARA 6  |HAILAKANDI
7 |KARBI ANGLONG 8  |KOKRAJHAR
9 |LAKHIMPUR 10 |MARIGAON
11 INORTH CACHAR HILLS 12 |CHIRANG
13 [BAKSA
BIHAR
1 |ARARIA 2  JAURANGABAD
3 [BANKA 4 |BEGUSARAI
5 |[BHAGALPUR 6 |BHOJPUR
7 |BUXAR 8  [DARBHANGA
9 [GAYA 10  |GOPALGANJ
11 JJAMUI 12 [JEHANABAD
13 |[KAIMUR (BHABUA) 14 KATIHAR
15 [KHAGARIA 16 |KISHANGANJ
17 |LAKHISARAI 18 |MADHEPURA
19 |MADHUBANI 20 |MUNGER
21 [MUZAFFARPUR 22 INALANDA
23 [NAWADA 24 |PASHCHIM CHAMPARAN
25 [PATNA 26 |PURBI CHAMPARAN
27 |PURNIA 28 |ROHTAS
29 [SAHARSA 30 [SAMASTIPUR
31 [SARAN 32 |SHEIKHPURA
33 |[SHEOHAR 34 [SITAMARHI
35 [SUPAUL 36 |VAISHALI
37. [ARWAL 38 [SIWAN
CHHATTISGARH

1 |BASTAR 2  |BILASPUR
3 [DANTEWADA 4 [DHAMTARI
5 [JASHPUR 6 |KABIRDHAM
7 |KANKER 8 |KORBA
9 |KOREA 10  [MAHASAMUND
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11

RAIGARH

12 [RAJINANDGAON

13 [SURGUJA 14. [NARAYANPUR
15. |BIJAPUR
GUJARAT
1 [BANAS KANTHA 2  |bAHOD
3 |DANG 4 [NARMADA
5 |PANCH MAHALS 6  |SABAR KANTHA
HARYANA
1 [MAHENDRAGARH [2 [SIRSA
HIMACHAL PRADESH
1 |CHAMBA 2 [SIRMAUR
JAMMU AND KASHMIR
1 |pODA 2  |[KUPWARA
3 |POONCH 4. [RAMBAN
5. |KISHTWAR
JHARKHAND
1 |JBOKARO 2 [CHATRA
3  |DEOGHAR 4 [DHANBAD
5 JDUMKA 6 [GARHWA
7 |GIRIDIH 8 |cobDA
9 |GUMLA 10 [HAZARIBAGH
11 JJAMTARA 12 [KODERMA
13 |LATEHAR 14 |LOHARDAGA
15 |PAKUR 16 [PALAMU
17 |JRANCHI 18 [SAHEBGANJ
19 |SARAIKELA KHARSAWAN 20 |[SIMDEGA
21 JWEST SINGHBHUM 22. [KHUNTI
23. |RAMGARH
KARNATAKA
1 |BIDAR 2 |[CHITRADURGA
3 |DAVANGERE 4 |GULBARGA
5 |RAICHUR 6. |[YADGIR
KERALA
1 |PALAKKAD 2 [WAYANAD
MADHYA PRADESH
1 |BALAGHAT 2  [BARWANI
3 |BETUL 4 |[CHHATARPUR
5 |DAMOH 6 |DHAR
7 |DINDORI 8 |GUNA
9  JJHABUA 10 [KATNI
11 [KHANDWA 12 [KHARGONE
13 [MANDLA 14 [PANNA
15 |RAJGARH 16 |REWA
17 _[SATNA 18 |SEONI
19 [SHAHDOL 20 [|SHEOPUR
21 |SHIVPURI 22 |SIDHI
23 |[TIKAMGARH 24 JUMARIA
25. ]ASHOKNAGAR 26. BURHANPUR
27. |ANUPPUR 28. |[CHHINDWARA
29. |JALIRAJPUR 30 [SINGRAULI
MAHARASHTRA
1 JAHMEDNAGAR 2  JAMRAVATI
3 JAURANGABAD 4 |BHANDARA
5 JCHANDRAPUR 6 |DHULE
7 |GADCHIROLI 8 |GONDIA
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9 [HINGOLI 10 INANDED
11 INANDURBAR 12 [YAVATMAL
MANIPUR
1 JCHANDEL 2 |[CHURACHANDPUR
3 [TAMENGLONG
MEGHALAYA
1 JRIBHOI 2 |SOUTH GARO HILLS
3 |WEST GARO HILLS
MIZORAM
1 JLAWNGTLAI 2 [sAIHA
NAGALAND
1 ]MON 2 [TUENSANG
3 |WOKHA 4. |LONGLENG
5. |KIPHRIE
ORISSA
1 |IBALANGIR 2 |BOUDH
3 |DEOGARH 4 [DHENKANAL
5  |GAJAPATI 6 |IGANJAM
7 |JHARSUGUDA 8 |[KALAHANDI
9  [KANDHAMAL 10 |JKEONJHAR
11 [KORAPUT 12 [MALKANGIRI
13 JMAYURBHANJ 14 INABARANGPUR
15 INUAPADA 16 JRAYAGADA
17 |[SAMBALPUR 18 [SONEPUR
19 |SUNDARGARH 20. |BARGARH
PUNJAB
1 |[HOSHIARPUR ]
RAJASTHAN
1 |BANSWARA 2 |BARMER
3 |CHITTORGARH 4 IDUNGARPUR
5 |JAISALMER 6 JJALORE
7  HALAWAR 8 |KARAULI
9 |[SAWAI MADHOPUR 10 [SIROHI
11 [TONK 12 |UDAIPUR
13. |PRATAPGARH
SIKKIM
1 INORTH DISTRICT [ ]
TAMIL NADU
1 JCUDDALORE 2 |DINDIGUL
3 [NAGAPATTINAM 4 |SIVAGANGA
5 |[TIRUVANNAMALAI 6 |VILLUPURAM
TRIPURA
1 |DHALAI [ ]
UTTAR PRADESH
1 JAMBEDKAR NAGAR 2  |JAZAMGARH
3 |BAHRAICH 4 IBALRAMPUR
5 [BANDA 6 |BARABANKI
7 |BASTI 8 |BUDAUN
9  |[CHANDAULI 10 |CHITRAKOOT
11 JETAH 12 [FARRUKHABAD
13 JFATEHPUR 14 |GONDA
15 |GORAKHPUR 16 [HAMIRPUR
17 |[HARDOI 18 [JALAUN
19 |JAUNPUR 20 |[KAUSHAMBI
21 |KHERI 22 |KUSHI NAGAR
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23 |LALITPUR 24 IMAHARAJGANJ
25 |[MAHOBA 26 |[MIRZAPUR
27 |PRATAPGARH 28 |RAE BARELI
29 |SANT KABEER NAGAR 30 |SHRAVASTI
31 [SIDDHARTH NAGAR 32 [SITAPUR
33 [SONBHADRA 34 |[UNNAO
35. |KANSHIRAM NAGAR
UTTARAKHAND
1 [CHAMOLI 2 |[CHAMPAWAT
3 |TEHRI GARHWAL
WEST BENGAL
1 [24 PARAGANAS SOUTH 2 [BANKURA
3 |BIRBHUM 4 IDINAJPUR DAKSHIN
5 |DINAJPUR UTTAR 6 |JALPAIGURI
7 |MALDAH 8 |MEDINIPUR EAST
9 |MEDINIPUR WEST 10 [MURSHIDABAD
11 |[PURULIA

Source: Planning Commission
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Annexure - Il

UN Global Compact Principles

The Ten Principles

The UN Global Compact’s ten principles in the areas of human rights, labour, the

environment and anti-corruption enjoy universal consensus and are derived from:

e The Universal Declaration of Human Rights

¢ The International Labour Organization’s Declaration on Fundamental
Principles and Rights at Work

¢ The Rio Declaration on Environment and Development

e The United Nations Convention Against Corruption
The UN Global Compact asks companies to embrace, support and enact, within their
sphere of influence, a set of core values in the areas of human rights, labour

standards, the environment and anti-corruption:

Human rights

e Principle 1: Businesses should support and respect the protection of
internationally proclaimed human rights; and

e Principle 2: Make sure that they are not complicit in human rights abuses.

Labour standards

e Principle 3: Businesses should uphold the freedom of association and the
effective recognition of the right to collective bargaining;

e Principle 4: the elimination of all forms of forced and compulsory labour;

e Principle 5: the effective abolition of child labour, and

50



e Principle 6: the elimination of discrimination in respect of employment and

occupation.

Environment

e Principle 7: Businesses should support a precautionary approach to
environmental challenges;

e Principle 8: undertake initiatives to promote greater environmental
responsibility; and
e Principle 9: encourage the development and diffusion of environmentally

friendly technology.

Anti-corruption

e Principle 10:Businesses should work against corruption in all its forms,

including extortion and bribery.

Source: http://www.unglobalcompact.org/aboutthegc/thetenprinciples/index.html
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Annexure — IV
UN Millennium Development Goals

At the Millennium Summit in September 2000 the largest gathering of world
leaders in history adopted the UN Millennium Declaration, committing their nations to
a new global partnership to reduce extreme poverty and setting out a series of time-
bound targets, with a deadline of 2015 that have become known as the Millennium

Development Goals.

The goals (MDGs) are:

Eradicate Extreme Hunger and Poverty

Achieve Universal Primary Education

Promote Gender Equality and Empower Women
Reduce Child Mortality

Improve Maternal Health

Combat HIV/AIDS, Malaria and other diseases

Ensure Environmental Sustainability

© N o bk b=

Develop a Global Partnership for Development

The United Nations Millennium Campaign, started in 2002, supports and
inspires people from around the world to take action in support of the Millennium
Development Goals.

“The Millennium Development Goals set time bound targets, by
which progress in reducing income poverty, hunger, disease, lack of
adequate shelter and exclusion — while promoting gender equality,
health, education and environmental sustainability — can be measured.
They also embody basic human rights — the rights of each person on
the planet to health, education, shelter and security. The Goals are
ambitious but feasible and, together with the comprehensive United
Nations development agenda, set the course for the world’s efforts to
alleviate extreme poverty by 2015.”

United Nations Secretary—General, Ban Ki-Moon

Source1: http://www.unmillenniumproject.org/goals/index.htm
Source?2: http://www.un.org/millenniumgoals/bkgd.shtml
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Annexure — V
OECD Guidelines for Multinational Enterprises

The OECD Guidelines for Multinational Enterprises are non-binding
recommendations covering all major areas of business ethics addressed by
governments to multinational enterprises operating in or from adhering
countries. The Guidelines were adopted on 21 June 1976 by OECD member
states. The last update of the OECD Guidelines was adopted in May 2011.
The new text introduces provisions on human rights, workers and wages, and
climate change. It establishes that enterprises should avoid causing or
contributing to adverse impacts through their own activities or through business
relationships, and it recommends that companies exercise due diligence to

ensure they live up to their responsibilities.

Content
The OECD Guidelines provide voluntary principles and standards for
responsible business conduct in the following areas:
- Information disclosure
- Human Rights
- Employment
- Combating bribery, bribe solicitation, and extortion
- Consumer interests
- Science and technology
- Competition and
- Taxation
Core issues include:
- Respect for labour standards
- Contribution to sustainable development
- Respect for human rights
- Environment protection
- Combating Bribery and corruption
- Whistle-blower protection
- Supply chain responsibility

Source: http://oecdwatch.org/about-oecd/quidelines
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F. No.15 (13)/2013-DPE (GM)
Government of India
Ministry of Heavy Industries & Public Enterprises
(Department of Public Enterprises)

kR hikR

Public Enterprises Bhawan
Block No. 14, C.G.0. Complex
Lodhi Road, New Delhi- 110 003
Dated the 21 October, 2014

OFFICE MEMORANDUM

Subject: Guidelines on Corporate Social Responsibility and Sustainability for Central
Public Sector Enterprises.

The undersigned is directed to enclose the “Guidelines on Corporate Social
Responsibility and Sustainability for Central Public Sector Enterprises”. These guidelines
will supersede the guidelines on Corporate Social Responsibility and Sustainability issued
by DPE vide OM No. 15 (7)/2012-DPE (GM)-GL-104 dated the 12" April, 2013. The
guidelines would supplement CSR Rules (under Companies Act, 2013) notified by
Ministry of Corporate Affairs and are issued in consultation with them.

2. These guidelines have the approval of Minister (Heavy Industries & Public
Enterprises) and are effective from 1.4.2014.

3. All the administrative Ministries / Departments are requested to bring these
guidelines to the notice of CPSEs under their respective jurisdiction for necessary action.

Encl; as above 3%3\\&_}‘9)?&

(Umesh Dongre)
Director
Telefax: 24363066

To,

Secretaries of all administrative Ministries/ Departments concerned with CPSEs.

Copy to: Chief Executives of all CPSEs.
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Guidelines
on
Corporate Social Responsibility
And
Sustainability
For
Central Public Sector Enterprises

w.e.f. 01.04.2014

Department of Public Enterprises
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1.0. Background

1.1. The Government of India enacted the Companies Act 2013 in August
2013. Section 135 of the Companies Act 2013 (hereinafter referred to as ‘the Act’)
deals with the subject of Corporate Social Responsibility (CSR). It lays down the
qualifying criteria based on net worth, turnover, and net profit for companies which
are required to undertake CSR activities and, interalia, specifies the broad modalities
of selection, implementation and monitoring of the CSR activities by the Boards of
Directors of companies. The activities which may be included by companies in their
CSR policies are listed in Schedule VII of the Act. The provisions of Section 135 of
the Act and Schedule VII of the Act apply to all companies, including CPSEs.

1.2. The Ministry of Corporate Affairs has formulated CSR Rules (hereinafter
referred to as the ‘CSR Rules’), under the provisions of the Act and issued the same
on 27.2.2014. The CSR Rules are applicable to all companies, including CPSEs
w.e.f. 1.4.2014.

1.3 All CPSEs shall have to comply with the provisions of the Act and the CSR
Rules. Any amendment notified by the Ministry of Corporate Affairs in the CSR
Rules, or in Schedule VII of the Act will also be binding on the CPSEs.

1.4 Prior to the notification of CSR Rules, DPE Guidelines on CSR and
Sustainability issued in December 2012, were applicable to CPSEs w.e.f.
01.04.2013. In DPE guidelines, CSR and sustainable development were treated as
complementary and, therefore, dealt with together. CSR was seen as an important
constituent of the overarching framework of sustainability. The present guidelines of
DPE are also intended to reinforce the complementarity of CSR and sustainability
and to advise the CPSEs not to overlook the larger objective of sustainable
development in the conduct of business and in pursuit of CSR agenda.
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2.0. DPE Guidelines on CSR and Sustainability for CPSEs

2.1. The CSR provisions of the Act, Schedule VII of the Act, and the CSR Rules
are inviolable. However, in addition to the CSR provisions of the Act and the CSR
Rules, the Department of Public Enterprises (DPE) has formulated Guidelines on
CSR and Sustainability (hereinafter referred to as ‘the Guidelines’) which are
applicable to CPSEs. It is clarified that the Guidelines do not supersede or override
any provision of the Act, or Schedule VII of the Act, or the CSR Rules, but will only
supplement them. The Guidelines are in the nature of initiatives or endeavour which
the key stakeholders expect of CPSEs in the discharge of their Corporate Social
Responsibility. Any possible situation in which there may be a conflict between the
CSR Rules and the Guidelines, is not envisaged. However, it is clarified that in case
of any perceived conflict between the CSR Rules and the Guidelines, the former
shall prevail in all circumstances.

2.2 The term Sustainability has been used in conjunction with CSR in the title of
DPE Guidelines because CSR activities which are envisaged in the Act and in the
CSR Rules can be supplemented with sustainability initiatives as both aim at
achieving sustainable development goals. In the Guidelines the need for taking
sustainability initiatives is emphasised in addition to the requirement of mandatory
compliance with the CSR Rules. The Guidelines are aimed at providing an over
arching framework of Sustainability = within  which CSR is firmly
embedded. Therefore, CPSEs are advised to read the CSR Rules together with the
Guidelines to clearly understand what is expected of them by the stakeholders.

2.3 The Act enjoins all companies to have a CSR policy, and the information
which needs to be furnished in the CSR policy is specified in the CSR Rules. There
is to be no deviation from the mandatory provisions of the Act and the CSR Rules in
this regard. However, the CSR policy document of a CPSE should also include a
vision and mission statement of how the CPSE proposes to comply with the
Guidelines. The broad sustainability initiatives which a CSPE intends to undertake
should also find mention therein. Since CSR and Sustainability issues are
complementary in nature, and both are to be mentioned in the policy document, it is
suggested that it may be referred to as "CSR and Sustainability’ policy. The change
in nomenclature of the policy document and its information expanse would not in any
way detract from the CPSE’s commitment to CSR, or dilute its content. Rather, it
would only indicate the willingness of the CPSE to voluntarily take a few extra steps
to address social, economic and environmental concerns, which may be beyond the
realm of CSR as envisaged in the Act and the CSR Rules, but are nevertheless
worthy of attention for promotion of sustainable development in its diverse
dimensions.

57



2.4 The following Guidelines applicable to all CPSEs are generally in the nature
of guiding principles. The guidelines contain certain additional requirements as
mentioned below:

i) It is mandatory for all profit making CPSEs to undertake CSR activities as
per the provisions of the Act and the CSR Rules. Even the CPSEs which are not
covered under the eligibility criteria based on threshold limits of net-worth, turnover,
or net profit as specified by Section 135 (1) of the Act, but which made profit in the
preceding year, would also be required to take up CSR activities as specified in the
Act and the CSR Rules, and such CPSEs would be expected to spend at least 2% of
the profit made in the preceding year on CSR activities.

i) Al CPSEs must adopt a CSR and Sustainability Policy specific to their
company with the approval of the Board of Directors. The philosophy and spirit of
CSR and Sustainability must be firmly ingrained in the policy and it must be
consistent with the CSR provisions of the Act, Schedule VII of the Act, CSR Rules,
the Guidelines, and the policy directions issued by the Government from time to
time. The CSR and Sustainability policy of a CPSE should serve as the referral
document for planning its CSR activities in accordance with Schedule VII of the Act
and give a road map for formulation of actionable plans.

iii) If the CPSEs feel the necessity of taking up new CSR activities / projects
during the course of a year, which are in addition to the CSR activities already
incorporated in the CSR policy of the company, the Board’s approval of such
additional CSR activities would be treated as amendment to the policy.

iv) It would be mandatory for all CPSEs which meet the criteria as laid down in
Section 135(1) of the Act, to spend at least 2% of the average net profits of the three
immediately preceding financial years in pursuance of their CSR activities as
stipulated in the Act and the CSR Rules. This stipulated percentage of average net
profits is to be spent every year in a manner specified in the Act and CSR Rules. In
case a company fails to spend such amount, it shall have to specify the reasons for
not spending it. However, in case of CPSEs mere reporting and explaining the
reasons for not spending this amount in a particular year would not suffice and the
unspent CSR amount in a particular year would not lapse. It would instead be
carried forward to the next year for utilisation for the purpose for which it was
allocated.

v) While selecting CSR activities / projects from the activities listed in
Schedule VII of the Act, CPSEs should give priority to the issues which are of
foremost concern in the national development agenda, like safe drinking water for all,
provision of toilets especially for girls, health and sanitation, education, etc. The main
focus of CSR and Sustainability policy of CPSEs should be on sustainable
development and inclusive growth, and to address the basic needs of the deprived,
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under privileged, neglected and weaker sections of the society which comprise of
SC, ST, OBCs, minorities, BPL families, old and aged, women / girl child, physically
challenged, etc.

vi) For CPSEs to fully exploit their core competence and mobilize their
resource capabilities in the implementation of CSR activities / projects, they are
advised to align their CSR and Sustainability policy with their business policies and
strategies to the extent possible, and select such CSR activities / projects which can
be better monitored through in-house expertise.

vii) All CPSEs are expected to act in a socially, economically and
environmentally sustainable manner at all times. Even in their normal business
activities, public sector companies should try to promote sustainable development
through sustainability initiatives by conducting business in a manner that is beneficial
to both, business and society. They are advised not to lose sight of their social and
environmental responsibility and commitment to sustainable development even in
activities undertaken in pursuance of their normal course of business. National and
global sustainability standards which promote ethical practices, transparency and
accountability in business may be referred to as guiding frameworks to plan,
implement, monitor and report sustainability initiatives. But the amount spent on
sustainability initiatives in the pursuit of sustainable development while conducting
normal business activities would not constitute a part of the CSR spend from 2% of
profits as stipulated in the Act and the CSR Rules.

viii) As a part of their sustainability initiatives CPSEs are expected to give
importance to environmental sustainability even in their normal mainstream activities
by ensuring that their internal operations and processes promote renewable sources
of energy, reduce / re-use / recycle waste material, replenish ground water supply,
protect / conserve / restore the ecosystem, reduce carbon emissions and help in
greening the supply chain. CPSEs are expected to behave in a responsible manner
by producing goods and services which are safe and healthy for the consumers and
the environment, resource efficient, consumer friendly, and environmentally
sustainable throughout their life cycles i.e. from the stage of raw material extraction
to production, use / consumption, and final disposal. However, such sustainability
initiatives will not be considered as CSR activities as specified in the CSR Rules, and
the expenditure incurred thereon would also not constitute a part of the CSR
spend. Nevertheless, CPSEs are encouraged to take up such sustainability
initiatives from their normal budgetary expenditure as it would demonstrate their
commitment to sustainable development.

ix) Sustainability initiatives would also include steps taken by CPSEs to
promote welfare of employees, especially women, physically challenged, SC / ST /
OBC categories, by addressing their concerns of safety, security, professional
enrichment and healthy working conditions beyond what is mandated by
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law. However, expenditure on such sustainability initiatives would not qualify as
CSR spend.

x) The philosophy and spirit of CSR and Sustainability should be understood
and imbibed by the employees at all levels and get embedded in the core values of
the company.

xi) CPSEs should extend their reach and oversight to the entire supply chain
network to ensure that as far as possible suppliers, vendors, service providers,
clients, and partners are also committed to the same principles and standards of
corporate social responsibility and sustainability as the company itself. CPSEs are
encouraged to initiate and implement measures aimed at ‘greening’ the supply
chain.

xii) As mentioned in the Act, CPSEs should give preference to the ‘local area’
in selecting the location of their CSR activities. It is desirable that the Board of
Directors of CPSEs define the scope of the ‘local area’ of their commercial units /
plants / projects, keeping in view the nature of their commercial operations, the
extent of the impact of their operations on society and environment, and the
suggestions / demands of the key stakeholders, especially those who are directly
impacted by the company’s commercial operations / activities. The definition of ‘local
area’ may form part of the CSR policy of the CPSE.

xiii) After giving due preference to the local area, CPSEs may also undertake
CSR activities anywhere in the country. The Board of Directors of each CPSE may
also decide on an indicative ratio of CSR spend between the local area and outside
it, and this may be mentioned in the CSR policy of the CPSE. CPSEs, which by the
very nature of their business have no specific geographical area of commercial
operations, may take up CSR activities / projects at any location of their choice within
the country.

xiv) As far as possible, CPSEs should take up the CSR activities in
project, which entails planning the stages of execution in advance by fixing targets at
different milestones, with pre-estimation of quantum of resources required within the
allocated budget, and having a definite time span for achieving desired outcomes.

xv) CPSEs should devise a communication strategy for regular dialogue and
consultation with key stakeholders to ascertain their views and suggestions
regarding the CSR activities and sustainability initiatives undertaken by the
company. However, the ultimate decision in the selection and implementation of
CSR activities would be that of the Board of the CPSE.

xvi) As per the CSR Rules, all companies are required to include an annual
report on CSR in their Board’s Report. The template / format for reporting CSR
activities as provided by CSR Rules should be strictly adhered to. However, CPSEs
shall also have to include in the Board’s Report a brief narrative on the action taken
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for the implementation of the Guidelines so that the stakeholders are informed of not
only the CSR activities but also of the sustainability initiatives taken by the
CPSEs. CPSEs are further advised to prepare an Annual Sustainability Report,
which would go a long way in imparting greater transparency and accountability to
the company’s operations, apart from improving the brand image.

xvii) It is desirable that CPSEs get a baseline/ need assessment survey done
prior to the selection of any CSR activity. It is also desirable that CPSEs should get
an impact assessment study done by external agencies of the CSR activities /
projects undertaken by them. Impact assessment is mandatory for mega projects,
the threshold value of which can be determined by the Board of a CPSE and
specified in its CSR and Sustainability policy. However, the expenditure incurred on
baseline survey and impact assessment study should be within the overall limit of 5%
of administrative overheads of CSR spend as provided for under the CSR Rules.

xviii) Within the provisions of the Act, Schedule VII of the Act, and the CSR
Rules, CPSEs are encouraged to take up CSR activities / projects in collaboration
with other CPSEs for greater social, economic and environmental impact of their
CSR activities / projects.

xix) CSR projects taken up by CPSEs in 2013-14 under DPE guidelines on
CSR & Sustainability which were effective from 1 April 2013, may be continued till
their completion. However, CPSEs to ensure that all new CSR activities / projects
are in accordance with the CSR Rules.

xx) CPSEs which are statutory corporations should also comply with the
provisions of the Act, CSR Rules and the Guidelines.

xxi)  These guidelines will supersede the guidelines / circulars / instructions
issued earlier by DPE on the subject of CSR and Sustainability.
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F. No.15 (13)/2013-DPE (GM)
Government of India
Ministry of Heavy Industries & Public Enterprises
(Department of Public Enterprises)

Public Enterprises Bhawan
Block No. 14, C.G.O. Complex
Lodhi Road, New Delhi- 110 003
Dated the 20" November, 2014

OFFICE MEMORANDUM

Subject:  Contribution towards Swachh Bharat Kaesh, Clean Ganga Fund and Prime Minister's
National Relief Fund under DPE Guidelines on Corporate Social Responsibility (CSR)

and Sustainability

The undersigned is directed to refer to the DPE Guidelines on Corporate Social Responsibility
(CSR) and Sustainability issued vide O.M. dated 21.10.2014 and to say that:

iii) Contributions to Swachh Bharat Kosh set up by the Central Government for promotion of
sanitation and to Clean Ganga Fund set up by the Central Government for the
rejuvenation of River Ganga shall also be considered as expenditure under CSR.

iv) As far as contributions towards Prime Minister's National Relief Fund (PMNRF) are
concerned the advisory issued vide DPE OMs No. 15(9)/2013- DPE(GM) dated gn
September, 2013 and dated 19" September, 2014 still holds good. It is reiterated that
contributions flowing out of budgetary resources, profits or from Balance Sheets of PSEs

are not accepted in PMNRF. PMNRF accepts only voluntary contributions by individual
and institutions.

2. All administrative Ministries/ Departments are. requested to bring this to the notice of the
Chief Executives of CPSEs under their control for compliance. (%H‘T\Q'a;
(Umesh Dongre)
Director
To

Secretaries of all administrative Ministries/Departments concerned with CPSEs.

Copy to: CMDs/ MDs of CPSEs
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No. CSR-15/0008/2014- Dir (CSR)
Government of India
Ministry of Heavy Industries & Pubic Enterprises
Department of Public Enterprises
Public Enterprises Bhavan
Block No. 14, CGO Complex
Lodi Road, New Delhi-110003
Dated: 1% August, 2016

OFFICE MEMORANDUM

Subject: Observance of transparency and due diligence in selection and implementation of activities
under CSR by CPSEs.

The undersigned is directed to refer to the subject cited above and to state that after coming into
force of Corporate Social Responsibility (CSR) provisions under Section 135 of Companies Act, 2013, all
CPSEs crossing the threshold under the Act are mandated to allocate 2% of their average net profits
(PBT) of the three preceding years for undertaking CSR activities for the year concerned.

2. Keeping in view the above and the recommendations of COPU, all Ministries/ Departments
mandated to implement CSR are requested to advise the following to the CPSEs under their
administrative jurisdiction:

(i) It should be ensured that CSR activities selected for implementation fall within the list of activities
given under Schedule-VII of the Companies Act, 2013.

(i) It should be ensured that the criteria for selection and engagement with stakeholders are clearly
outlined for prioritizing the needs of the people and selection of activities / projects under CSR
activities.

(iii) CSR policies of CPSEs should be uploaded in the public domain on their websites as per Section
135 of Companies Act, 2013 and associated CSR Rules indicating the details of CSR activities /
projects along with the allocation of funds.

(iv) Observance of transparency and due diligence in the selection and implementation of activities
under CSR should be ensured.

(v) An institutionalized mechanism for monitoring, reporting and evaluation should be introduced by
CPSEs implementing CSR.

(vi) All efforts should be made by CPSEs to fully utilize the allocated CSR funds for the year.

3. This OM supersedes Guidelines on CSR & Sustainability issued vide DPE's OM No. 15(13)/2013-

DPE (GM) dated 21% October, 2014. 7
ot =TT

(S. Meenakshisundaram)
Director

Telefax: 24362770
To,

Secretaries of all Ministries/ Departments concerned with CPSEs.

\Qoﬁr to: Chief Executives of all CPSEs.
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DPE/GM-0050/2014-GM-FTS-1980
Government of India
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

kAR aheh

Public Enterprises Bhawan,
Block no. 14, CGO complex,
Lodhi Road, New DelRi-110003.
Dated:j-, ay, 2018
OFFICE MEMORANDUM

Subject: Implementation of the Apprenticeship Act in CPSEs - regarding.

The Government of India has brought in comprehensive reforms and amendments in the
Apprentices Act, 1961 and Apprenticeship Rules in December, 2014. Key amendments are:

(i) Establishments have been allowed to engage apprentices within a band of 2.5% to
10% of the total strength of employees.

(i) Establishments have been allowed to conduct apprenticeship training in optional
trades also in addition to designated trades.

(i) Scope has been extended also to non-engineering occupations.

(iv) Restriction on the inspection by officers.

(v) Aggregation of apprentices and establishments especially MSMEs through Third
Party Agency.

(vi) The procedural simplification has been provided through the following measures:

- Submission of returns and other information through online portal
- Submission of apprenticeship contract through portal and its time bound approval.

2. Further, Ministry of Skill Development & Entrepreneurship has notified an ambitious new
scheme titled “National Apprenticeship Promotion Scheme” (NAPS) on 19" August, 2016 to
promote apprenticeship training. The scheme provides for reimbursement of 25% of the
stipend payable to apprentices directly to employees. The scheme also envisages sharing of
the cost of basic training with “Basic Training Providers (BTPS)" in respect of apprentices who
come directly to undertake apprenticeship training without any formal training. The guidelines
of NAPS are available at www _apprenticeship gov.in

Cont./2
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3. As there is a huge potential in apprenticeship training program in CPSEs, it is expected
that CPSEs will play a proactive role in promoting apprenticeship training and are expected to:

(i) Engage apprentices within a band of 2.5% to 10% of the total strength of employees
(i)  Apprentices may be engaged either in designated trade or in optional trade

(m)  Avail the benefits of NAPS

4. In view of above, all the Ministries/ Departments concerned with CPSEs are requested
to issue suitable instructions to CPSEs under their administrative control to comply with the
provisions of the said Act and rules frames in this regards along with specific points

emphasized at Para 3 above
. N. Eri‘%ﬁé%‘?

Director

Tel: 24360736
To.

Secretaries of all Ministries/Departments concerned with CPSEs.

Copy to:-
1. CMD/Chief Executive of all CPSEs.
2. Secretary, Ministry of Skill Development and Entrepreneurship.

3. Secretary (Coordination) in the Cabinet Secretariat in reference to E-samiskha Action
Point No. 4274/4.

4. NIC, DPE to upload at DPE web-site under what's New and under Guidelines/
Miscellaneous.

5. Director, MoU, DPE for further necessary action
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No. CSR-08/0002/2018-Dir (CSR)
Government of India
Ministry of Heavy Industries & Public Enterprises

Department of Public Enterprises
Public Enterprises Bhawan,
Block No. 14, C.G.O. Complex,
Lodi Road, New Delhi-110003
Dated: 10" December, 2018

OFFICE MEMORANDUM

Subject: Guidelines for CSR expenditure of CPSEs.

One of the recommendations which emerged from the CPSEs Conclave held
in April 2018 was related to utilization of CSR funds in a focussed manner towards
national priorities by adopting a theme based approach every year. Detailed
deliberations on this recommendation were held subsequently by Department of
Public Enterprises (DPE) with CPSEs, select Ministries/Departments, NITI Aayog
and the Committee of Secretaries. Based on the deliberations, the Competent
Authority has approved the following course of actions for undertaking CSR activities
by Central Public Sector Enterprises (CPSEs):

0] A common theme may be identified for each year for undertaking CSR
by CPSEs.

(ii) For the current year 2018-19, school education and health care may be
taken up as the theme for focussed intervention.

(iii) CSR expenditure for thematic programme should be around 60% of
annual CSR expenditure of CPSEs.

(iv)  Aspirational Districts may be given preference. (A list of 112

Aspirational Districts as identified by NITI Aayog is attached at
Annexure-|).

(V) The annual theme for the future will be decided by the Competent
Authority separately.

3. The Competent Authority has further entrusted to NITI Aayog the
responsibility to pilot the programme.

4. Accordingly, the CPSE undertaking CSR activity in Aspirational districts
would: (i) designate a senior level functionary as nodal officer to liaise closely with
the District Administration of concerned Aspirational district (ii) furnish the details of
nodal officer along with the name of selected aspirational district(s) to NITI Aayog,
DPE and concerned administrative Ministry/Department of the CPSE (iii) furnish the
details of projects funded by CPSE under CSR in an aspirational district to NITI
Aayog, DPE and concerned administrative Ministry/Department of CPSE (iv) brief
the concerned Central Prabhari Officer of Aspirational District (Joint
Secretary/Additional Secretary nominated by GOl for aspirational district), about the

CSR project being funded by CPSE. The Aspirational District wise details of Central
Prabhari Officers are provided at Annexure 1.

(=

66



2 It will be the responsibility of the concerned CPSE to ensure that all the CSR
activities being undertaken are in accordance with the relevant provisions of the
Companies Act 2013, its Schedules and Rules issued under the said Act and there is
no deviation from statutory provisions.

6. These guidelines are in supersession of earlier advisory of DPE dated 1%
August 2016 regarding utilisation of 33% of CSR funds by CPSEs towards Sanitation
and SBM activities.

7. All the administrative Ministries/Departments are requested to bring these
guidelines to the notice of CPSEs under their jurisdiction for necessary action.

S

(B.N. Mishra)
Director
Tel: 011-24363066

8. This issues with the approval of Hon'ble Minister (HI&PE).

Encl: As Above

To,

1. Secretaries of Ministries/Departments concerned with all CSR eligible
CPSEs.
2. Chief Executives of all CSR eligible CPSEs.

Copy for information to:

1. Cabinet Secretariat w.r.t. their U.O. No. 252/6/2017-Cab.|ll dated 14.11.2018

2. CEO, NITI Aayog.

3. PPS to Secretary/ PPS to Addl. Secretary/ PA to Jt. Secretary/ PS to Adviser
(SKG)/ PS to Adviser (AK)/PA to DDG

4. Sr. Technical Director, NIC, DPE with the request to upload the above OM on
the website of DPE.
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No. CSR-08/0002/2018-Dir (CSR)
Government of India
Ministry of Heavy Industries & Pubic Enterprises
Department of Public Enterprises

Public Enterprises Bhavan
Block No. 14, CGO Complex
Lodhi Road, New Delhi-110003

Dated: 29" May, 2019
OFFICE MEMORANDUM

Subject: Guidelines for CSR expenditure of CPSEs-reg.

In continuation of this Department's OM of even number dated the 10" December,
2018 on the above mentioned subject, the undersigned is directed to state that the
Competent Authority has approved that School Education, Healthcare & Nutrition be kept as
common theme for undertaking CSR activities by CPSEs for the Year 2019-20.

2. Al the administrative Ministries/ Departments are requested to bring this to the notice

of CPSEs under their jurisdiction for information and necessary action.

3, This issues with the approval of Competent Authority.
,/"\,—‘_"‘-\—— N\
(B.N. Mishra)
Director
Tel: 24362058
To,

(i) All administrative Ministries/ Departments concerned with CPSEs
(i) CMDs of all CSR eligible CPSEs
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CSR No. 08/0002/2018-Dir(CSR)
Government of India
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

Public Enterprises Bhawan,
Block no. 14, CGO complex,
Lodhi Road, New Delhi-110003.
Dated: 15 June, 2020

OFFICE MEMORANDUM

Subject: Alignment of CSR Expenditure of CPSEs with national priorities — reg.

In continuation to this Department’s OM of even number dated 10" December, 2018
and 29" May, 2019 on the subject mentioned above, the undersigned is directed to inform that
the Competent Authority has approved that Health & Nutrition be kept as common
theme for undertaking CSR activities by CPSEs for the year 2020-21.

2. All the administrative Ministries/Departments are requested to bring this to the notice of
CPSEs under their administrative control for information and necessary action.

3. This issues with the approval of competent authority.

- Aufves

(Kalyani Mishra)
Director
Tel. 24362061

To

i) All administrative Ministries/Departments concerned with CPSEs
ii) CEQOs/CMDs of all the CSR eligible CPSEs

Copy to:

i) PMO (Ms Aishwarya Singh, Deputy Secretary) with reference to PMO ID No.
340/31/C/11/2018-ES.I dated 29.05.2020

it) Cabinet Secretariat (Ms Anuradha Thakur, Joint Secretary), Rashtrapati Bhawan,
New Delhi
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CSR No. 08/()()()2/20I8~l)i|'(('SR)
Government of India
Ministry of Heavy Industries & Public Enterprises
Department of Public Enterprises

Public Enterprises Bhawan,
Block no. 14, CGO complex,
Loodhi Road, New Delhi-110003,
Dated: 1 May, 2021

OIFVICE MEMORANDUM

Subject: Alignment of CSR Expenditure of CPSEs with national prioritics — reg.

In continuation to this Department’s OM of even number dated 10" December, 2018,
200 NMay, 2019 and 1 June. 2020 on the subject mentioned above, the undersigned is directed
to inform that the Competent Authority has approved “Health & Nutrition, with special
focus on COVID related measures including setting up makeshift hospitals and
temporary COVID Care Facilities”™ as common theme for undertaking CSR activities by
CPSI-s tor the year 2021-22,

> All the administrative Ministrics/Departments are requested to bring this to the notice of

CPSEs under their administrative control for information and necessary action.

This issucs with the approval ol competent authority.

] | i ap
(et T |ewg)
Assistant Director
Tel. 24367792
To

i) All administrative Ministries/Departments concerned with CPSEs
i) CLOs/CMDs of all the CSR eligible CPSLs

Copy to:

i) PMO (Shri Saurabh Shukla, Director) with reference to PMO 1D No.
340/31/C/11/2018-1:S.1 dated 30.04.2021 T
i) Cabinet Sceretariat (Ms. Anuradha Thakur, Additional Secretary), Rashtrapa

Bhawan. New Delhi
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F. No. 8/0002/2018-Dir (CSR)
Government of India
Ministry of Finance

Department of Public Enterprises
Public Enterprises Bhawan,

Block No. 14, CGO complex,
Lodhi Road, New Delhi-110003.
Dated the 5" April, 2022

OFFICE MEMORANDUM

Subject: Alignment of CSR Expenditure of Central Public Sector Enterprises
(CPSEs) with national priorities - reg.

The undersigned is directed to refer to this Department's OM of even
number dated 10" December, 2018, 29" May, 2019, 1 June, 2020 and 12"
May, 2021 on the subject mentioned above and to inform that the Competent

Authority has approved ‘Health and Nutrition’ as the common theme for CSR
activities by CPSEs for the financial year 2022-23.

5 All administrative Ministries/Departments are requested o bring the
above to the notice of CPSEs under their respective administrative control for

information and necessary action.

3. This issues with the approval of Competent Authority. :'
L,'_.'_--.A:-!{_-"-,l-,'l N _:j’ﬁ:j"r“" ,fx 2
) —
C(Nitin Aggrawal)
Joint Director
Tel : 2436-2058

To Secretaries of all administrative Ministries/Departments

Copy to :

(i) Prime Minister's Office (Shri Saurabh Shukla, Director), South Block, New
Delhi - w.r.t. PMO ID No. 340/31/C/11/2018-FE dated 31.3.2021

(i) Cabinet Secretariat (Shri Sibi Chakkravarthy M, Director), Rashtrapati
Bhawan, New Delhi - w.r.t Cabinet Sectt's ID No. 252/2/2/2022-CA.1V dated
5" April, 2022

(iiiyChief Executives of CPSEs
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F.No. 8/2/2018-Dir(CSR)
Government of India
Ministry of Finance
Department of Public Enterprises
Block No.14, CGO Complex,
Lodi Road, New Delhi-110003
Dated the 24" April, 2023

OFFICE MEMORANDUM

Subject: Alignment of CSR expenditure of Central Public Sector Enterprises (CPSEs)
with national priorities - regarding

The undersigned is directed to refer to this Department’'s O.M. of even no. dated
10.12.2018, 29.5.2019, 1.6.2020, 12.5.2021 and 5.4.2022 on the subject mentioned above
and to inform that the Competent Authority has approved ‘Health and Nutrition' as the
common theme for CSR activities by the CPSEs for the financial year 2023-24.

2. All administrative Ministries/Departments are requested to bring the above to the
notice of CPSEs under their respective administrative control for information and
compliance.

3. This issues with the approval of Competent Authority. .
AT
M E{w

(Kailash Bhandari)

Deputy Director
Tel : 2436-6247

To Secretaries of all administrative Ministries/Departments

Copy to :-

(i) Prime Minister's Office (Shri Saurabh Shukla, Director), South Block, New Delhi -
w.r.t. 340/31/c/11/2018-FE dated 17" April, 2023

(i) Cabinet Secretariat (Shri Ajay Kumar Sinha, Under Secretary), Rashtrapati
Bhawan, New Delhi - w.r.t. 252/2/2/2022-CA.1V dated 21 April, 2023

_(iil—Chief Executives of CPSEs
(iv) PS to Hon'ble Finance Minister, Room No. 136-A, North Block, New Delhi
(v) PS to Hon'ble Minister of State for Finance, Room No. 166-A, North Block, New

Delhi
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F.No. 8/2/2018-Dir(CSR)
Government of India
Ministry of Finance
Department of Public Enterprises
Block No. 14, CGO Complex
Lodi Road, New Delhi-110003
Dated 15" March, 2024

OFFICE MEMORANDUM

Subject: Alignment of CSR expenditure of Central Public Enterprises (CPSEs) with
national priorities - regarding

The undersigned is directed to refer to this Department’s O.M. of even no. dated
10.12.2018, 29.5.2019, 1.6.2020, 12.5.2021, 5.4.2022 and 24.4.2023 on the subject
mentioned above and to inform that the Competent Authority has approved 'Health
and Nutrition’ as the common theme for CSR activities by the CPSEs for the financial
year 2024-25.

2. All Administrative Ministries/ Departments are requested to bring the above to
the notice of CPSEs under their respective administrative control for information and
compliance.

(Kranti E. Khobragade)
Deputy Secretary
Tel: 2436-0841

To Secretaries of all administrative Ministries/Departments
Copy to :-

(i Prime Minister's Office (Shri Saurabh Shukla, Director), South Block, New
Delhi - w.rt. ID No. 340/31/C/112018-FE dated 13" March, 2024

(i1) Cabinet Secretariat (Shri Deepak Mathews, Director), Rashtrapati Bhavan,
New Delhi : w.rt. ID Note No. 252/2/2/2022-CA.IV(Vol.l) dated 15" March,
2024

(iiy  Chief Executives of CPSEs

(iv)  PS to Hon'ble Finance Minister

(V) PS to Hon'ble Minister of State (Finance) )ﬂ»@/

(Kranti E. Khobragade)
Deputy Secretary
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F.No. 8/2/2018-Dir(CSR)
Government of India
Ministry of Finance
Department of Public Enterprises
Block No.14, CGO Complex,
Lodi Road, New Delhi-110003
Dated the 11t October, 2024

OFFICE MEMORANDUM

Subject: Alignment of CSR expenditure of Central Public Sector Enterprises (CPSEs)
with national priorities - regarding

The undersigned is directed to convey the decision of the competent authority
to amend DPE O.M. of even no. dated 15" March, 2024 (copy enclosed) by including
the 'PM Internship Scheme' as a theme for CSR activities of CPSEs for the FY 2024-
25

2, All administrative Ministries/Departments are requested to bring the above to
the notice of CPSEs under their respective administrative control for information and
compliance.

(Kranti E. Khobragade)
Deputy Secretary
Tel : 2436-0736
Encl : As stated

To Secretaries of all administrative Ministries/Departments
Copy to :-

() Prime Minister's Office (Shri Saurabh Shukla, Director), South Block, New
Delhi

(i) Cabinet Secretariat (Shri Ayyaj Tamboli, Director), Rashtrapati Bhavan, New
Delhi - w.r.t. Cab. Sectt. ID Note No. 252/2/2/2022-CA.IV dated 8t October,
2024

(iii) Ministry of Corporate Affairs (Ms. Deepti Gaur Mukherjee, Secretary), Shastri
Bhavan, New Delhi - w.r.t. MCA O.M. No. CSR-13/31/2024 dated 19.9.2024

(iv) Chief Executives of CPSEs

(v) PS to Hon'ble Finance Minister, North Block, New Delhi

(vi) PS to Hon'ble Minister of State for Finance, North Block, New Delhi
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1.

Corporate Social Responsibility (CSR) policy of CIL

INTRODUCTION

The concept of Corporate Social Responsibility (CSR) has gained prominence from all
avenues. Organizations have realized that government alone will not be able to get
success in its endeavor to uplift the downtrodden of the society. With the rapidly
changing corporate environment, Coal India Limited (CIL) has adopted CSR as a
strategic tool for sustainable growth. For CIL in the present context, CSR means not
only investment of funds for social activity but also integration of business processes
with social processes.

Even much before the issue became a global concern, CIL was aware of its Corporate
Social Responsibility and was fulfilling the aspiration of the society through well-defined
“Community Development Policy” within the periphery of 8 kilometers of its project
sites. This has resulted into a harmonious relationship between CIL and the peripheral
communities.

CIL has formulated the present ‘CSR Policy’ containing a set of internal
approaches/guidelines/principles to be followed while discharging CSR at different
levels and as law-abiding corporate entities, CIL & its Subsidiaries will also adhere to
all such statutes related to CSR in right earnest as and when applicable.

In the aforesaid backdrop, CSR policy of CIL has been framed after incorporating the
features of the Companies Act 2013 including amendments to it and notifications issued
by Ministry of Corporate Affairs (MCA) and Department of Public Enterprises (DPE),
Govt. of India from time to time.

OBJECTIVE
The main objective of CSR policy is to lay down guidelines for CIL and its subsidiaries to
make CSR a key business process for sustainable development for the society. It aims
at supplementing the role of the government in enhancing welfare measures of the
society based on the immediate and long term social and environmental consequences
of coal mining.

ALLOCATION OF FUND
The following guidelines shall be followed for allocation of fund for CSR activities during
the financial year:
a. For subsidiaries of CIL, fund for CSR shall be allocated based on whichever is
higher of the following two amounts:
i. 2% of average net profit of the company for the three immediate
preceding financial years, as per Companies Act or
ii. As decided by subsidiary Board, subject to a maximum of Rs. 2 per tonne
of coal production of immediately preceding financial year
b. For CIL (HQ), fund for CSR shall be allocated based on whichever is higher of
the following two amounts:



i. 2% of average net profit of CIL (standalone) for three immediate
preceding financial years, as per Companies Act or
ii. As decided by CIL Board, subject to a maximum of Rs. 2 per tonne of
total coal production of immediate preceding financial year of those
subsidiaries of CIL which had not incurred net loss in the immediate
preceding financial year
c. Any unspent or excess amount from CSR budget in a financial year would be
accounted for as per the provisions of the extant statute. The basis for
calculation of unspent or excess amount shall be the amount required to be
spent as per the statutory provisions i.e. 2% of average net profit of the company
for three immediate preceding financial years.

4. SELECTION OF CSR PROJECTS/ACTIVITIES
4.1 AREAS TO BE COVERED
Mines of CIL and its subsidiaries are located in different parts of the country spread in
eight states, in relatively isolated areas. Introduction of any production activity in such
areas changes the traditional lifestyle of the original inhabitants and indigenous
communities and also changes the socio-economic profile of the area. Mining of coal
too has profound impact on the people living in and around the areas where the mines
are located. Hence, the primary beneficiaries of CSR activities shall be, Project Affected
Areas (PAAs) and those staying within the radius of 25 kilometers of the coal mining
projects. CIL and subsidiaries shall ensure that the maximum benefit of their CSR
activities goes to the underprivileged sections of the society. CSR activities should be
undertaken as per Schedule VII of Companies Act and as per DPE guidelines issued
from time to time.
The following guidelines shall be followed in selection of areas for CSR activities:

a- Subsidiaries of CIL shall spend 80% of the CSR fund of a year within the radius
of 25 kilometers of their Project Sites/Mines/Area HQ/Company HQ and rest
20% within the state(s) in which they are operating. The ratio of 80:20 may be
dispensed with by the subsidiaries for a particular year with the approval of their
respective Boards based on recommendation of the CSR committee of Board,
as required, subject to the condition that minimum 60% expenditure is to be
made within a radius of 25 kilometers of their Project Sites/Mines/Area
HQ/Company HQ and rest within the state(s) in which they are operating.

b. CIL (HQ) shall execute CSR activities in whole of India including the areas under
subsidiary companies.

c. CIL (HQ) being the holding company shall also support for execution of CSR
projects/programs where subsidiaries are unable to execute such project due to
fund crunch. In case available CSR budget of any subsidiary company is
insufficient to meet the fund requirements of any CSR activity, the concerned
subsidiary may refer the duly approved CSR activity/project/program to CIL (HQ)
with the recommendation of seeking financial assistance after competent authority
approvals at the subsidiary level are taken. All such requests would have to be
forwarded by CSR Dept. of concerned subsidiary after obtaining approval of its



Board/CMD. CIL would finance such projects subject to approval of the competent
authority at CIL. CIL will include expenditure under its accounts to the extent of
funds provided by it. Responsibility of monitoring shall rest with the concerned
subsidiary.

4.2 SCOPE OF PROJECTS/ACTIVITIES

CIL and its subsidiaries would undertake select CSR activities out of the themes listed in
Schedule-VIl of the Companies Act as amended from time to time. The themes in the
scope of CSR policy must be interpreted liberally so as to capture the essence of the
subjects enumerated in Schedule VII of Companies Act. Any modifications in Schedule
VII of Companies Act or directions from DPE or MOC shall also deemed to have been
incorporated in the scope of CSR policy of CIL from the date of such changes being
notified by the Government.

. INSTITUTIONAL ARRANGEMENT

CIL and subsidiaries having net worth of Rs. 500 crores or more, or turnover of Rs.
1000 crores or more, or a net profit of Rs. 5 crores or more during the immediately
preceding financial year shall constitute a Board Level Committee on CSR consisting
of three or more Directors, out of which at least one Director shall be an Independent
Director. The Committee shall monitor and review the progress of CSR activities from
time to time.

CSR department at CIL and subsidiaries shall act as nodal department for
implementation of CSR activities in accordance with the CSR policy under the guidance
of Director (P&IR), CIL and concerned Director (P) of subsidiary companies as the case
may be.

CIL and subsidiaries shall form inter-disciplinary committees with senior executives
from CSR, Civil, Finance and Medical etc. to review the CSR projects scrutinized by the
CSR department and recommend them for approval of competent authority. Based on
the recommendation of CSR department, CSR project proposals/programmes/activities
shall be deliberated in the meeting of these committees who in turn shall examine and
submit its recommendation to competent authority for approval through Dir. (P&IR)/Dir.
(P), as the case may be. Similar committees may also be formed at area level in
subsidiaries.

Delegation of Power (DOP) to approve CSR projects/activities at subsidiaries of CIL
shall be as under:

e Projects/activities to be undertaken by mining areas having value up to Rs. 5.00
lakhs shall be approved by concerned Area General Managers.

e Projects/activities to be undertaken by mining areas having value more than Rs.
5.00 lakhs but up to Rs. 1.00 crore and all projects/activities of HQ up to Rs. 1.00
crore shall be approved by CMD of the subsidiary company.

e Projects/activities having value more than Rs. 1.00 crore and up to Rs. 5.00
crores shall be approved by CSR committee of subsidiary Board.



e Projects/activities having value more than Rs. 5.00 crore shall be approved by
subsidiary Board on recommendation of CSR committee of Board.

e Subsidiary board may delegate the power to D (P) of the concerned subsidiary
to approve CSR projects up to a limit decided by it.

Delegation of Power (DOP) to approve CSR projects/activities at CIL (HQ) shall be as
under:

e Projects/activities having value up to Rs. 1.00 crore shall be approved by Director
(P&IR), CIL.

e Projects/activities having value more than Rs. 1.00 crore and up to Rs. 2.50
crores shall be approved by Chairman, CIL.

e Projects/activities having value more than Rs. 2.50 crores but up to Rs. 10.00
crores shall be approved by CSR committee of CIL Board.

e Projects/activities having value more than Rs. 10.00 crores shall be approved by
CIL Board on recommendation of CSR committee of CIL Board.

e For North Eastern Coalfields (NEC), projects/activities having value up to Rs.
5.00 lakhs shall be approved by General Manager (NEC). A monthly report is to
be sent to Director (Technical), CIL for his review by NEC. Annual CSR action
plan for NEC is to be cleared by Director (Technical), CIL for inclusion in the
annual plan and budget for CSR of CIL which is to be approved by CIL Board.
Projects/activities of NEC having value above Rs. 5.00 lakhs shall be approved
by concerned authorities of CIL (HQ) as per their DOP on recommendation of
GM (NEC) and the functional director concerned.

Chairman, CIL/Subsidiaries are empowered to approve modalities/Standard Operating
Procedures for implementation of CSR works as per CSR policy. For ongoing projects
of CIL (HQ), any deviation with respect to modalities of implementation, scheduling,
funding etc. within the approved project value shall be approved by Chairman, CIL. In
case of subsidiaries, the above power will rest with Area GM and Director (Personnel)
for the projects approved within their respective DoP and with CMD, subsidiary for other
projects. In case of NEC, the above power will rest with GM, NEC for the projects
approved within his DoP and with Chairman, CIL for other projects.

. IMPLEMENTATION

The following guidelines/modalities shall be followed while executing/undertaking CSR

activities:

1. Around the beginning of every financial year, CSR departments of CIL and
Subsidiaries will design an Annual Action Plan. Extant statute as regard to Annual
Action Plan shall be abided.

2. Activities under CSR except those relating to contribution to funds specified in
Schedule VIl shall be in project mode and for every project, time framed periodic
milestones should be finalized at the outset.

3. The maximum duration of CSR projects shall be as per the extant statute (i.e. 1+3
years). CIL/Subsidiary Boards shall monitor the implementation of ongoing projects
with reference to the approved timelines and year-wise allocation and shall make

4
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12.

modifications, if any, for smooth implementation of the project within the overall
permissible time period. CSR department of CIL/Subsidiary shall put up a progress
report of all ongoing projects for review/information of Board through CSR
subcommittee of Board, preferably once in a quarter.

Activities identified under CSR shall be implemented either by CIlL/subsidiaries
departmentally or through implementing agencies as per extant statute.
Implementing agencies having only local presence shall be considered only for small
value projects of up to Rs. 5.00 lakhs.

Need and justification of all CSR projects/activities shall have to be ascertained.
Need assessment shall be carried out either departmentally using in house expertise
or through external reputed agencies including implementing agencies. Need
assessment may be based on already conducted web surveys, indices, research
papers & reports, census reports, demographic & development study reports, DPE
surveys, various Ministry/Govt. Reports &publications etc. Wherever required
methods such as household surveys, stakeholder interviews, participatory research
exercises, baseline surveys etc. may also be used.

. The suggestions given by the elected representatives/bodies shall be duly

considered while finalizing the CSR activities.

Memorandum of Understanding (MoU) shall be signed with all implementing
agencies for projects having value more than Rs.5.00 lakhs.

Extant statute as regard to Impact Assessment of CSR Projects are to be abided.

. CIL and its subsidiaries as per their need and till their internal expertise is developed

may appoint consultants/reputed institutes/paid interns from reputed institutes
following due process, for evaluation of proposals reckonable as CSR proposals,
need assessment or impact assessment of CSR projects.

Extant statute as regard to Creation and acquisition of Capital assets are to be
abided.

Extant statute as regard to Surplus arising out of CSR activities are to be abided.

7. DATA MANAGEMENT

All the data related to CSR shall be maintained on real time basis with inbuilt mechanism
for periodic report generation, having details of expenditure, project closure,
beneficiaries with category wise (SC,ST,0OBC,PWD), gender wise and age group
(Children, Senior Citizens, Others) wise breakup etc. to the extent feasible. There shall
be a common format/data sheet for all companies to maintain the indicators/data. Head
of CSR departments at CIL and subsidiaries shall ensure the implementation of the
information system.

8. MONITORING AND REPORTING
The following guidelines shall be followed for monitoring CSR activities:

1.

CIL/Subsidiary Board shall satisfy themselves that CSR funds disbursed have been
utilized for the purposes and in the manner as approved and the Director (Finance)
shall certify to that effect.

. Utilization Certificate with statement of expenditure duly certified by a Practicing

Chartered Accountant/Authorized Auditor shall have to be submitted by the
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implementing agencies for the CSR fund provided to them as a one-time grant or in
installments. Public authorities may submit Utilization Certificates as per General
Financial Rules (GFR) of Govt. of India/State Govt. /District level Class — |
officer/Divisional head of implementing agency.

3. Board level CSR committee of CIL and its subsidiaries would decide which of the
CSR projects are to be audited by an external auditor to be appointed with the
recommendation of the CSR subcommittee. The expenditure incurred on such audit
of CSR activities may be included in the administrative expenditure.

4. CIL/Subsidiary Board shall ensure that the administrative overheads shall not
exceed five percent of total CSR expenditure of the company of that year.

5. Meticulous documentation relating to CSR activities and expenditure shall be
prepared and put on the respective websites by CIL and subsidiaries.

6. CIL and subsidiaries shall take CSR mileage by leveraging print, electronic and
digital media.

7. The composition of CSR committee of Board, CSR policy and projects approved
shall be displayed on their websites by CIL/subsidiaries for public access.

8. All CSR projects having value of more than Rs. 1 Crore should be independently
assessed for their impact as mandated in clause 6(9) of this policy. Reports of such
impact assessment should be placed before CIL/subsidiary Board, through the
respective CSR committee of Board.

DUE DILIGENCE

CIL and its subsidiaries would comply with all statutory provisions on CSR and the
amendments thereto, as promulgated from time to time. CIL and its subsidiaries would
also comply with all rules, regulations, guidelines, orders, directives or any such
communication issued by the Central Govt. from time to time. In case of any statute
coming into effect where there is already a policy provision, the said statute, from its
effective date will substitute and prevail upon such policy provision. Wherever
applicable, the definitions of terms such as ongoing project, administrative overheads
etc. as given in the CSR rules notified/circulated by Ministry of Corporate Affairs,
Government of India from time to time shall apply.

LIMITATION AND AMENDMENT

The CSR policy of company will be governed by provisions under Companies Act, 2013
or any other act that may be introduced, Government guidelines and any other govt.
instructions applicable from time to time.
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Bharat Coking Coal Limited

BHARAT COKING COAL LIMITED

(A Mini Ratna Company)
(A Subsidiary of Coal India Limited)

Corporate Social Responsibility

(Empowering Society, Empowering the Nation)

Bharat Coking Coal Limited (BCCL), while carrying out its coal mining activities also focusses on
improving the quality of life of the people residing in and around its Coal mining areas through
its Corporate Social Responsibility (CSR) activities. Abiding Coal India Limited's CSR Policy, BCCL
broadly covers various areas while executing its CSR activities, which is framed after
incorporating the features of the Company Act, 2013 and as per different notification issued by
CIL, Ministry of Corporate Affairs, Govt. of India as well as DPE's guidelines.

BCCL’s CSR across 03 Years: Few significant projects
) Education Infrastructure development

a) Installation of Smart Classes and ICT Labs at 79 Govt. schools
b) Development of 500 Aanganwadis into model Aanganwadi Centers in Dhanbad

c) Infrastructure development for the specially-abled children of Pehela Kadam School,
Jagjeevan Nagar, Dhanbad



d)

e)

f)

g)

h)

i)

)

a)

b)

e)

1)

a)

b)

Infrastructure development work at Binod Bihari Mahato Inter Mahila
Mahavidyalaya, Topchanchi, Dhanbad

Rural School Infrastructure Development at RBB High School, Rajgan;j

Construction of water tank at Nirmala School, Govindpur, Dhanbad

Drinking water supply at 3 colleges of Tundi, Dhanbad

Promotion of Aspirational District (Giridih, Jharkhand)

Intergenerational learning project for betterment of educational performance of
tribal children of Jharkhand through ‘Healthy Aging India’

Installation of STEM (Science, Technology, Engineering and Mathematics) Lab at 05
Govt. schools of Dhanbad

Vocational Training/Skill Development Programs

Skill Development on petrochemical engineering at CIPET, Ranchi

Skill Development on General Duty Assistant (GDA)-Advanced
Skill Development Training on Banking Financial Services and Insurance

Skill Development Training on various Mechanical Engineering trades at CTTC MSME
Kolkata

Skill Development Training on Medical Equipment Technician
Women Empowerment through vocational training
Handloom Weaving training and livelihood opportunity
Skill development training on Fashionpreneurs (Apparel +EDP) to female candidates

of Belgaria Rehabilitation Township through development of Multi Skill Development
Institute (MSDI) in collaboration with National Skill Development Corporation (NSDC)



Iv) Other Projects

a) Distribution of Nutrition Basket to Tuberculosis affected persons ( _
TB Mukt Bharat Abhiyaan)

b) Blanket Distribution Drive

Education Infrastructure development

a) Installation of Smart Classes & ICT labs

N

Digitization is the need of the hour. Digitization in the field of academics is a significantly potential
method to make learning fun for children and enhance academic performance. It also enables
teachers to use the smart class tools and make teaching process more interactive. BCCL has
supported this cause by investing an amount of approx. X 1069.5 Lakhs towards installation of
Smart class rooms and ICT Labs at 79 Govt. schools of Dhanbad district through EdCIL India
Limited. Over 1,00,000 students of government schools are benefitted by the project. Students
turn-out, interest in academics have significantly improved in children in these schools.

b) Development of 500 Aanganwadis into model Aanganwadi Centers in Dhanbad




Aanganwadis functioning in and around Dhanbad district were lacking basic infrastructure and
were not in a condition to provide engaging learning. Students/children turn-out in these
Aanganwadis were dismal initially due to complete lack of minimum resources. Parents hesitated
to send their children to these Centers as they were almost non-functional.

BCCL undertook the work of “Transformation of 500 Aanganwadi Centers into Model
Aanganwadi Centers at Dhanbad (Jharkhand)” at an approx. amount of X 750.00 lakhs (X 1.5 Lac
per Aanganwadi) in collaboration with Dhanbad District Administration. BCCL has contributed to
this ambitious project of completely turning around the picture of these Aanganwadi Centers and
easing the responsibility of parents by aiding play school facilities. Facilities such as renovated
and proper rooms, washroom, desk and bench, stationary and toys, smart boards etc. have been
provided at the Centers. The project caters to approx. 25,000 rural and underprivileged children
with an aim to encourage them towards beginning their education with interest and enthusiasm.

c) For the specially-abled children of Pehela Kadam School, Jagjeevan Nagar, Dhanbad

With an aim to promote holistic education in a stress free and child friendly environment, a
school for the specially-abled children under Narayani Charitable trust is being supported by
Bharat Coking Coal Limited. BCCL has provided the Centre and infrastructural support to the
school where 206 children are receiving training in the fields of Education through assistive
technology, ADL (Activities of Daily living) Training, Sports and Socialization, Speech Therapy,
Computer training, Tailoring, Paper plate and Dona making, Diya and Rakhi making, along with
physiotherapy and other allied treatments.

A park especially designed for specially-abled children has been constructed at the premises of
Pehela Kadam School by BCCL at an approximate expenditure of X 16.5 Lakhs. The park has a
distinct soft surface base which is suited for the children and it will aid in betterment of physical
activities and learning. It also has 10 different type of equipment installed which will make
learning a joy for these students. The premises has been beautifully designed with various
plantations which will instantly provide connect with nature and support healing and nurturing
of these children.



d) Infrastructure Development work at Binod Bihari Mahato Inter Mahila Mahavidyalaya,
Topchanchi, Dhanbad

It had been observed that students couldn’t pursue ‘Science’ stream in their higher studies due
to the lack of Labs, Equipment and allied infrastructure in colleges of Topchanchi/Tundi blocks of
Dhanbad district where mostly tribal population resides. To cater to the challenge, a community
Hall, Science Laboratory and allied miscellaneous work has been undertaken by BCCL at Binod
Bihari Mahato Inter Mahila Mahavidyalaya, Topchanchi, Dhanbad at an approx. expenditure of X
12.47 Lakhs. It shall promote as a pillar to encourage the students pursue ‘Science’ stream in
their higher education and plan a bright career ahead. The project shall benefit approx. 800
students (and more in future for the students who wish to pursue ‘Science’ stream) primarily
from rural backgrounds.

e) Rural School Infrastructure Development at RBB High School, Rajganj




Situated about 25 km from the Center of Dhanbad City, RBB High School at Rajganj, Dhanbad
facilitates primary and secondary education to children around the region belonging to rural and
underprivileged backgrounds. The school lacked basic infrastructure like classrooms, washrooms,
Auditorium for cultural and academic programs etc. Combating the challenges in a significant
way, BCCL has constructed an auditorium, classrooms, common room for girls, separate toilet
complexes for boys and girls, cycle shed at RBB High school, Rajganj, Dhanbad at an expenditure
of X100.05 Lakhs. The school is now functioning and catering to over 1000 students of the region.

f) Construction of water tank at Nirmala School, Govindpur, Dhanbad

Damien Social Welfare Centre operates in Dhanbad and runs a CBSE school with hostel facility
for the underprivileged children as well as a shelter home for Leprosy recovered and undergoing
treatment patients. Nirmala School, Govindpur had been a water scarce area since a long time
and it had been facing issues such as fall in new admissions, drop in student turn-out etc. due to

lack of availability of water for drinking and other purposes. Recognizing the value of availability
of water supply, a project has been undertaken by BCCL viz. deep boring, installation of pump
motor, construction of underground water tank, laying of pipelines etc. at the premises of
Nirmala School, Govindpur, Dhanbad at an expenditure of approx. X 28.00 Lakhs. The project is
benefitting around 1000 people which includes school students of the Campus as well as leprosy
recovered/undergoing treatment residents.



g) Drinking water supply at 3 colleges of Tundi, Dhanbad

Similar challenges had been observed at colleges of far-fetched remote regions of Tundi block of
Dhanbad district where the basic necessity like water etc. was a matter of concern for the
residents. Students primarily from rural/tribal backgrounds hesitated to attend classes due to
lack of availability of water in the college premises. The colleges situated in those remote areas
did not have the financial ability to cope up with the challenge and arrange for bore-well for
water supply. Rising to the occasion, BCCL has arranged for drinking water supply through deep
boring and installation of pump in 03 colleges of Tundi and East Tundi blocks of Dhanbad district
i.e. Sibu Soren Inter College, Tundi, Sibu Soren Degree College, Tundi and Binod Bihari Mahato
Inter College, East Tundi. The project has been undertaken at an expenditure of approx. X 7.50
Lakhs and is benefitting over 5000 students through availability of clean drinking water. These
03 colleges attract students from as many as 50 farfetched villages.

h) Promotion of Aspirational District (Giridih, Jharkhand)

NITI Aayog implements the Aspirational District Programme for improvement of socio-economic
indicators in the selected districts. The broad contours of the programme are Convergence (of
Central & State Schemes), Collaboration (of Central, State level Nodal Officers & District
Collectors).



MoC, GOI has allocated Giridih as aspirational district to BCCL. BCCL has supported several
social projects to the needy schools through Giridih District Administration at an approx.
expenditure of X 86 Lakhs. The following works were completed in FY 2020-21:

I.  Construction of drainage and pavement block road, increasing height of the boundary
wall and renovation/re-construction of old building of blind school, Ajidih
Il.  Renovation and re-conservation of old residence building of deaf school, Ajidih
[lI.  Renovation and re-conservation of old building of Samarth Residential School, Ajidih
IV. Construction of 4 classrooms in Girls High School- Sir J.C Bose School, Giridih
V. Construction of 4 classrooms in UMS Thansinghdih, Giridih

Additionally, BCCL is installing smart classes in 50 Govt. schools in the district in FY 2024-25
supporting digital education movement.

i) Intergenerational learning project for betterment of educational performance of tribal
children of Jharkhand through ‘Healthy Aging India’

BCCL as a part of its CSR initiatives has funded a project for educational performance of tribal
children primarily school drop-outs by engaging elderly retired and reputed personnel through
‘Healthy Aging India’. This is a unique intergenerational learnin g model wherein retired elderly
people teach underprivileged school children. This initiative had been started during COVID-19
crisis period with an aim to reduce school drop-outs and facilitate school return post Post-COVID-
19 era. The selected schools had lack of teaching staff and student to teacher ratio had been
extremely high. The project has benefitted over 800 children in 10 schools and involves an
expenditure of approx. X 20 Lakhs.



j) Installation of STEM (Science, Technology, Engineering and Mathematics) Lab at 05
Govt. schools of Dhanbad

BCCL in collaboration with Child Rights and You (CRY) Foundation has installed mini science labs
(STEM labs) in 05 government schools of Dhanbad. Mini Science Lab is a catalytic channel that

helps raise awareness among children and teachers of the value of learning, in a fun, engaging
and interactive manner. The program shall spark curiosity, enhance understanding and
increasing active participation in science and mathematics among children helping them
overcome fear and engage more deeply in the subjects. Also, the schools will have improved
infrastructure to cater quality science education to students of rural areas. Approx. 7000
students are going to benefit from the project. The project has been undertaken at an
expenditure of X 22.96 Lacs.

Vocational Training/Skill Development Programs

a) Skill Development on petrochemical engineering at CIPET, Ranchi




Skill development is an important tool to progress in life. BCCL has empowered young students
from the remotest corners of Jharkhand with quality education and opportunities for livelihood
which in turn leads to self-sufficiency. In this context, in collaboration with Central Institute of
Petrochemical Engineering Training (CIPET), BCCL has imparted training on petrochemical
engineering to 280 candidates of Dhanbad district (primarily project affected persons) till 2023.
After completion of training, over 80% students have been placed in reputed organizations
nationally.

Additionally, 200 candidates are currently undergoing skill training at CIPET in FY 2024-25 batch.
Total financial involvement of the project amounts to approx. X 376 lakhs.

b) Skill Development on General Duty Assistant (GDA)-Advanced

Giving equal opportunities to female aspirants of the region, BCCL has undertaken a special skill
development drive on General Duty Assistant (Advanced) trade especially designed for female
candidates.

Skill Development Training on General Duty Assistant (GDA)-Advanced is being imparted to 240
female students at Life Care Hospital, Tetulmari, Bhuli facilitated by Pramith Foundation, Kolkata
vide a MoU established between BCCL and Pramith Foundation, Kolkata. The beneficiaries are
the resident women of the adjacent area of BCCL, Dhanbad, out of them 76% belong to OBC
category and marginalized class. : Sustainable livelihood enhancement through skill training aims
to prepare the beneficiaries to be employable. Post completion of the training the beneficiaries
have been assessed and certified by NSDC and they have been placed at hospitals and nursing
homes in Dhanbad region and others. Students were energetically engaged in this program and
along with the completion of the curriculum, they are engaged in preparing various Charts and
Role Plays. An expenditure of approx. X 57.6 Lakhs is being incurred on the project.
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c) Skill Development Training Program on BFSI to 150 candidates

BCCL in collaboration with Pramith Foundation Kolkata has imparted skill development training
program to 150 youth of Dhanbad region on the trade BFSI-Credit Processing Officer. The
students learnt to manage various financial services like banking and investment, insurance,
handle risk, and ensure financial well-being for individuals and businesses. The students have
successfully completed the course and placement of interested candidates has been
completed in distinguished institutions.The expenditure incurred for the project is X 41.74
Lakhs.

d) Skill Development Training Program on various mechanical engineering trades to 75
candidates at MSME Toolroom Kolkata

Skill Development Training Program on the trades CNC Milling, CNC Turning and Welding
Technology to 75 candidates is being provided through Central Toolroom and Training Centre,
Kolkata. During the training, the candidates gain expertise in handling machine generated
industrial goods, industrial technology etc. for a period of 06 months. The students are also
given an opportunity to undergo on the job training in various Industries post completion of
classroom training. Post final assessment the students are given Govt. of India recognized
certificates and placement assistance as well as entrepreneurial opportunities. The project has
been undertaken at a budget of X 81.78 Lacs.
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e) Skill Development Training to 150 candidates on ‘Medical Equipment Technician’

BCCL in collaboration with St. Joan’s Educational Society is imparting job oriented skill
development training to 150 candidates on ‘Medical Equipment Technician’ in FY 2024 -25 at an
approx. budget of X 38.6 Lakhs. The training is being provided to Asarfi Cancer Hospital, Dhanbad
premises where the students shall be engaged in theoretical as well as practical training. Post
completion of training, they shall be provided placement assistance in reputed Hospitals and labs
of the region.

Women Empowerment through vocational training

Delivering multiple roles in the society as a doting mother, capable daughters and confident
partners, women are the lifeline of the society. Any society can grow if the dignified rights of
women are recognized and honored. As a part of its endeavor to create economically self-reliant
societies, BCCL started the Women Empowerment programs for rural women to provide them
with sustainable and alternate means of income. The rural women are trained in vocational skills
like handloom weaving.

a) Handloom Weaving training and livelihood opportunity

60 women have been imparted training from peripheral villages of Mukunda, Alakdiha and
Gareria in Dhanbad district as per MoU between BCCL and Jharcraft, Govt. of Jharkhand at an
expenditure of X 27 Lakhs. The projects have been completed and handed over to the
Swavalambee Swarojgar Society. The products are sold at various fairs and exhibitions and have
been receiving support from the State Government too. In addition, a shop has also been
provided by BCCL at Shopping Complex, Koyla Nagar, Dhanbad. These women have also been
given opportunities to participate and showcase their products at various relevant eventsi.e. CSR
Conclave 2022 held at Ranchi wherein Hon’ble Chief Minister, Jharkhand, Shri Hemant Soren
visited the stall and praised their hard work and dedication.
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b) Skill development training on Fashionpreneurs (Apparel +Entrepreneurial Development
Programme) to 60 female candidates of Belgaria Rehabilitation Township through
development of Multi Skill Development Institute (MSDI) in collaboration with National
Skill Development Corporation (NSDC)

Jharia rehabilitation and development project is one of the biggest rehabilitation projects of the
country. With an aim to create employment generation and facilitate entrepreneurial
development opportunities in the rehabilitation zone, BCCL in collaboration with NSDC has set
up a Multi Skill Development Institute (MSDI) at Belgaria Rehabilitation Township. Curently skill
development program on Fashionpreneurs (Apparel + EDP) is being imparted to a batch of 30
female candidates of the region, while another batch of 30 candidates has already completed
training. The training prepares candidates to have skills and knowledge to develop fashion design
briefs and manage the development of design concepts for commercial production. The
candidates are also actively engaged in industry exposure visits, participate in cultural programs
etc. The project has been undertaken at an expenditure of X86.00 Lacs. Additionally in FY 2024-
25, 2 more MSDIs are being developed in Balgaria Rehabilitation township and Steel gate
Dhanbad where skill development training on the trades Multi skill technician, Solar & LED
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technician, Loader Operator, Mine Electrician, Customer service associate, Food & Beverage
associate etc. shall be imparted to the rehabilitants at large. The project is being taken up at an
expenditure of X358.53 Lacs.

Other Projects

a) Distribution of Nutrition Basket to Tuberculosis affected persons (Pradhan Mantri TB
Mukt Bharat Abhiyaan)

BCCL has actively associated with Dhanbad District Administration and has vowed to contribute
to the TB elimination drive. BCCL in collaboration with Child in Need Institute (CINI), Ranchi has
provided Nutrition Baskets to 542 TB affected patients in various blocks of Dhanbad for 06
months district at an approx. expenditure of X 24.88 Lakhs. These baskets consist of all the
nutrition that is required in raw form to recover from the disease. BCCL also organised a signature

campaign on in its Headquarters wherein employees came together and vowed to eliminate TB
by 2026.
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b) Blanket Distribution Drive

For the unsheltered, underprivileged sections of the society, extreme winters pose a great threat.
Cold weather can cause hypothermia — where the body loses heat faster than it can be
produced. These people tend to lack access to vital resources, including insulated winter
clothes and warm shelter. This is especially true at night, when temperatures can drop
below freezing.

In order to support the underprivileged population during the extreme winters.BCCL reached out
to the needy and distributed 6000 nos. of blankets at various locations i.e. Students of Tribal
School Sehraj, Villagers of Chalkari Basti, Topchanchi, Belgharia Rehabilitation Township,
Residents of Nirmala Leprosy Centre and Baramesia Leprosy Centre etc. The beneficiaries include
rural/tribal children, families of a remote/rare tribe called ‘Birhor’, leprosy recovered patients
and families residing in rehabilitation centres, residents of Belgharia Rehabilitation Centres,
residents of old age home Sabalpur, beggars outside Shani Mandir premises, Steel gate etc. The
project has been undertaken at an approx. expenditure of X 8.37 Lakhs.
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BCCL has been a responsible corporate striving to support the society through its various CSR
activities and has continuously invested in up gradation of the society through its CSR activities
related to education, rural development through education infrastructure, health, development
of Aspirational Districts etc. BCCL has been one of the major social development driver in its area
of operations i.e. Dhanbad district as well as Jharkhand State as a whole and shall continue to
contribute with a greater magnitude in future as it truly believes in the saying “All that is valuable
in the society, depends upon an opportunity for development of one and all”.
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Bharat Coking Coal Limited

CSR DEPARTMENT, BCCL
Koyla Bhawan, Koyla Nagar, Dhanbad, Jharkhand - 826005



